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ABSTRACT

This study was undertaken to examine a programme designed
to deal with youth unemployment in Zambia,

ma jor
The / concerns were to investigate the relationship

between the learning of trade skills by youths as offered in
vouth Skills Training Centres (or projects) and the increase jin
the npportunitiea of the trained youth in finding

empluyment or setting up themselves in self-employment; end

to analyse the extent to which the training offered in those
centres realistically prepered youths for job opportunities

in the informal sector.

An evaluative research design and the gquestionnaire
method were applied in data collection. The sample consisted
of 87 youth trainees from eleven Youth Skills Training Centres
(or projects) located in Lusaka Urban and Rural Districts.

The findings of the study have indicated that the
training offered was not adequate for gelf-employment.
Furthermore, the trainees are not adequately provided with
the requisite resources with which to teke up this challenge.
A number of organisations that established youth skills
training centres have been shown not to have arrangements
for assisting and following up the youths they train. It was
guite apparent that the primary concern of the organisations
was limited to imparting skills to the youths who upon
graduation were left on their own to look for employment or
set up themselves 1n self-employment.

It is thus being hypothesized that:

(1) Non provision of vital assistance (material,
supervisory end monetary) to trained youths

- 111 -
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frustrates the realization of the ob jectives

gf the progremme;

Non provision of the criticael assistance to
trained youths contributes to a high
proportion of treined youths opting for
jobs in the formel sector.
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CHAPTER 1
1e INTRODUETION

1.1 Background and Objectives

In Third World countries, with exception of China, it is
estimated that there are at present 300 million people who are
unemployed or underemployed, (Emmerij, 1976). This represents
over 35% of the total labour force of the Third World.
Unemployment, therefore, poses a threat to social and political
stability of any of these countries. Zambis is no exception.
In Zambia, the situation is asggravated by the fact that the
mejority of the unemployed are young people, who would normally
be the backbone of the nation's production. Thus for instance,
according to the Population Census Report (1980), out of the
country's total population of 5.68 million, 3.5 milllon or
60% of the total population was aged between 15 and 35 years.
In a labour force survey conducted by the President Citizen-
ship College and reported in one of the daily newspapers,* it
was stated that the age group of 15 years to 24 years with a
population of 0.6 million accounted for 30% of the entire
lzbour force. The incidence of unemployment was estimated
at 62% of the entire labour force. The incidence of
unemployment was estimated at 62% of the total unemployed
group which was estimated at 2 million. The 1980 Population
Census Report states further that the labour force was
estimated to increase annually at an average rate of Wy
Thus in order to absorb the increasing labour force the
Third National Development Flan 1979-1975 (T.N.D.F.,

sSunday Times of Zambia, March 11, 1984

/20....
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1979) projected that employment opportunities would need to
grow by epproximestely 63,000 per snnum. Admittedly, there

is a large proportion of the labour force which is still
engaged in subsistance production in the rural areas who may
not be paert of the 2% mentioned sbove. However, conslidering
that about 45% of the population sre urbanised, the figure

of unemployed must be assumed to be very high, particularly
as the urban people have hardly any opportunity to engage in
subsistance production,

Unemployment is further exacerbated by ever increasing
numbere of youth who leave the school system at Grades 7 and
10 levels and immediately join the unemployed group in
demanding for employment. For iﬁstance, in 1984, the number
of pupils who sat for Grade 7 examinations was 176,680, of
this number, only 38,094 were selected for admission to Grade
8, representing a progression rete of 16.06%. Similarly,
of the 32,619 who sat Por Grade 10 examinations, only 12,461
were selected for Grade 11, The majority of the pupils were
left to look for employment on the labour market. According
to data available in the Ministry of General Education and
Culture as indicated below in Tables I and II, for the
period 1980 to 1984, a total number of 645,593 Grade 7
School leavers and 74,259 Grade 10 school leavers joined
the ranks of the unemployed.

/30000100



0

TABLE I: GRADE VII SCHOCL LEAVERS FOR 1980 TO 1984
YEAR OF NUMBER OF NUMBER® NUMBER NOT
GRADE VII CANDIDATES SELECTED SELECTED.
1980 143,699 22,021 121,678
1981 143,827 22,660 124,164
1982 151,301 25,938 125,863
1983 161,126 26,924 135,202
1984 176,680 38,094 138,586
Source: Psychological Services, Ministry of General

Education & Culture.

TABLE II: FORM IIT SCHOOL LEAVERS FOR 1980 - 1984
YEAR OF NUMBER OF* NUMBER NUMBER NOT
FORM III CANDIDATES SELECTED SELECTED
1980 23,580 11,478 12,102
1981 23,698 11,538 12,166
1982 26,799 11,545 12,256
1883 29,108 11,852 17,256
1984 32,619 12,461 20,481
Source: Psychological Services, Ministry of General

Education 8 Culture.

*It will be noted that the number of candidates in Form

1I1I, column 2 of Table II is generally more than the actual
number of candidates selected to Form 111 after Grade VII, -

i.0, column 3 of Table 1.
candidates are allowed in after formal selection.

The reason for this is that other



[ 1]
f 3
..

It is thus quite apparent that concerted measures need
to be taken, and priprity given to providing gainful
employment to the most productive group of the labour force.
The establishment of the Youth 5kills Training Programme was
guided by this conviction and was seen as a ma jor action
programme by which reduction of youth unemployment through
gainful occupation could be achieved. This programme was
launched in 1979 and & number of youth skills training
centres were established thereafter.

Generally, formel institutions have tended to provide
training to meet the needs of the formal sector of the
economy. However, admission for training to these
institutions is limited to a few pecple with Grade 12 level
of education plus a small number of Grade 10 school leavers.
This admission requirement (of attaining a certain
prescribed level of education) automaticelly disqualifies the
majority of the school leavers at Grades 7 and 10 levels of
education. The only alternative available the latter group
of youths is offered in the Youth Skills Training Programme
run by the Ministry of Youth and Sport and organised in the
Community-based skills training centres initiated by district
councils, local communities or voluntary organisations such
as churches, This study, however, was not undertaken to
evaluate the entire training programme (the process, effects,
and impact) as offered by the various youth skills treining
projects or centres. Such a study would be more demanding,
far beyond the capacity of an individuel researcher and, the
aveilable resources.



e
W
.

The study, which is restricted in its aim is designed
to examine whether the Programme is meeting its original
objective of reducing youth unemployment.

The objectives of the study were:;

(1) To examine the extent to which the training
of youths in skills increases these youtht's
opportunities for gainful employment as either
self-employed individuals or employees in the
formal sector.

(i1) To examine the extent to which the training
offered to youths in the training centres
prepares them adequately for job crestion
and self-employment,

(111) To investigate the resettlement or job place-
ment programmes and services of the agencies
responsible for running youth skills training
centres and see how far the youth have
in fact been assisted toc settle or to find
employment.

The major assumptions underlying or guiding this study
can thus be summarised as follows:-

(a) The Government approach to Youth Skills Training
Programme reflects the inherent dilemmas and
problems on development strategiles,

(b) The programme is not comprehensive in that the
most important asspect of settlement is not
tackled adequately.

{c) The programme does not adequately address the
actual issues of changing the attitudes of the
youths towsrds self employment opportunities.,
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(d) The funding of this programme which is
dismally insdequate does not reflect the high
priority the Party and Government accord to
the youth as a critical group of Zambian
soclety.

1.2 Statement of the problem

The Youth Skills Training Programme was launched
following upon the creation of the Ministry of Youth and Sport
in 1979, It consitituted a central activity of the Ministry
whose (Ministry's) main objective was to reduce youth
unemployment by ensuring direct participation of the youths
in productive schemes, According to the Third National
Development Plan, (T.N.D.F., 1979), the Ministry was expected
to place emphasis on involvement of local communities,
voluntary organisstions end the young people themselves in
the planning and execution of youth programmes. The
Ministry's role was oputlined (T.N.D.P. 1979) to include
among others, the encouragement and support of Community-
based skills training projects (or centres) initiated by
voluntary organisations,

Thus the Youth Skills Training Frogramme was
conceived as a major action programme under which the youths,
especially school leavers (and drop cuts) were to be taught
certain trade skills, be encouraged to gain a degree of
proficiency, be placed in jobs where they (youths) would
practice the trades learnt or be settled as self-employed
individuals., But more importantly, it was a programme
intended to reduce youth unemployment by preparing the
majority of the youth, through teaching them skills and
giving them certain assistance, to readily create jobs
for themselves in the informal sector. Those who could
not be settled in self-employment, could on the strength
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of their training, obtain employment in the formal sector.

It was envisaged that over the vears Government, through
this Programme, was to have thousands of youth adequately
trained and satisfactorily settled in Jobs of their own
creation as self-employed productive citizens.

By 1984, over 100 Community-based skills training
projects had been started scattered throughout the country,
each project with an average intake of 30 youths, The
Government, apart from its role of encouraging,
faciliteting and supporting the centres or projects, was not
expected and does not dictate to the centres the youths to
be admitted, the trades to be taught, how they are taught,
the personnel employed nor the duration of the course. Each
centre organises its programme independently.

There is, therefore, need to know the extent to
which the Youth Skills Training FProgramme is running in
line with the original laid down guidelines. It is even
more critical to know whether, infact, the Programme is
beneficial to the country and whether its objective of
reducing youth unemployment is being realized. It is
equelly importsnt to know what are its major drawbacks and
impe§iieﬂts in its design and execution,

Unemployment is such a threestening problem to the
nation that the country's leadership, the parents, the youth,
the eponsors of projects ( centres) and all tax payers would
certainly need to know the viability and progress of the

Programmes
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103 Conceptual Framework

In Third World countries, unemployment in general and
youth unemployment in particular have tended to be discussed
largely in terms of rapid population growth, and corresponding
non-expansion of economical and industrial growth, unfavourable
relationship between the First and Third World economies and
the continous politicel instability of Third world countries
which impede development. For instance, Hoogvelt (1976)
asserts that high birth rates in Third World countries threaten
those countries with the problem of over population. Similarly,
political instability or stagnation is considered to be
detrimental to economic development because more resources are
channeled into maintaining the political power base rather than
into development projects which can generate employment for
the people.

