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ABSTRACT 

Workers‟ retirement planning and preparation have serious implications on their personal 

quality of life, that of their families and indeed that of the general public. The study 

therefore, established the exit plans that prepare for the plight of retired Primary Head 

teachers in Chinsali district. This study closely examined three factors related to nurture of 

entrepreneurial activities, the worthiness of retirement package and the government 

preretirement programmes that influence on the plight of the retired primary Head teachers. 

It was guided by the life – cycle income theory in theoretical undertone. 

An embedded mixed-methods design was employed to collect a set of quantitative and 

qualitative data. The quantitative data was central and was hugely supplemented by 

qualitative. Data was analyzed separately for both quantitative and qualitative approach and 

conclusion was based on what was presented and analyzed. The quantitative information 

was collected using questionnaires and analyzed by means of statistical presentations inform 

of graphs, pie charts and output tables. Similarly, the qualitative data was gotten using semi 

structured interviews and was analyzed by following the themes and sub-themes that 

emerged from the structured interview questions.  A non-probability approach through a 

snowball sampling procedure was used to choose respondents based on their accessibility. 

The total sample size that was used to collect data was 60 that is 56 respondents plus the 4 

key informants‟ and this represented 81% of the total sample size. 

The major findings seem to suggest that retired primary Head teachers in Chinsali district 

were not adequately prepared for retirement and that no programs such as venturing into 

meaningful entrepreneurial activities were put in place by the government for them to plan 

and prepare for retirement life. In addition, the retirement package that was paid to retired 

primary Head teachers was not worthy and it did not commensurate with the current 

economical demands in Zambia.  

The study recommended for serious multi – sectorial approach where intensive and 

extensive training on financial management and introducing entrepreneurial planning and 

preparation for retirement in the curriculum at tertiary level should be introduced. 

Employers should increase the pension contributions for primary Head teachers that would 

commensurate with economic demands and institutions dealing with pension should be 

processing the pension lump sum well before one gets retired. 
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CHAPTER ONE 

INTRODUCTION 

1.0   Overview  

This chapter covers the background of study, statement of the problem, purpose of the study, 

objectives of the study and the questions of the study. The chapter also explains the 

theoretical and conceptual framework as well as the operational definitions of terms and the 

chapter is concluded with a summary. 

1.1 Background to the study 

According to Amune et al (2015), workers‟ retirement planning and timing have serious 

implications on their personal quality of life, that of their families and indeed the general 

public. In most cases life comes in phases and each phase of life brings about its own 

encounters and opportunities (Amune et al, 2015). One of these phases of life is the 

retirement phase which arises after an individual who entirely gave his time to work as an 

employee or worker over a period of time reaches the time to exist from employment. This 

therefore, follows that unplanned early or late physician retirement can have dire 

consequences in terms of both workers‟ safety and human resource allocations (Mitchell and 

Smith, 1994). The outcomes on the workers‟ safety can be observed on the type of life they 

lead as a result of either planning or not planning well for the life after retirement. The life 

of an individual who actively depended on a salary becomes critical after disengagement 

from a work life (Mambwe and Mwape, 2016).  

 

Retirement is defined by Nzuve (2010), as stopping to work after an employee attains a 

certain age and he/she is not willing to work anymore. Anspach (2018), defines retirement 

as withdraw from one‟s active position or occupation or working life especially when one 

has sources of income that do not have to be earned by working whereas Akinboye (2004), 

described retirement as a process in which an individual disengages from routine work 

performance which could be either voluntary or mandatory or compulsory. This means 

therefore, that retirement is a stage in one‟s career course when an individual is mandatory 

by law to exit service on account of him/her reaching a certain age and achieving enough 
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savings. Additionally, Retirement is a necessary end which every worker must anticipate, 

whether in the public or in the private sector (Onoyas, 2013). 