In this study it is contended that youth unemployment
has to be seen as an inevitable consequence of the process of
soclal transformation of a non-industrial rural socliety to
@ modern society. The basis of this argument is that the rural
society which is considered to be traditional is characterised
by prescriptive, static and fatalistic practices while the
modern sociefy is considered to be differentiated, dynamic,
with open stratification aystem. The latter, it is claimed,
has tendencies for class formation, industrialization and
urbanization dominated by market economy., Thus as a number of
social scientistis have, on the basis of their studies, argued,
young people become restless in rural settings and

/9.000..0
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are attracted to the modern society which is characterized
by development sector of the city. Hence they migrate to
urban areas in search of these attractions.

It has been argued that social arrangements in the
traditional society were secure, that every individual had
security belonging and social fulfilment. Several sopcial
analysts, for instance Nyerere (1970), have argued that it was
taken for granted that every member of the society had a
contribution to make to the well being of the whole society,
In other words, every member of the traditional society,
practically from early youth, was a productive worker earfing
a living for the whole community, Colonislism on the other
hand, introduced several new elements which disrupted these
social arrangements. For instance, it created s situation
whereby rural or traditional gociety became unattractive.
Colonial capitalism as Simons (1979) points out, undermined
the traditional eccnomic system by introducing private
ownership, wage employment and market economy. New colonisl
settlers grabbed large tracts of land from villagers and small
subsistence farmers forcing them to leave their villages in
search of work in towns. This emergence of landless class
in the rural areas facilitated the creation of & labour force
which were recruited to provide labour power required for
projects such as road building, working on commercial farms,
providing needed services in the urban areas and other settled
areas, (Hoogvelt 1976). The migrating rural people were
thus freed from their traditional bonds, demands and
obligations in rural settlings to look for work in factories
in urban arees. The latter, because of the western influence,
were making additional ettraction to the rural dwellers. This
trend has apparently continued to the present day when the
majority of rural youths are migrating to urban areas in search
of work, adventure and excitement. In the initial period many
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of those who migrate found employment in factories, offices

or service jobs in urban areas. As the flow of people from
rural areas continued, however, many of these could no longer
be absorbed in the limited available employment., This created
unemployment as well as over urbanization. The imbalanced
development between rural and urban areas has perpetuated

the dominant status of the urban areas gver the rurel areas.
The development theorists, Frank (1966) s Frank (1969)

Baran (1957) assert that the rural area became a satelite

of the urban area. The urban area dominated the rural area
and 1t developed at the expense of the rural area. Unemployment,
a8 concomitant of coloniaslism, urbanisation, new education
system and general colonial exploitation can therefore be

Seen as an aspect of development if the latter can be
considered to be a complex process signifying domination and
exploitation of western capitelism. The introduction of
market economic has meant that rural people have had to shift
emphasis from traditional agricultural production in order to
maximise productivity and profitablility., This has led to
peasant differentiastion exemplified by the emergence of rich
peasants some of whom are large scale farmers, others taking
advantage of settlement schemes, and small scale peasant
farmers who are constantly losing their small holding to give
way to the emerging large scale farmers more appropriately
referred to as rich peasants. The general resultant effect
is, Simon (1979) points out, increased geographical mobility to

urban areas,

The introduction of the western education system has
also meant that a young person will inevitably break his ties
with the traditional society because education has nct'Been
conducive to his stay in the rural areas. The traditional
society is no longer capable of providing his economic needs
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and he sees the future in terme of wage employment in the

new industries of the urban areas. Consequently, the youth is
attracted to urban settings as the rural life is no longer in
keeping with his aspirations. It is therefore not enough to
argue, as some social sclentists, (Brett (1973)) have argued
that the education system was designed to produce workers,
mainly clerks with limited managerial skills colonialists
needed in order to accomplish their exploitstion. It is
important to see western education system as an aspect of the
total process designed to destroy the indigenous social
structure and thereby facilitate colonial penetration and
domination at levels of cultural beliefs and social values,
Thus once a youth was put in the education system, his ties to
the beliefs and values of his society were not only loosened,
but were in due course terminated. He became a foreigner in
his own community because the school did not prepare him for
hitherto responsibilities and obligations. As Rodney (1972)
points out while the colonizl education system wae designed

to give young people confidence and prlde as members of an
Africen society, their aspirations and values were consequently
changed and geared to a new sociation namely employment,
political awareness, and modernized (western) culture.

Thus lack of employment opportunities in rural areas
has tended to provide the push for migration to urban areas
where the migrants hope to find wage employment. Mwanza
(1979) estimates that in Zambia approximately 90% of the
secondary school leavers tend to emigrate to cities within
five years of their graduation. This constant drift
contributes to population growth in urban areas. For
1nst;;nce Mwanza (1979) points out that in 1969, the urban
population was estimated at 20% of the total population.
Between 1963 and 1969, the population growth rate in urban
areas was estimated at 8.9% as compared to only 0.5% for
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rural areas. By 1980, urban population had incressed to 43%
making Zambla one of the most urbanized countries in Africa.
Thus the rural - urban youth drift has contributed to the
rapld urban population growth. These youths are mostly
either without employment or are underemployed.

In the urban areas, however, wodern industry has tended
to use more and more capltal intensive means of production. As
such, job creation does not expand fast enought to absorb
the numbers of youths who are loocking for employment.
Rdditionally, the education system is instrumental to the
rising number of unemployed youth in that it contrlibutes, each
year, to the ever rising numbers of youths looking for
employment, In Zambia, for instance, the expansion of the
education system at primary and secondary school levels, at
Independence, had been considered necessary if Zambia was to
produce highly qualified and skilled manpower required in the
administrative, managerial and technical positions. However,
over the years, it has been evident that this expansion is
creating a major problem of absorbing school leavers into
productive work once they had completed their formal
education. It also became cleer that the expansion at
primary school level without matching the expansion at
secondary school level meant that the majority of the primary
school leavers would not be absorbed into the secondary school
system or the formal vocational training institutes,

In zambia, youth unemployment, particularly among the
primary school leavers is recognised to be a major concern of
the Government. This is particularly so because the Civil
Service demands higher academic qualifications. The school
leavers have no skills to 8ell on the labour market, neither
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do they have skills to enable them to be self-reliant

and thue to be gainfully occuplied in self-employment. Wwhat is
woree, the modern sector is not expanding fast enough to absorhb
most of the secondary school leavers.

Despite the lack of employment opportunities in urban
ereas, the youth is bent on finding a job because he feels
that if he has to have self-respect and if he has to enhance
his social position and also attend to all his demands and
desires, he will need to have a regular spource of income which
can only be achieved through regular wage employment,

Elimination of unemployment or creation of greater
employment avenues has in many Third World countries,
constituted one of the goals and raticnale for the national
development plans. Central planning has been adopted by those
countries as a strategy to naticnal development. In Zambia,
however, successive Natlonal Development Plans (18t, 2nd and 3rd)
would appear to have had minimal impact on problems
facing the country. In particular youth unemployment seems
to be constantly on the rise.

The Youth Skills Training Frogramme ,a product of central
planning, was launched as an integral part of the Third
National Development Plan (1975/83). The intentions of the
Programme as elaborated in the subgequent chapter (Chepter III)
are noble and reflect critical thinking in policy formation.
However, what wpuld appear to have been seen as important
was the acquisition of skills by the youth in selected trades;
such acquisition was then considered relevant to the intended
development trend. Differential styles of life enjoyed by
Workers- particularly those in urban arees and by rural artisans
were never considered. Furthermore, the problems that were
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to feced in attempting to apply those skills in situations
of self employment would appear not to have been seriously
planned for.

In investigating the effect of the Youth Skills Training
Programme on reducing youth unemployment and its impact in
involving youth in productive work, it was necessary to
analyse Government policy on youth unemployment in light of
the existing scarcity of jobs and the ever increasing demand
for employment, It cen be argued that national development
cannot be attained if the largest portion of the lsbour force
is unemployed or underemployed. Furthermore, such a situstion
is difficult to justify or defend in Zambia where the national
philosophy of Humanism, (Kaunda 1974), advocates the centrality
of man in all areas of human endeavour. The introduction of
the Youth Skills Training FProgramme was therefore considered
to provide a solution, though partially, to the problem of
youth unemployment in that once the youth acguired the skills,
such acquisition would enable him to compete, with a little
more confldence, for the few jobs availsble., The skills would
also facilitate the youth's own job creation ventures. The
youth, because he is trained, can be effectively settled on
the land provided that he is asssisted financially and
technically.

1eb Literature Review

In Zambia, literature on this topic is limited. There are
however a few studies carried out by Angi and Coombe (1969)
Jellicoe, (1974), Hoppers (1981), (1983) and (1983) Banda (1981)
Bazinet (1981) and Ncala (1982) which are reviewed. Other
studies carried ocut in countries with similar situation to

Zambia are also reviewed.

Angl and Coombe (1969), in a study carried out in Luseaka,
Zambia, on the crisis of primary school leavers observed that
school leavers were not very much interested in recreational
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programmes as they saw these as completely irrelevant to their
needs end goals., Their immediate concern was to find employment.

In another early study by Loken (1969), stress was put on
the lmportance of adequate training of youth in relevant skills,
He e®w training as a pillar of manpower development process
which must be related as much as possible to manpower needs.
Similarly, the International Labour Organisation,(Geneva (1971)
contends that training enables an individual not only to earn
a living through productive activities, but it also enables
him to progress in his career. Training must therefore be
closely co-ordinated with employment policy.

Reporting on youth unemployment, in Africa, the
International Labour QOrgenisation, (1969) observed that the
problem of unemployment generally and youth unemployment
specifically is due to the discrepency between young people's
Job expectations and preferences inherited from the past and
the new conditions of the employment market. Many young
people aspire for employment in the modern sector. The report
goes further to state that many governments have established
Youth Skills Training Programmes in order to pursue three
main objects: employment, fraining and Productive work., The
Report makes a critical observation that although these schemes
are established with the main purpose of reducing youth
unemployment, the numbers of youths involved asre comparatively

modest.