 

Retirement is a relatively new concept that has come about as life expectancy has generally  

increased. One hundred years ago, the concept of retirement did not exist in most developing 

countries except in the west countries (Anspach, 2018). This meant that people were able to 

work their entire life and where they became weak and unable to work anymore their 

families were expected to provide for them. Furthermore, Anspach (2018), revealed that the 

history of retirement planning explains how our modern day concept of retirement began 

due to a combination of increased life spans and onset of government sponsored retirement 

benefits in 1935 when social security in the developed counties was created. 

 

However, in order to understand the origin of retirement in Zambia, it is essential to state 

that the development of Social Security in Zambia is better understood by viewing it in three 

historical phases, pre-colonialism, colonialism, and post-colonialism (Amune et al, 2015). 

The pre-colonial times were a period of traditional related activities and were mainly 

branded by a relationship where each member of society was keeper of his/her relative. 

Society here served as a social security and social protection where the family was 

considered to be the main provider of food and other necessities (Amune et al, as cited in 

Nooyo, 2000). There was nothing like retirement pensions or formal employment within a 

nation-state institution because survival was on a family basis.  

 

On the other hand, colonialism period followed and it begun from 1911 until 1964 when 

Zambia became independent. This time came with a lot of changes where more 

industrialization that was introduced in the pre-colonial period and the Western ideas were 

introduced into the traditional system of operations. The British colonisers during the 

colonialism period ensured that the social policy for the indigenous citizens was paternalistic 

and prescriptive mainly meant to cater for the labourers of the mining industry and not the 

rural population (Mhone as cited in Mkandawire, 2004). This period lead into the post 

colonialism, which was also known as the third phase. 
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The post colonialism phase which began after 1964 saw government recognizing the social 

and economic policy that would cover the whole country. According to Nooyo (2000), the 

political ideology saw the creation of the first Civil Service Pension Fund (CSPF) just four 

years after Zambia got independence. This later came to be renamed as the Public Service 

Pensions Fund Board (PSPFB) (Cheta, 2005).  This therefore, meant that Zambia adopted 

the provident fund kind of retirement scheme system from its former British   colony and the 

main principle of this retirement system was to sustain the livelihood within the formal 

employment sector.  

 

However, Amune et al (2015), said that just like many other developing countries within 

Africa and other parts of the world made tremendously efforts overtime to improve the 

pension system for the people through national development plans and strategies, Zambia 

was not left out because it faced increasing in population and poverty rates with relatively 

unstable economic contexts. It followed therefore that the traditional social support networks 

of extended family and communities were diminishing as nation state institutions disrupted 

these structures and processes. It was in this context that the social security system became 

embedded aspect of Zambia‟s formal employment sector (Cheta, 2005).   

 

Furthermore, Amune et al (2015) revealed that Zambian‟s Social Security System was 

predominantly based on a social insurance model, a three statutory pension schemes which 

define the benefit schemes. These were the National Pension Scheme Authority (NAPSA), 

Local Authorities Superannuation Fund (LASF) and the Public Service Pension Fund Board 

(PSPFB). The private pensions schemes were defined as contributions in which there was a 

specified contribution rate and the interest accrued on those accumulated contributions 

determined the benefits an individual would get (National Assembly, 2010).  Normally, 

what the Head teachers‟ receive as their retirement package is very little for them to sustain 

their life after leaving employment. However, it is important to mention that the supervision 

of the existing social security schemes in Zambia is usually carried out by various 

government ministries and agencies established for this purpose through Acts of Parliament.  

 

The knowledge, skills and fruits of education and training that individual Head teachers 

acquire can only be demonstrated or seen in the type of quality of life that they live during 
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the period of employment and after retirement. Some Head teachers lived a happy and 

successful life after retirement while others lived a sorrowful and destitution kind of life. 