In a study conducted by Turnham (1971) 1t was shown that
in citles like Bombay, Lagos and Singapore, a high proportion
of those who are unemployed are young people who are relatively
well educated aﬁd seeking non-formal employment. Turnham
contends that in Africa, the problem of unemployed young peaple
is particularly serious. @One of the factors contributing teo
this state of affairs he observed is the difference in earnings
between modern and traditional sectors. This difference
exerts an important impact on the level of unemployment. Those
jobs which are lowly paid are shunned ’ by youths. This
observation is of crucial significance to the study as
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wide (1971) conducted a study on manpower and employment
prospects of the youth in tropical Africe noted that employment
opportunities in the agricultural sector were complex as labour
in this sector is largely seasonal and usually inadequete.
Seasonal rainfall in tropicel Africa enables farmers to grow
only limited crope per season. Young people cannot therefore
depend on job openings in the sgricultural sector. They will
need to become farmers themselves in order to earn a reascfable
regular income. Lack of employment opportunities is in any
country usually an indication that there is something wrong
with the economy. Callaway (1973) argues in his study on
approaches to employment problems in Africai that persistent
unemployment among school leavers is an indication of the
style of development e country in pursuing. If employment
needs of school leavers are to be met, it will be necessary
to make drastic changes in the economy and to evolve a
strateqgy that involves creation of more productive . .
work. He argues further that one of the main principles of
reforming the economy for employment is to increase labour
intensive means of production and cut down on the capital

intensive means,

Self-employment and engaging youth in gainful occupations
is seen as one of the means towards solving the problem of youth
unemployment. Jellicoe (1974) argues in her study conducted
in Lusaka that the concept of unemployment generally, rarely
includes self-employment., Self-employment is considered
socially inferior to being employed in the formal sector.
Jellicoe contends further that while girls are more realistic
in their aims and are ready to consider self-employment, boys
would rather look for employment in the modern sector. Hoppers

(1981) in his study in Lusska argues that youths are not ready to
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teke up challenges of self-employment becuase there were

8 number of bottlehecks which they encounter. These bottle-
necks include lack of management skills, simple @ccounting
skills, product design and marketing, lack of initial Capital
end follow up action by sponsors. Bazinet (1981) in his study
of youth policies and programmes in Zambia echoes Hoppers
contention that for young school leavers, self-employment is
not only unettractive because of lack of initial capitsl, but
also because it demands herd work zand a young person has to
take up a lot of responsibilities in order to succeed.

Banda (1981), in his study on primary school lesvers problem
in Luseka has reiterated the nzed to find a selution to youth
unemployment through progremmes in which young people can
acquire skills for self-employment. Ncala, (1982), in her
study on unemployment among primery school leavers heas
recommended that since the formel sector if unable to generate
jobs to absorb the increasing number aof school leavers gt
primaery school level snd since there seems to be a greater
proportion of school leavers in the squatter settlements aof
Lusaka, there is need to improve and expand the Youth Skills
Training Programme to cater for these ereas. Graduates from
youth skills training centres should, upon graduation, be
presented with requisite rescurces to help them become self-
relisnt. It shculd however be noted that her reference to
youth skills training centres was brought in more &s =
euggestion and recommendation but did not include an indepth
examination of the programmes of these centres.

In his review, Grammenos (1982) emphasized trsining as an
important aspect towards self-employment. Grammenos fugnq in
his study that since youth unemployment is ultimately higher
than adult unemployment as eschoel leavers constitute an-
important proportion of the total number of the unemployed,
young people will need to be adequately prepared, though to
enable them to either compete with confidence for Jobs on the
labour market or to
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successfuly settle in self-employment activities, They must

be adequately prepared for such tasks., He however contends
that even with appropriate training and preparatian, Job and
placement opportunities must exist to absorb the trained youth.

while training and preperation for self-employment is
essential, Hoppers (1983) undertook a study on youth training
and self-employment in Botswana and Zambia, and in his other
study on youth apprenticeship in Lusaka, has argued that this
alone cennot be a strategy to help young school leavers whose
main focus is on modern wage employment. While older youths
are likely to orpanise themselves in self-employment, the
younger youths are not ready to take up such challenges. There
is greater need therefore to financially assist and
reorientate the youths for challenges of gainful occuptions
and self-employment. Kenya according to waithaka (1984) is
perhaps one of a few countries in Africa where there is 70%
placement rate of the;P?Dgrammetrained youths in gainful
occupations related toc the skill they undertook.

The studies reviewed are divisible inteo two broad
categories. First the problem of school leavers tackled by
Angi and Coombe (1969), Jellicoe (1974) Hoppers (1981). GSecond,
the problem of youth unemployment which is the main focus
of the studies by Wide (1971), Locken (1963) Turnham (1971)
Callaway ( 1973) Grammenos (1983) and Hoppers (1983). The main
focus of this study is to evaluate some aspects of the Youth
Skills Training Programme in order to determine whether or not
its major objective of reducing youth unemployment is being

achieved.,

1.5 Hypotheses

From the above discussion the following hypotheses are

raised:

(1) The training in skills offered by youth skills
training projects (centres) and the skills
demanded of youths to engage in gainful
occupations are inversely related.
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(1i) The acquired degree of proficiency in

skills learning provided by youth skills
training centres increases opportunities
for job placement and success in self-employment.

(1ii) The relationship or dichotomy between manual
and non-manual jobs or employment is directly
proportional to monetery benefits,

(iv) Learning of skills and becoming proficient
in skills acquired do not predict the
willingness of the trained yputh to set himself
in self-employment.

16 Operational Definitions

Youth - for purpose of this study youth is defined as
anyone between the ages of 15 years and 25 years.
This is necessary because legislation governing
employment does not permit employment of persons

aged below 15 years,

Formal Sector - refers to employment opportunities offered
by Government, Private, Farastatal and
any business enterprises characterised
by fixed working schedules, regular wage
or salary and specific menagement
rationality and bﬁreaﬁcratic rules and

requlations,

Non-Formal Sector - (Informal) refers to employment
opportunities which are not controlled
by regulations and fixed rules such as
that undertaken by small craftsmen,

etc.

Formal Training -~ refers to training which is controlled
with specific rules and regulations
in order to reach an acceptable standard
with recognised academic qualifications.
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(1]

Non-Formal Trainiqg - (Informal) refers to training
which 1s flexihle and does not
follow strictly rules and

regulations set by Government.

Development - refers to progressive change from traditional

to industrisl society characterised by economic
growth, social and cultural development and
technologicel development,

Project - for purposes of this study, project refers to
a youth skills training centre. Froject and
centre are therefore used interchangeably.

Modernization - refers to the process of sociael change in
which traditional societies reasct to the
pressure and demands of the western

(industrialised and urbanised) values.

Gainful Occupation - refers to productive work which earns

one an adequate means of living.

Self-Employment =~ refers to gainful occupation in which

one create ones own employment to

make a livinag.
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CHAPTER II

METHODOLGGY

261 Research Design

This study was undertaken to evaluate aspects of the
Youths Skllls Training Frogramme. 1In particular, it was carried
out to investigate the extent to which the main goal of the
Programme, that is preparing the trainees for job creation and
self-employment on their graduation, was being realised. The
other aim of the study was to investigate the extent to wheih
the training offered in the centres was adequately preparing
the youth for actual job creation and geinful occupation.

It was therefore decided to use the evaluative research design
in order to determine the degree to which the goal of the
Programme was attained, and the adequancy of the training
process in attaining the goal of the Programme. The former
was to be ascertained by investigating the relative number

of the graduates of the centres who had created jobs for
themselves (and probably for others) and those who were
self-employedse The latter, which is more difficult to

measure was to be assessed by investigating a number of

soclal variables relative to the training process,

2e.2. Field Settiqg

It was decided to limit the setting of the study to
Lusaka Province. The decision was largely due to (i) the
limited resources available to the researcher; (ii) the
limitation imposed by the fact that the researcher was = part
time student who was at the same time a full time employeed
in Lusaka; (iii) Lusaka has a cancetration of youth skills
training centres (projects), probably to be expected as it is
capital city of zambia. The criteria used in selecting the
centres (projects) and which later influenced the selection
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of trainees and graduates to be included in the sample were:-

(1) the involvement of the centres (projects) in
the training programme over @ continous period
of five years;

(i1) the capacity of the centres (projects) to offer
training in various trades;

(ii1) the centres having been recepients of Government
financial support in form of grants-in-aid at
one time or snother and therefore being liable
for occasional checks and indirect supervision
by the relevent Government Ministry of Youth
and Sport. In so far as these centres (projects)
had received financial sup;ort from the Government,
it, was also felt necessary to know how they were

functioning.
J
In the whole of Lusaka, according to information avallable

in the Ministry of Youth and Sport, there are 16 youth skills
training centres, but only 11 were found to be satisfying the
above criteria and those eleven were chosen. The centres
selected included: Chiyota Youth Centre, Dzithandizeni yvouth
Skills Centre, Romai Homecraft, Chilenje Trades, Chelstone
Homecraft Centre, Girl Guides Teenage Project, Kabwata Scout
Craft School Adult Educetion Tailoring Project, Preschool and
Dressmakers Youth Centre and Waddington Community Centre.
Chiyota Youth Skills Training Centre is managed and run by the
Government through the Ministry of Youth and Sport.

2.2 Method for Collecting Data

Data was obtained by structured questionnaire (see
appendix). A questionnaire method of collecting data was used
because 1t is generally considered to provide anonymity for
respondents and this enables them to answer ell questions
openly. A structured questionnaire was used because it con-
sists of a serles of guestions which are designed to attract
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specific answers. As questions were not very lengthy and
therefore unlikely to be vegue and circuitous, answers were
also expected not of be detailed but specific. It was decided
to use a maeil guestionnaire. The mail questionnaire method
was used because the' youth skills training

centres (projects) concerned were widely scattered across the
greater Lusaka. 5ince the researcher was a full time emnloyee
it was difficult for her to reach the centres and from the
centres trace the respondents for interviewing perticularly that
transport to and from the centres was inadequate. To ensure
that the guestionnaires reached the respondents, the researcher
and her two assistants, however had to hand deliver the
gquestionnaires. The researcher had alsc to sit in with the
project managers to explain details of the questionnaire,
However, it was not possible to collect data of those youths
who were in wage employment because the project managers were

unable to trace them.

2.4 Sample size and Selection

It was decided to have two groups of respodents, For the
first group consisting of the trained youths, it was decided to
select the sample from the list of trainees and graduates of
the eleven youth skills training centres (projects) that were
selecteds A stratfied random sampling was used when selecting
the sample, It was important to stratify to facilitate sex
representation and inclusion of respondents from each selected
centre in the sample. Each centre (project) provided a list which
constituted the sampling frame. Managers of -projects
(centres) assisted in locating respondents so selected. Data
had to be collected from both the trainees and graduates as well
as from the people involved in running the projects (centres).
Thus the other category of the sample included the eleven
sponsors of the projects (centres), Their selection wae guite
autematic as for each project, the Froject Manager wae selected.
The eleven centres which had been selected had a total intake
388 trainees as indicated in Table XVII. Thus the sample of 110



24 :

was being selected from e target population of sixteen
vouth skills training centres (projects), in Lusaks.

245 Design of Questionnaire

Since the instrument waes questionnaire, attention wes
given to 1ts design. As there were two distinct sample
groups, it was necesssry to have sepsrate gquestionnaires —
for each sample group. The design of the questionnaeire of
the first sample group consisted of trainees and graduates.

It wes therefore necessary to ensure that there were questions
covering every subgroup of respondents included in the semple.
Consequently the guestionnaire was designed to inelude
sections reflecting the compesition of the sample but with
specific instructions guiding respondents in completing it.

In other words, every group of the respondents were instructed
to answer those questions relating to them. Efforts were

made to ensure claritye.

2.6 Limitations of the study

There were several problems encountered during the
collection of the data. The major one was the po@r response
from respondents particularly with regard to the respondents
constituting sample of treinees end gradustes, that is to
uestionnaire No. I. When the guestionnaire was delivered
to the eleven Youth gkills Treining Projects (Centres), it
was agreed that the completed questionnaires were to be
collected after & period of three weeks. wWhen the researcher
went to collect the completed questionnaire after the
expiration of the =greed of three weeks she found that most
of the respondents had not completed the guestionnaires. The
reason given for this leck of response was that they were very
busy and had therefore forgotten about the questionnaire. But
most probably, this could have been due to the general apathy
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towards answering guestionnaires because it was explained

(to the researcher), nothing of benefit to them had come out of
such actions in the pasty After explaining further in detail
the need for the study and exhorting the managers of the

pro jects (centres) it was sgreed that the researcher was to
check again after two weeks. At the end of two weeks, the
researcher went back to collect the remaining questionnaires,
but she could only collect a few that day because some

coples were locked in the office of the instructor who was
away on a short leave of absence, and yet at another centre,
all the trainees were sent out on attachment to various
companles and could not therefore be followed up largely

due to lack of transport. The researcher then allowed another
week to elapse before going back to the centres. This time
e8ll questionnaires were collected except those which some
respondents had misplaced and could not be found. 1In all 87
completed questionnaires from respondents constituting the
sample of trainees and graduates were collected out 110 which
had been given out. UWwith regard to questionnair# given to

the eleven respondents constituting the managers of the centres,
all the eleven questionnaires were completed and collected.
Thus the response rate for sample to gquestionnaire No. 1 was
79% and for sample for guestionnaire No. II was 100%.

2.7 Data Analysis

After all the questionnalreswere collected, the
researcher went over them carefully editing them and ensuring
that the completion was properly done. Thereafter the data in
the questionnaires was coded and transferred on to two separated
computer data sheets and was sent to the Computer Centre for
analysis, The computer produced the frequency distributions
with percentages and cross-tabulations of selected variables
together with the Chi-sguare values of some of the selected
variables., The level of significance chosen for X2 tests used

in this study is 0.05.
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CHAPTER III

3 HISTORILAL BHCKGROUND

Re early as 1562, (UNIP Manifest, 1962), the country's
political lesdership had recognised the need to edequetely cat
for the youth. The United Netional Independence Party hed sta
that when it became government, it would ensure thet ho baoy
or girl who could benefit from higher education lost the chanc
to do so through lack of money. It wes reccgnised that each
year, thousands of boys and girle with resl ability were force
to leave school laergely because they were unasble to pay school
fees. The Manifest declared further that UNIP would set up a
Youth Employment Service to help school leavers find suitable
Jjobs. During the first National Development Plan, therefore,
the Government outlined its policy to extend youth development
services particularly to large townse.

Before Independence, there were limited treining
facilities where youths could train in various skills that
would ensble them to become self-reliant. Activities of such
internal training were limited to the Nerthern Rhodesia Youth
Development Council, (weod 1974), The Council was set up in
1562 to assess the socio-economic problems of the young people
throughout the country and work out programmes which could
contain the growing numbers of untrained and unemployed youthe.
After Independence, the Government toock messures which were
aimed at training youths in various skills including egricultu:
and censtruction, in addition to genersl educstion. The Zambis
Youth Service was established to spearheasd this programme. The
ultimate goal wae to establish a programme to impart skills to
the youth in order to enable them to perticipate in the econom:
development of the nation. However, this pregremme did not
include the aspects of job placement or self-employment. Its
major concern was primarily to impart skills to youths who on
graduation were expected to look for wage employment on thair
own initiative in urbsn areas or opt to join rural schemes as
improved young
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farmers with minimum assistance from Government. Wood, (1574)

clearly spells out the objectives of the Zambia Youth Service:

(1D To provide education and training to a mejority
of the youth who are inadequately trained and
are unable to participate fully in the economic
development of the nation.

(2) To make use of the potential manpower of the
youth in critically needed areas such as
construction, conservation, irrigation and
agriculture,

(3 To train youth who would meaningfully participate
in agricultural settlements,

These objectives were to form the basis of national youth
policy guldelimes in the Second and Third National Develorment
Flanc. The creation of the Zambia Youth Service was seen as a
vehicle through which young people could be directed towards
positive national development activities and programmes. The
transition from a young people as @ pressure group for indepe-
dence to & group which could participate effectively in
economic development of the nstion was very crucial. Houwever,
the dominant factor was still one of providing skills to young
people to enable them get wage employment. Little emphasis
was placed on engaging these young people in gainful occupations
on a self-reliant basis through self-employment individually or
a8 cooperatives as enuclated in objective 3 above., Furthermore,
settlement in agriculture were not a priority at that time
largely because the economy of the country was at the highest
through copper sales.

The establishment of the Rural Reconstruction Frogramme in
1875 was aimed at training and settling 40,000 youths sver a
period of five years, (Rural Reconstruction publication 1975).
It would be thought fair to observe that the programme though
properly conceived, lacked trained manpower and resources to
achieve the ambitious targets. The implementation strategy
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through the uniformed and military inclined Zambia National
Service, successor to Zambia Youth Service, can also be
considered to have been ill-advised in that it did not provide
deliherate popular participation by local people and institutions
into planning, manzgement and execution of the programme.

1t was, however, during the Second National Development
Plan that a deliberate policy was instituted to provide training
to early school leavers. It was at this time that Government
saw the need to initiate training programmes aimed and giving
skille to school leavers which they could use in determining
their own future through self-employment. Youth development
ohjective were clearly spelt out to serve as guidelines for

youth development programmes. These objectives were:-

(a) The hational ycuth policy will cater for all
young pecple;

(b) Youth development programmes will enable young
pecple to participate fully in the planning and
implementation of projects and programme that
affect them; 4

(c) Youth programmes will be rooted in, and will seek
the involvement and participation of the local

communities,

In Chapter XIV of the Second National Development Flan
explicit guidelines for the estsblishment of skills training
projects were laic down. The Community-based skills training
projects were to be fully supported by the Government through
modest financial grants. These projects were to have the

following characteristiess-

(a) Must be simple, flexible, low cost, community
baced and managed and project oriented.

(b) Should take into account local economic needs

and conditions in framing thelr programmesS.

(c) Should aim at training youns uen and women as

far as possible for self-employment.
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(d) Should provide some extension service to trainees

upon completion of their course,

The creation of the Ministry of Youth and Spaort in 1979,
(Government Gazette Notice No. 1995 of February, 1979) implied
a ehift in Government priorities. The Ministry's programme
emphasised involvement of local communities, veoluntary
organications and the young people themselves in the planning and
execution of youth programmes. The major objective of the
Ministry was to reduce youth unemployment by ensuring the direct
participation of the youths in productive schemes, Emphasis
had to be placed on creating self-employment opportunities
through the informal sector so that the youths could be gain-
fully occupiede The Ministry alse undertook to encourage and
support Community-Based Skills Training Projects initiated
by voluntary organisations. GSettlement and placement of the
trained youths became part and parcel of the whole training

programme, at least on paperg

Youth 5kills Training Frogramme was seen as a major focus
through which youth umemployment could be reduced. A financial
outlay of K3.5 million was provided for during the Third
National Devalopment Flan periods The Ministry was to initiate
and sunport skills training preojects through the following

programmes; -
(a) 5kills training and production progremme;
(b) Community-based skills training programme;

(c) Settlement scheme programme.

(a) Skills Training and Froduction Programme: Under this

programme, centres are initiated, sponsored and
wholly financed by the Government through the
Ministry of Youth and Sport. According to
Third National Development Flan, 50 such centres
were to be established in all rural districts by
the end of the plan period at an estimated cost
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of K25,000 per cenire. Each centre was
designed to cater for 50 youths,

(b) Community-based Skills Training Frogramme: Under

this programme, projects are similar to those
described in (a) above, but are initiated,
sponsored and financed by local communities and
voluntary organisations and other government
agencies such as District Councils. The
Government, through the Ministry of Ycuth and
Sport supports individual projects through modest
grants-in-aid  which are given when funds
are avallable and upon reguest. The Ministry
has on record, 100 such projects whose intake
range from ten to fifty youths per centre.