The concept of retirement was perceived differently to different people. Some workers 

including Head teachers viewed retirement positively and waited for it with happiness, while 

others had negative perceptions about it and they associated this stage of life with boredom, 

economic suffering, ill-health and death (Amune et al, 2015). Additionally, society has a 

very high and positive assumption about retired primary Head teachers. Society expected 

that retired primary head teachers must live an exemplary life and not a misery one because 

of their status they held whilst in employment and the higher education that they attained 

coupled with the acquired managerial skills, gave them privileges and upper hand to live a 

good and responsible retirement life. It was against the above highlighted background that a 

study on the plight of retired primary Head teachers in Chinsali district was conducted. 

1.2 The statement of a Problem  

Positive perception on retirement together with good planning are very important agendas 

because they determine what type of quality of life retired employees would lead. However, 

it is not well known as to whether there are government planning programs that had been put 

in place to facilitate the planning for the plight of retired primary Head teachers in Zambia. 

Similarly, literature showed no evidence of any studies that had been conducted anywhere in 

the world to study on the plight of retired primary Head teachers.  Although, retired primary 

Head teachers had attained good educational qualifications and acquired sound management 

skills as well as government increasing the amount of the retirement package, most of them 

still lived a poor quality of life and worse still planning for retirement was not properly done 

just as what Kamwengo (2004), observed. Furthermore, Tembo (1991), recounts that when 

Zambian teachers retire from active service they seemed to adjust poorly to retirement life 

just like most civil servants do. 

Retired primary Head teachers need to feel secure, happy and living a relatively good life. A 

lot of them who faithfully and tirelessly served the nation so diligently and contributed to 

human resource and national development should not be unhappy, miserable, feeling of 

inferiority complex as retirees. Above that they should not have low self-esteem in the 

community or regretting for having retired from Public Service and inability to contribute to 
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the society, because if they did that they would face lots of psychosomatic problems and 

some will exhibit psycho-phobic reactions. These effects would lead to partial identity 

disruption, decision paralysis, diminished self-trust, and experience of a post retirement 

void, death anxiety, poor social relationships and the search for meaningful engagement in 

society (Amune et al, 2015).  

Furthermore, upcoming young people joining the labor market would not be motivated to 

join the teaching professional because they would be afraid of becoming destitute in their 

old retirement age. The situation then leaves the government at great risk of having poor 

teaching staff that would lead into importing expatriate teachers from the neighbouring 

countries at huge cost thereby negatively affecting the economic development in the 

country. This meant therefore, that if the state of affairs remained unchanged, reducing 

national poverty head count to less than 20 percent of the population as stated in the vision 

2030 will be a day dream.  This study therefore, intended to bridge the observed gap. 

1.3 Aim or Purpose of the Study 

To establish the exit plans that prepare for the plight of retired Primary Head teachers in 

Chinsali district. 

1.4 Specific objectives 

1.4.1 To assess the nurture of entrepreneurial activities that retired primary Head teachers 

were engaged in sustaining their lives in Chinsali district. 

1.4.2 To ascertain the worthiness of retirement package that retired primary Head teachers 

were paid at the employment exit. 

1.4.3 To determine whether there were government preretirement programmes that equip 

retired primary Head teachers cope with future challenges after retirement. 

1.5  Research Questions of the study  

1.5.1 What nature of entrepreneurial activities did retired primary Head teachers engage in 

sustaining their lives in Chinsali district? 

1.5.2 How worthy was the retirement package that retired primary Head teachers were paid 

at existing employment? 

1.5.3 What retirement programmes did government provide that equipped retired primary 

Head teachers cope with the future challenges after retirement?   
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1.6 Significance of the Study 

Retirement issues are sensitive issues especially in emerging and developing countries like 

Zambia where most workers neither have any meaningful retirement plan nor earn enough 

money during their working lives to cater for their retirement period. This is because their 

take-home pay can hardly take them home (Mambwe and Chisha, 2016). This study 

therefore, would be significant to a number of actors. Firstly it will be significant to the 

researcher whose official duties deal with standards of education and quality of professional 

life of teachers in the Ministry of General Education. The study might shed more light on 

what happens to Primary Head teachers after they retire from service. Secondly, the study 

might be important to the Teaching Service Commission (TSC) the teacher employer and 

the Teaching Council of Zambia (TCZ) the teacher regulatory board as it would help them 

adequately prepare Head teachers for retirement in good time. Thirdly, the study would be 

significant to the Government of the Republic of Zambia being agency responsible for 

providing funds for retired primary Head teachers by ensuring that it sufficiently plans and 

provides good retirement packages for a smooth transition of Head teachers from 

employment. 