It is estimated that this programme has
continued to turn out 5,000 youths trained in
various skills each year.

(e) Youth Settlement Schemes:-= It is intended to

provide settlement on land as well as in jobs

to youths who have been trained in various

training projects described in (&) and (k)

above. It is felt that mere training of young
people does not answer unemployment problems,

It is important to find waye and means of gainfully
occupying the trained youth in productive
employment. Youths settlement should therefore
become an integral part of training in order to

complete the programme euccessfully,

Since 1979 when the Youth Skills Training Frogramme was
initiated, the Governmenty through the Ministry of Youth and Zport
has supported, with financial grants~in-aid, on the average of
twenty-Pive Community-based skills training projects each year.
These grants are intended to e used on the purchase of capitsl

items such as training construction of simple structures such



L 1]

31

ae training sheds and shelters. An annual allocation of

approximately K100,000 is put aside for this purpose.

The first youth skills training centre to be wholly run
by the Government was initiated by the iMinistry of Youth and
Sport in 198Z. 5ince then three more centres have been
gstablished in Samfya, Lundazi and Choma districis. This number
falls short of the targeted number of establishing 50 youth
skille training centres within the plan period of the Third
Netional Develonment Flan (1979-83). The main constraint
has been inadequate funds, Chiyota, the first centre to be
established, cost approximately K50,000 to construct training
shelters, staff houses and to purchase initial equipment and

training materizls.

The programmes briefly elaborated above have all
emphasised training youths in productive skills., Training cen
only be effective if it enables the trsined youth to be fitted into
‘gainful cccupation and prpductive employment. As the
Commonwealth secretariat has emphasised, (1970) training
programmes should be shaped to meet the reguirement of the

employment structure.
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CHAPTER IV

4o  FINDINGS

I In this Chapter the findings are presented. This is

done under three main headings:-
(1) Social Demographic Characteristics

(ii1) Training Frogramme

(iii) VYouth Skills Training Centres, their cet up

and sponsorship.

Under (i), the description of the main social demographic
characteristice of respondents are presented. Under (ii) an
attempt is made tc give the descriptive analyeis of the
training programme. Under (1ii) the analysis focuses on the

centres,.

be1 Social Demographic Characteristics

Lo1e1 Age

The semple of the trainees and graduates of Youth Skille
Training Cen‘res consisted, by definition, the youth falling
between the ages 45 years end 35 years. The maean age of the
respondents was found to fall within the age group 18 to 21
years and the mode age was in the 23 year to 25 years age
group. Thus even if the age range was wide the key or
critical age group was the 21 to 25 years as Table III below

showse.
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Table; III Age of Respondents
Age Group No. of Respondents Fercentage
of
Respondents

15 - 20 years 26 29,9

21 - 25 years 53 60.9

26 - 30 years 7 8.0

31 - 35 years 1 Ae1
TGTAL a7 100.0

&-102 Sex

The Youth Skills Training Programme was established
for youths of either sex, In this study it was found that
51.7% of eall responden s were male and 48.7% were female,
The observed difference of 3.49 between the respondents of
either sex though negligible, reflects the differentials
in the sex of the schuol population where girls are usually
in the minority.

Lo1,3 Education Attainment.

It was found that 65.% of the entire youth sample had
Junior secondary education, that is, they had attained either
Form II or Form III levels of education. The proportion of
(29,9%) those with Grade VII level of educetion was noticeably

low especially ac these centres were primarily established to
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cater for the needs of thie group of school leavers, This
therefore wakes the propotion (4.Z.yof those with Form Vv,
though small, to fie guite striking as it poinis the probable
emerging trend of the youth who are being «dmitted to centres.
The trend is that youth with higher levels of educetion
attainment are being zadmitted instead of these with lower

levels of education who were intended beneficiaries.

Responcents Levels of

Zducational Attainment

Table IV:
Levels of No. of Respondents Fercentage
Attainment
Grade VII 26 29.9
Form II/Form III 57 65.5
Form V 4 L.6

TOTAL 87 100.0

It was observed, prpbably as would be expected, that ages
of the respondents with Form II/Form III education levels
constituting 65.% of the sample, fell within the 21.25 years
age group. Thus there was the observed association between
age and education among the respondents. In other words, as
education levels were being raised sp was the age. This may
mean that if the original idea of having the centres
catering for Grade VII echool leavers is to be followed, then
the age for the candidates for the programme must also be
lowered. On the other hand, if the greatest pressure of
unemployed youth is with the above 21 years old, alternative
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arrangements will need to be made for the under 21 vears who

also happen to be Grade VII school leavers.

Ll’. 1ol Marital Status

The findings of this study indicate that 90.8¢ of the
entire sample were not married, Considering that the mean age
of the group was 18 to 21 years and the mode was 23 to 25 years,
this was not surprising. It is often assumed that merriage
is a positive indicstor, at lezst among the young, of a person's
maturity, responsibility and desire for settling down. It was
thus important to find out how many of those youths who were
married had settled down in gainful employment. The findings
show that four of the married people were femzle and two
were male. CFf the four married fem=zles, two were gainfully
occupied while the two married malds.were members of a
production unit, Apparently, the two who were separated or
divorced were obcerved to be female trainees wishing to
acquire additfonal skills to enable them to hecome
self-reliant, Table V below precents a break-down of the
frequency distribution, of respondents according to marital

status.,
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- Table: V Marital Status of the Respondents

Marital Nove. of Respondents Fercentage
Single 79 90.8
Married 6 6.9
Separated/divorced 2 243
TOTAL 87 100.0

It was not pocsible to investigate the sucial background
factors relating to families of orientation of the yauth,
Further studies may focus, among others, on this factor and its
impact in facilitating resettlement in either self-employment

or wage employment,

L2 Training Frogramme

The factors investigated under this section included
attitudes of youth to training received, youth's expressed plans
for their future in relation to training required, employment
prospects, preferred type of work, assistance of settlement,
relevancy and adequacy of training received and gainful

occupation,

LeZa1 Attitudes Towerds Training

The findings indicated that 82 out of 87, (that ies 94,3) of
respondents expressed positive attitudes %owards training and
only & (L.&Y) had negative attitudes. This finding, even
though it does not conetitute conclusive evidence, wust he

taken as an indication that @ high proportion of the youths regard
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acqguisition of skills as a means towards pos:ible employment
or self-enploymznts. It peints 2 a realization thet school
education may not he a sufficient guarantor of employment

opportunities for a school leaver.

Table; VI Responcent's attitude towards Training

fines of Respondents Fercentage
Very yood 60 69.0
Guod 2z 2542
Not adeguate 2 Ze3
Very poor c 243
No answer 1 161
TCTEL 87 100,0

‘M

Le242 Flans After Trainiqg

It is quite striking that 56.3% of the respondents, see
Table VII below, indicated that they chose to look for
employment in the formal sector after completicn of the
training. It is possible to relate this finding to age and
education attainment was junior secondary school. At this
age, any youth (of whatever sex) could be regarded to be too

young to set oneself up in self-employment.
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However, it may be reasonable to expect a youth of that age
with educstion attsinment of Form II and FOTm III to entertain
high hopes of getting employment in the formal sector. At
least the findings of thie study would appear to indicate so.

Table VII: Plans of Respondents After Training

No. of Respondents Fercentage
Look for employment LS 5643
Start on my own 30 345
Join production unit 6 6.9
c aaswer 2 263
TCTAL a7 100.0

Table VIII below, shows the attitudes of the .
respondents regerding employment and self-employment. It is
guite clear that L1.4% of the respondents were of the view
that the training they received prepered them for employment
in the formal sector. This finding ralses the guestion whether
training in these centres does infact ultimately aim at
preparing whe youth for selfemployment. The findings in the

t
subsequent Sectlon provide a further dimension ? this issue.
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Table VIII Attitudes of Respondents towards employment/self-
emnloyment
flo. of Respondents : Fercentage
Formal employment 36 L1, b
Self employment 27 31.0
Formal 8 gelf employment 17 105
neither formal nor self-
employment. 2 2¢3
No answer 5 547
TCTAL 87 100.0
Lo2.3 Reguirements for Additional Training

The data in Table VII above revealed that a greater
proportion (56.3:) of the respondents on completion of the
gkills training indicated that they were more inclined to look
for employment, while 34,5 were ready to start on their own.
There was however evidence to show that gradustes of the centres
considered that their readiness and confidence for self-employment
and employment in general meuld~be enhanced if they would
receive further training (in skills). This is clearly shown
in the data given in Teble IX below. The very high proportion
(85.1) of the respondents who stated they needed further
training may be interpreted as indicéting the great
inadequacy (both in content and in length) of the training
now being offered in the Youth Skills Training Centres. Otherwise

put, if the graduates
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are to compete with confidence on the labour markst or
possess sufficient proficiemcy in skills escquisit8on to be

able to become gainfully self-employed, it would seem necessary
to improve on training both in content and in length,

because the training as now provided was rested to be

inadequsate.

Table IX: Requirements for Additional Skilles Trainipg

No. of Respondents Fercentage
Yes 74 85.1
No 11 1246
No answer Z 2e3
TGTAL a7 100.0
Le2ols tmployment Prospects

The findings of this study as presenied in Table X
revealed that & very high proporticn (83.94%) of the respondets
exprecsec interest to engege in manual or blue coller juobs
after trainings Cnly & smell proportion (9.2%) preferred
office or white collar jobs. This swall proportion consisted
of those who were itraining as nursery school assistants,

The majorlty of the respondenis (83,9%) consisted of those
whose skills training wus in carpentry, tailering or
bricklaying. Thus even though according toc data presented in
Table VII above, the majority of the respondents were observed

to look for employment,
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the type of employment they wculd look for would be in relation
to their training 2nd not in service or office johe., This then
can be taken as a support of the focus of the programme

although s already pcinied out with respect to data in Table IX,
the training is not very adeguste.

Table X: RrRespondents Freferred Type of work

Type of work No. of Respondents Pgrcentage

Office/uhite Collar work 8 502

Manual/S5lue Collar Work 73 83.9

No responde 6 6.9
TCTAL 87 100.0

It was chserved in Teble XI that 95.%: of the respondents
expressed positive attitudes towards prospects for employment
after completion of their training. In cther words, the
ma jority of the sample were conficent that they would be able
to find employment con the labour market. If can only he assumed
that these prospecte relate to their finding manual or blue
collar type of jobs and not necessarily setting themselves
up in gainful self-employment. This wes clearly shown in
Table VIII when the majority of the respondets, (56.%)
preferred toc lock for employment rasther than to starting

on their own in goinful occupation.
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Table XI: Attitudes of Respondents Towards Job Froscects

After Training

fioe of Respondents Fercentace

Very good 41 477
Good Fositive 22 £54439565%
Averaye 20 2345
Very poor legatlive 3 Jebs
{0 AnGWRY 4 141

TCTAL 67 10G.0

L,2.5 Assistance for Settlement

The primary sim of Youth Skills Training Cenires is to
prepare the youths trained therein for settlement in gainful
occupatipns in self-employment. Training in skills is a means
to job creation by the youthe themselves so that ultimately
national productivity mey be reised snd youth unemployment
reduced. It was vhserved in Tahle VII that 56,3 of the
entire sample indicated that they would lock for Jobs after
their traininy. It could very well pe that this expressed
preferrence reflects the youth's protest te, or their ways
of exposing, the prevailing inadequate arrangements settling
them in self employment on graduaticn. It is guite likely that
if adequate arrangements were made in form of assistance on
the lines of the deta presented in Table XII below, the
majority of the youth would have indicated a willingness and

readiness to engage in gainful occupations of
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self-employment. [No doubt this factor will need further
investigatien,

Table XII: Type of Assistance Required 8y Respondents
to Encage in Self-Emnloyment,

Type of Training No. of Respondents Fercentage
Finmancial 37 LZ2,5
Tools & Equipment 38 L3.7
Technical 3 3.l

Financisl, Tools &
Technical 9 10.3

TOTAL 87 100,0

It was observed that 48.4% of the respondents expected
Government to privide assistance required for self-emplaoyment.
It was further observed that in addition: to financisl and
technical assistance, some of the youths (11.5%) wished for
or indicated that regular supervision was escential if they
were to cucceed in self-employment, The larger proportion
(55.%) of the sample indicated that they nreferred financial
aselstance from the sponsors toc the provision of toocls and
equipment at graduation. The desire for financial assictance
could be explain=d awey by the fact that the tool boxes as
currently given to youths at grzdustion were totally inadequate.
On the other hand financial assistance could enable the youths
to purchase meterisls or rent premises in which to conduct

their business., Furthermore, such
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financial assistance would give the youths the nezded capitap
with which to stert their business, this is the more so as the
majority of the respondents were quite young as was shown in
data presented in Table III.

Table XIII: Type of Assistance Required by Respondents from
their sponsors.

Type of Aesistance Reguired No. of Resrondents Percentage
Financial 57 65.5
Technical 5 5.7
Financial and Technical 7 8.0
Reguler Supervision 10 1145
Work for them 1 Te1
No answer 7 8.0
TOTAL 87 10C.0
LoZe6 Attitudes Towerds Working without Supervision

It is clear Trom the date presented in Tsble XIII that

among the assistance required by youths in order to set them-
selves up succecsfuly in geinful occcupetions or self-employment
was the need Vor close supervieion, at least during the

initisl years. Thus when the respondents were asked specifically
whether or not they were confident to work on their cwn

without close supervision, 48.2% of the total cample stete
positively that they would vwrk without supervision, L7.7%%

did not think they could
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work without ecunervision. It can Le noted Trom Table XIV below
that the difference between the pusitive and negative opinione
toverds werking vithout supervision is very megligible, that
is, 42 @8 against 41 (LB,2% as egainet 47.%.) Houever, the
fact thest almost 5% of the resrondents expressed the desire
fur such supervision can be tcken @s 2 strong incicetion

of the nead fer ouch zrrenoements,

Table XIY Respuncents Cpinion fowsrds working without
Sunervision,
fNoe 0of fesoondents Fercentege

Very cunfldent 23 26l
Confident 19 21.8 48,2
frot confident 41 47,1
o answer 4 L,6

TCTAL a7 100.0

Le247 Gainful Uccupaticn

The main goal of the Youth £kille Training Frogramme is
to produce gradustes who can be able to create jobs for them-
selves., VYouths who in effect can be geinfully occupied
specifically as celf-employed productive workers or employed
individuale., Thus it wee criticel to establish how many
of the respondente who were cradustes were in fact gainfully

occupied. The findings ehowed
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that only 22 youths (25.2% of the sample) were gainfully
occupled, Of these, 13.9% were sttached to various organisations
either as nursery school assistants, shop assistents or as
taillors in garment manufacturing companies, and 11.4% were
attached to production units within the centres, where they
were trained. OQwing to lack of knowledge in simple accounting
procedures and marketing (another indication of the

inadequacy in training) the greatest majority (19.5%) of the
respondents in this category could not respond to parts of

the questionnaire where they were requested to indicsate

how much of thelr incomes went into production and in other
related expenses. 0Of the 25.2% who were gainfully occupled,
only 5.7 had been self-employed for a period of over two
vears while 19.5% had been working for a continous period

of one year or sc on their own. All the respondents were

not able to competently assess whether or not their

products competed favourably with simllar producte on the

market.

It was found that the respondents in this category
were uneble toc indicate how much income they earned esch
month owing to the uncerteinities of thelr earnings. However,
two (9.0%) respondents indicated that they each earned over
K200.00 per month while six (27.3%) earned, that is each
ane of them, between K150 and K200 per month. Four (18.2%)
earned between K50 and K100 each per month., The rest of
them, that is ten (45.5%) were only able to make betuween
K20 and K50 each per month, certainly below the bseic
requirement for survival.



: 47

It is perhaps important to note that those respondents
who earned less than K50 per month had only been gainful
occupied for one year or less. Consequently, they uwere
still very inexpereinced and with least contacts. It

is guite likely that onés income increaseswith period

of time one stays in self-employmente

This study investigated whether there was any
support in the view which is assumed to be held by the
youth . that possession of a formal certificate increased
their prospects or chances for employment in the formal
sectore This belief was apparently supported by finding
this study as indicated in Table XV helowe

Table XV: Qualifications demanded by employers and pros

s of

pect

employment after training

Prospects for Employment

Qualification

Acquired Certificate Godd Average Poor Tota.

Clty 8 Guilds

Craft Certificate 63(72.4%) 20(23.0%) &(ko6%)
Trade Test Certificate

and others

63 20 b

87 (At
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Similarly, it was found that the youth were convinced
that the training received from the VYouth Skills
Training Centres was sufficient to guarantee them
employment in the formal sector. These findings as
presented in the Table XVI belowe. While they did not
refute this conviction, 1t is nevertheless, quite claar
that there is insufficient evidence to support this
convictione

Table XVI: Rating of Training offered and its
being adequate for purposes of formal
or self-employment.,

Adequacy of traeining for formal
or self-employments

Rating of Formal % self- % Formal & None % Total %
Training Employ Employ self-
of fered mento ment Employ

mente
good 3L 39,0 27 31.0 15 17,2 7 8.2 83 95,4
poor 4 Le6 O 0,0 O 0,0 0 040 4 4,6
Total 38 43,6 27 31,0 15 17,2 7 8,2 87 4100

be3 Youths Skills Training Centres Their
set up and Sponsorship.

In this section, the findings relating to eleven
Youth Skills Traeining Centres are presented and discussede
The factors that were investigated included:=~

(1) Project financing

(2) Types of skills offered in Youth Training
centres,

(3) Placement and settlement after training,.
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Lo3.1 Project. financing

Table XVII gives the detailed data regerding the eleven youths skills

training centres. As can be seen, ten of the eleven projects
were and continued to be financed through their own rescurces
though with occasional grants from the Government through

the Ministry of Youth and Sport. There was only one centre
(project) fully funded by the Ministry of vYouth and Sport.
The Government expenditure on this particular Project every
year is K30,000,00. The Government grant te each of the six
projects which receive occasional support is on average

a sum of K5,000.00 subject to availability fo funds,

Table XVII:  Youth Skills Training Centres

NAME OF PRUJECT SPONSTORING AGENDY NO. CF TRAINNES
1e Waddington Community Zambia Anglicen Council 16
Centre.
2. Dzithendizeni Trades Lusaka District Council 36
School.
3e Chilenje Trades Lusake District Council 34
School. and the Chilenje yard
Community.
L. Chelstone Homecraft Archdiocese of Lusaka L6
Centre,
5. Roma Homecraft " 5
Centre. Roma Parish A
6. Y.W.CoA. Vocational Lusaka Youngwomen
Training Programme Christian Asscciation &1
7e Pre-5chool Teachers Catholic Wwomens League 20

Course & Dress
Makers (Course.
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Name of Project SPONSORING AGENCY NO. OF TRAINEES
8. Tailoring Froject Adult Education 37
Association of
Zsmbia,
9. School Leaver Girl Guides 25
Project. Assaciation of
Zambia,
10. Kabwata Scout Zambla Boys Scouts 45
Craft School. Asgoclation,
11. Chiyota Skills Ministry of Youth
and Production 8 Sport Lo
Centre,

TOTAL NUMBER OF TRAINEES 388

It is clear from Table XVII that on average the eleven centres
train a total of approximately 388 youths every year. Thus
accaording to the records in the Ministry of Youth and Sport, for
the period 1982 to 1984, 639 youths received training in these
various centres, Of these, only 167 or 26.7% were given
assistance for placement or settlement after graduation., The
plight of 472 (73.87%) was not knoun.

The majority (81.81%) of the organisations who run Youth
5kills Training Centres stated that they needed far more
assistance and support from Government than was hitherto given,
see data in Table XVIII below.

Table XVIII: Adequacy of financial suppcrt given by

Government to Organisations running Youth
Skille Training Centres.

No. of Projects Percentage
Yes 2 18.19
No 9 81.81

TOTAL 11 100,00
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On average, many organisations and sponsorse indicated
that the minimum and realistic sum that was needed every year
from the Government in order to run an effective programme was
approximately K11,000.00 in form of grants in aid. In aeddition
however, to the occasional Government grents, the other sources
of support were identified as indicated in Table XIX belouw.

Table XIX: Other sources of funds by Youth Projects

Sources of funds No. of Prodgcte Percentage
Fund-raising campaign 2 18.19
Production Units 1 5,09
Fees from trainees 1 9.09
No response 7 63,63
TOTAL 11 100,00

h

Apparently seven out of eleven projects did not indicate
their other sources of income. 8ince as 1t was stated in the
Chapter I the organisations run and manage youth skills training
projects independently, they are therefore not obliged to
disclose their sources of income. There was, however, some
evidence indicating that a number of this category of
orgenisations, particularly those that are church-based were
funded by International non government donor agencies such as Oxfam,
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The view that there are certain skills that are suitable
to one according to ones sex was found to be strongly held
in the centres that were included in the sanples Suitability
was rationalised on types of occupations considered to be in
keeping with one's sex. Thus for occupations relating to
homecraft which were considered to be largelv for female, it
was thought that girls needed skills in tailoring and dressmaking
in preparation for such occupationa Occupations demanding
strenous physical strength like carpentry, bricklaying and
metal work skill training for these were considered to be
specifically reserved for boys. Consequently it was found
that six of the eleven centres catered for girls only offering
skills training relating to homecraft occupationse Two projects
catered for boys only offering carpentrv and Jjoinerv coursese.
The remaining three centres catered for both girls and boys
offering a variety of skills courses including tailoring and
carpentry., Only one of the eleven centres offered a course in
agricultures The reason for this being that this varticular
project is in Lusaka Rurai Jstriect where land for agricultiure was
availeble if youth decided to become productive a griculture
producerse It was observed that the course in agriculture is
offered as a compulsory subject to all trainees in the centres
However, other courses like carpentry, tailoring and bricklaying
are also offerede The average length of courses in all the
centres was found to be eighteen months. The longest being two

Years and the shortest six months,

Seven out of eleven centres had trained instructors and

only four engaged instructors who had no fornal training from

recognised institution. (See data in Table XX). ("\
‘i-‘l"
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These unqualified instructors were however trained by
the centres themselves and they passed the Trade Test
Examination set by the Department of Technical Education
and Vecational Training.

Table XX: aualificatiun of Instructor in the eleven
ou 8 Iraining Cenires

Type of guelificationof Ne. of Instructord
M

City and Guilds 0

Craft Certificate 3

General Teachers Cert L

Not formally treined

but passed T.T, Examination b
TaTal 11

The finding that some of the centres did not employ properly
qualified staff casts some doubt on the capablility of the
Centres to train youths in skille for gainful accupations,

Data presented in Table XXI show that a total of 318 youths
passed the Trade test examination between 1982 and 1984, 1In all
cases the sponsors of projects made necessary arrangements with the
Department of Technical Education and Vacational Training for
their trminems to sit for trade test examination in carpentry,
bricklaying , metal work, tailoring and dress making courses,
The Trade lest Certificate serves as an indication of the
youths profisiency in the skill acquisition and can be presented
toopossible employers in the formal sector, Furthenwore the
wage one is pald is bhased on the grade of test certificate one
holds,
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bo3.3 Placement and Settlement After Training

Table XXI shows that between 1982 and 1984 the
eleven projects had trained a total of 639 youths in varipus
skillss One of the mojor eime of this study was to establish
whether or not the project sponsors assist the youth they
have trained to elther find employment or be gainfully occupled
in self-emploment ventures. This was particulary important
since tralning the youths elone does not in itself ensure the
realization of the desired objedtives of tackling the problem
of youth unemployment . It was thus observed that out of the
eleven projects only five reported toc have some kind of
placement service and the other six projects assisted only
when it was possible. Thus &% is not surprising thet out of a
total number of 639 youths trained between 1982 and 1984,
only 167 were assisted to find employment or to become gainfully
occupieds Thls represents a very small propotion (26.31 %)
of all the youth who acquired various skills during this
period, The Agencies were unable to report on the fate of the
other graduates ( 73,87 %) o It is therefore gquite likely
that the majority of the youths (73,87 %) may have jJoined the ranks
of the unemployed. Table XXI below gives deteils of the
youths trained during the period, those who were placed or settled.
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Table XXI: Number of Youths trained and placed or settled
between 1982 and 1984,

Year No. of Youths Trained No. of the trained No. of the trained
Youths who were Youths not placed
placed or settled. or settled,

1982 166 25(15. %) 141(84,90%)
1983 246 90(36.6%) 156( 63, 40%)
1984 227 52(22.90%) 175( 71 %)

TOTAL 639 167(264 13%) L72(73.87%)

M

2
X2 critlcal = 5.991, X observed = 26.48 at df 2 and
level of significance 0.05.

2
when the X test was applied to the data presented in the above

Table, it was found that there is a significant difference
between the training and placement of the trained youth. The
number of youths not placed increasds each year while the
number of youths who are placed decreases. This trend is
clearly shown in the graph on page 56.
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DIAGRAM SHOWING YOUTHS TRAINED, PLACED AND NOT PLACED 1982-84
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bob, Summary of findings

The main findings could be summarised as follows:-

The mean age of the youths being trained in these centres
fell in the 18 to 21 years sge group and the mode was in the 23
to 25 years age group.

A high proportion (65.5%) of these youths had attained the
Junior secondary school education though with noticeable trend
away from the youths with Grade VII standard to those with
Junior secondary and above level of education.

The percentage of those who were married was very negligible
(6.9%) as compared to those who were single (90.8%).

The greatest majority (S4.3%) of the respondents were
positive that the training offered would be useful to them in
their quest (or search) for employment.

R high proportion (56.3%) of respondents preferred to
look for employment in the formal sector rather than becoming
self employed individuals in the informal sector. This was
probably to be expected as (47.1%) of the sample stated that
they did not feel confident to set up themselves in self-
employment, A very high percentage (85.1%) of the respondents
stated that they actually required further training in order
to galn more grouding in those skills in which they were being

trained.
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In all the sample of the agencies (or centres), it was
found that (7) were observed to have trained instructors. In the
others, the instructors were not adequately trained although
they had been trained on the job that is in the centres by the
sponsors.

The proportion (25.2%) of the graduates in the sample who
had sucseeded to find gainful occupations was markedly small.
All respondents houwever expressed a desire to get employed.
It was assumed that those gradustes who failed to find
employment simply joined the rank of the unemployed.y The
largest percentage of those who were gainfully occupied and
those yet to be employed or gainfully occupled expressed
readliness to taking on manual jobs in line with the skills
acquired rather than going in for office work.

The monthly incomes of those who were self-employed were
meagre in the range of K20 to K50. Only those who had persisted
in self-employment for a period exceeding two years were
earning incomes, ranging from K150 to K200 and over per month.

The number of agencies (five out of eleven) who had
given assistance (t°°1 boxes) to their graduates towards
resettlement was markedly very small. Over all, none of the
agencles (or centres) was found to have a regulsrized arrangement
for the resettlement and follow up of the graduates.
This wes equally true for Chiyota Youth Skills Training Centre
which was entirely run by the Ministry of Youth end Sport.
The explanation given for the absence of such services, for
instance inadequate funds and staff, seemed of a rationalisation
as no centre had any provisions in their budget for such arrangements

The funding of the projects (cenires) was noted to be loose.
Government grants were observed to be irregular and inadequate.
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The bellef held by the Youth that possession of a formal
certificate enhances their chances for employment in the formal
sector was supported by findings. A large proportion (72.4%)
of the sample believed that many employers demanded formal
certification. Similarly 39.0%, of the respondents were
convinced that the skills received from ysuth skills training
centres (projects) was sufficient to guarantee them employment
in the formal sector.
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CHAPTER V

S. DISCUSSION OF FINDINGS

The Research has shown that the majority of the trainees
do not become gainfully occuplied upon graduation. Theyﬂare
unable to create jobs for themselves, that is by either
settling on the land or becoming self-employed in the informal
sector. It has been indicated that the trainees consider the
training offered as inadequate in duration and in content. The
majority of the trainees are infact keen to seek additional
training to enhance their labour market success,

It has also been shown that those who run the projects
(centres) are merely concerned with the actusl skille training
of the youth as a goal. The placement of the trained youth in
gainful occupations and providing follow up services are not
given much attention. This is indicative of the agencies!
improper geasp of the underlying thinking governing the
establishment of these centres., It would appear that the
agencies see the centres as almost part of the general
education programmes rather than being vocational centres with
the specific purpose of placing and settling youth in gainful
occupations after completing their training. Consequently, 1t
is not enough that these centres should only stop at making
it possible for the trainees to pase the prescribed testsa



61

Among those few graduates who manage to become gainfully
occupled, it is probable that the largest number end up taking
wage employment. This is particularly soc in that the tralinees
have expressed strong desire to lock for wage employment after
graduation. This situstion is explanable as long as incomes
accrulng from wage employment are strikingly higher than thase
accruing from self-employment in the informal sector. This
differential apart, incomes earned by those in self-employment
have been shown to be far below the minimum level of adequate
subsistance. This finding collaborates Turnham's (1961)
finding that youth tend to shun : those jobs which are lowly
paid.

The Programme was originally intended to focus malinly on
the Grade VII school leavers whose numbers have been shouwn to be
swelling., In practice however, the youths who are
beneficiaries are Form 1I end III school leavers. Hence, even
if the Programme were operating satisfactorily, which it is not,
its impact on youth unemployment particularly on those young
school leavers would be in doubt., It is quite apparent that the
support the projects (centres) are receiving from Government
in terms of financial assistance 1s very meagre and quite
inadequate which does not encourage those agencies concerned
to operate vigorous and vieble programmes both in quallty and

size.

The most positive finding of this study is the enthusiasm
of the youth about the Programme. The research has shown that
trainees rate the programme very positively and they take pride
in the training received. The other pesitive finding 1s the
fact the trainees consider the training relevant, though very
inadequete, for manual or blue collar jobs. In fact the degree
of inadequacy could be minimised if adequate facllities for
placement, settlement and follow up were instituted.
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S5¢1 Recommendations

Since the formal wage sector is unable to absorb the
majority of the school leavers in wage employment, the Government
should not only encourage the establishment of youth skills
training centres (projects) in which youths could be trained in
various skills, it should support financially the establishment
of these centres. More importantly perhsps, particular emphasis
should be on placement and settlement of the trained youths in
gainful occupations. This means therefore that budgeting for
these prc jects should be regular, This would enable the centres
to mect some of the expenses of training particulary those that relate
to settlement of the trained youth in gainful occupations.
Consequently, centres which undertake to train youths in gainful
self-employment should as @ metter of policy have a placement and
settlement service to assist the graduates to settle,

In the analysis of the findings it was established that some
centres run production units, which not only generate funds for
the centres, but also provide self-employment to the members in
that they pay themselves from whet they realise after sales of
their products. Production units would serve as outlets for job
placement,

1t is recommend further that the Government should i1l the gap
which exists now whereby the majority of the younger youths
particularly the Grade VII school leavers are not catered for in both
the formel trades training institutes and the youth skills
In order to fill up this gap, the Government may designate certaln
skills that/specifically be taught to Grade VII school leavers, . /ghould
perticularly those skills which are not too technical in natureo
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In order to ensure that the trained youths are settled
in gainful occupations, it is important that the agencies
and Government should stend as guarantors of loanes to enable
the youths to have access to resources, lend and cre#iit
facilities, This would be one way of assisting the youth
towards self-employment,

The main and boble goal of treining youth for self-employment
and settlement should be translated in implementive action
programme, The youth will need, as Meredith, Nelson snd Neck
(1982) point out, to have the ebility to find and evaluate
opportunities and implement action/will teke adventage of / that
those opportunlities.s Training for self-employment requires
special attention to certaln skills which may not be technical
in nature, but which nevertheless play a very significant -
role in the success of the self-employed individual, These
non-vocatiofal skills include product design, sound menagement
simple budgeting and accounting and marketing of the products,

In training the youth for gainful occupations and self-employment,
it is important that they are prepered psychologically

so that they can accept the fact that they have to work hard

on their own in order to have better prospects of ensuring

@ decent and regular income which may mot be realised immediatelye,
As for instance, the herd work of the youths and the

effectiveness of the Management Committee at one of the centres
included in the sample has enabled the youth to meke substantidl
profits from their production unit.

Lastly, there is need toc reiterate the need for adequate
training which would equip the youth with the means to engage
in gainful occcupations, As was reported in one of the dailies
His Excellency the President of the Republic of Zambia has
emphasised the need to adequately eguip youths with means
to obtain gainful employment . Agencies of youth skills
training centres, including GBovernment, have made little
effort of effectively place and settle the youths they have
trained,
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502 Suggestions for further studies

This study was concerned with one agpect: of the vouth
Skills Training Programme as it relates to training for Jjob
creatlon, gainful occupation and selfwemployment,

Further studies could be undertaken in the field of marketing

of the products produced by the youthe who mre gainfully
occupied. Another area for further research would be to look

at the youths who have never been to school and study

how they earn their living in urban areas, A further study would

be to undertake an ongoing operaticnal evaluative research on the ..

New centres to be established by the Ministry of Youth and
Sport in order to monitor and assess development and progress,

5 3 Conclusion

The main objective of the study was to evaluate the
training offered to youths in various Youth Skills Traiming
Centres and its relationship to job creation, gainful
occupation and self-employed. The findings of this study
have provided strong evidence that mere training in skills
wlthout corresponding support for placement and settlement
does frustrate the intended goals, It can be concluded therefore
that the mesjor objective of training the youth for gainful
occupations and self-employment is not being achieved., Trained
young pecple continue to roam the streets looking for wage
employment because they have no resources with which to start
on their owno, Only a small propotion (25.2%) of the youth end
up in gainful occupations. It is therefore important that
placement and settlement programmes must be part and parcel of
the Youth Skills Training Progremme. One of the constraints of
the Programme is the failure of the policy makere to ensure that
graduates will not be frustrated by income they will earn as
gainfully occupied self-employed.
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individuals when compared to the incomes of thelr colleagues

in wage employmente It is important to avold the emergence

of a situation whereby this programme is regarded a&s
contributing to the perpetuation of two groups of youth. The
inferior one who is self -employed and the dominating exploita-
tive employed (Working) C€lass, It is therefore important

that placement and settlement programmes must be part and parcel
of the Youth Skills Training Programmee The success of any
training programme must be measured by lts ability to place and
settle the trained youth in gainful occupetions.
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APPENDIX 1

LUESTIONNAIRE ND. 1

Instructions (1)  This guestionnaire is to completed
by those youths who are in training
and those who have placed or settled
in self-employment,

(2) Part A 1s to be completed by all
respondents,

(3) Pert B and € are to be completed by
those who are still in training,

(4) Part D is to be completed by those
youths who are gainfully occupied in
self ~employment,

(5) Part E to be completed by those in wage
employment,

Please provide the information required by writing in the space
(or box ) provided, Uuhere a choice of responses is glven
please tick or write in the box/space the appropriate response,

Thank you.

Ao  BACKGROUND CHARACTERISTICS
( To be completed by all)

Please tick appropriate box

1e SEX

Female



3e

he
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Age

15.20 years

21-25 years

26-30 years

31-35 years

Education Attainments

Illiterate

Grade IV

Grade VIIX

Form II or I1I

Form \

Marital Status

Single

Married




B.

7e

C.

74 H

Separated/divorced

Wi dowed I

TRAINING

(To be completed by trainees
only)

Se How do you rate training
offered to you?

Very good

Good

Adequate

Very poor

Do not know

What are your plans after qualifying?

Do you think the training has adequately prepared for

you for:

Formal employment ves

EMPLOYMENT PROBBECTS

(To be completed by trainees only)
What are your plans after qualifying?

To look for job

No




To look for job

To start on your own

9. Wwhat type of work do you prefer?
Office/White collar work l"“"_l

Manual/Blue collar work I |

10. How do you rate your prospects for jobs?

Very good

Good

Average

Poor

Very poor

Do not know

11, Do you know how those who gualified before you
were employed

Yes No
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12. .If you are to start on your own, what type of assistance
would you require?

Financial

Tools and equipment

Technicsal

13, where do you expect to get money and tools to
start with?

From parents/Guardian

From sponsors

From government

14, How would you like sponsors to assist you in order
to set up in self-employment?

Fimancially

Technically

Close supervision

Other, (specify)
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16.

D.

17.

18.

77

Do you feel confident to work without supervision?

Very confident

Confident

Not confident

Do not know

Is there need for supervision?

Yes No

GAINFUL OCCUPATION

{To be completed by those who are already gainfully
occupied)

Do you think you are capeble to manage yourself
as a self-employed produced?

Yes

In what way would you like toc be assisted by
project sponsors?

Financially

Technically

With tools
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20,

21.

22,

78

Premlses

Supervision

How long have you been managing on your own?
Less than one year l

One year

Two years

Over two years

Do your products complete favourably with other
similar products on the market?

Yes No

If the answer is no, why do you think so?

Praoducts are of poor guality {

Too many people making
similar products,

Market is generally poor

How much did your products fetch last year

]
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24,

254

26.

27

79

How much did it cost you to produce last
year?

What was your profit?

How much do you normaelly spend each year
ong

Materials for your products?
Food?

Transport?

How much do you need to earn in order
to meet your expenses?

what is your monthly income?

Less than K20

k20,50

K50 -~ K100

K150 - K200

K200 and over
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WAGE EMPLOYMENT

(To be completed by those engaged in wage employment)

28.

29,

306

3.

Where do you work?

What is your type of work?

Is your work related toc the training you had at
the centre?

Yes i No

What is your monthly income? K N
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APFENDIX II
QUESTIONNAIRE NGo 11

(To be completed by sponsors of Projects)

Please provide the information required by writing in the
space (or box) provided. uWwhere a choice of responses is given,
please tick or write in the box or space the appropriate
response,

Thank you.
Te Name of Froject
2e Name of sponsoring agency
3a Total number of trainees

L, Who funds the project?

Gavernment

Self financing

5 what was the annual budget for project in:-
19827 K
19837 K
19847 K
6. How much was from Government?
19827 K
19837 K
19847 K

7 Please indicate your other sources of income:
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Be what was the expenditure in:-
19827 K
19837 K
19847 K
S. Is the financial support received from Government adequate?
Yes No
10. If your answer is no. often do you suggest the Government

should assist financially?

Annually

Every two years

Upon request

11, If annually, how much do you suggest the Government
should give you?
K

12, what skill training do you offer?

Carpentry

Agriculture

grickwork
Brickwork

Tailoring

Metal work

Dther specify

13. what is the duration of your training?
Carpentry




14,
15.

16.

17.

Brickuork

Talloring

Metal work

Other

How many instructors do you employ

Wwhat are the gualifications of your instructors?

City and Guilds

Craft Certificates

General Teacher's Certificate

Not trained

Other specify

Is your training programme approved by the Depertment of
Technical Education and Vocational Training?

Yes

Do your trainees sit for trade test examinations set
by the Department of Technical Education and Yocational

Training?

Yes

If yes, indicate the number who have passed?

1982

No

No

1983

1984




18.

How many trainees completed

1982

ab4

your course in:

1983

1984

What qualifications do you offer after training?

Craft certificate

Certificate of attendance

Certificate of attendace

No. certificate

e ————————

How many youths have you trained since you started?

How many trainees failed ing-

1982

1983

1984

What do you do with those trainees who fail?

Do you have a joh placement service?

Yes

No

If you have a
pladed in:

19827

placement service,

how many youths were

19837

19847
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25, How many youths did you assist to set up in self
employment ing

19827

19837

19847

26. Wwhat assistance do you give each graduate?

Financial How much?

Tools and equipment

27. Do you make regular follow up to the youths you have
trained?

Yes No

If the answer is vyes, for how long after graduation?

Monthly for the first year

Twice during the first vyear

Whenever possible during the
first year

No follow up at