 

Finally, the study was there to point to the need for major reforms in the curriculum fir 

teacher training and policies in pension‟s scheme in Zambia to accommodate or incorporate 

issues of financial literacy and entrepreneurial skills among teachers as a way of preparing 

them and other civil servants for life after formal employment. 

1.7 Scope of the study (Delimitation)  

This study was limited to Chinsali district being a rural and where the plight of retired 

Primary Head teachers needed to be established. Chinsali district consisted of 70 primary 

schools on establishment which provided a good study population to look at the plight of 

retired primary head teachers as compared to other rural districts.  

1.8 Limitations of the study 

The study faced two major challenges with the first one being finding it difficult to locate 

the participants (retired primary Head teachers). This challenge made the researcher to 

redesign the method of data collection under non probability sampling procedure from 
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convenient to snowball method because respondents were chosen on the basis of 

accessibility and recommendation or direction of one participant to the other. This challenge 

also affected the targeted study sample size. Another constraint was difficulties in accessing 

adequate and relevant literature for review specifically on the plight of retired primary Head 

teachers in Zambia because little research had so far been conducted in the nation and the 

region. 

1.8 Theoretical Framework  

A theoretical framework is a theory or a collection of theories that guide a research study. 

This study therefore, was based on the life-cycle income theory. 

1.8.1 The Life-Cycle Income Theory 

The life-cycle income theory postulates that individuals plan their consumption and savings 

behaviour over their lifecycle (Amune et al, 2015). This theory was developed by Franco 

Modiglini and his student Richard Brumberg in 1950 based on their observation that people 

make consumption decisions based on the resources available to them over their lifetime, on 

which their current stage of life is anchored (Amune et al, 2015). Implying that by building 

up and running down assets Head teachers could make provision for their retirement and 

more generally, tailor their consumption patterns to their needs at different ages, 

independently of their incomes at each age. This meant that the point of departure of the life 

cycle income model was the hypothesis that consumption and saving decisions of 

households was very important at each point of time. It also implied that primary Head 

teachers needed to save up a lot in one period (during employment) to spend judiciously at 

another time (retirement period), keeping their consumption levels approximately the same 

at all times. 

 

Additionally, Modigliani and Brumberg observed that individuals build up assets at the 

initial stages of their working lives. Later on during retirement, they make use of their stock 

of assets (Amune et al, 2015). The working people including primary Head teacher save up 

for their post-retirement lives and alter their consumption patterns according to their needs at 

different stages of their lives. Consumption depends not only on what Head teachers receive 

or income and the assets they possess but also on the expected future income such as the 
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retirement package. Additionally, the permanent pension contributions that primary Head 

teacher made to their pension companies, which can be called here as savings was likely to 

increase the consumption levels in their retirement years. 

1.8.2 Conceptual Framework  

The conceptual framework for this study was based on three variables that influenced the 

quality of life of retired Primary Head teachers. These included; the nurture of 

entrepreneurial activities, the worthiness of the retirement package, and the government pre-

retirement programmes. Harris and Cole (1980), noted that retirement may represent the 

opportunity to start one‟s real life after work. This meant that the retired primary Head 

teachers could have engaged themselves in various entrepreneurial activities after retirement 

while others would have been actively involved in politics, some in industry or private 

establishments, while others in providing academic leadership in various institutions 

particularly tertiary and private institutions.  

 

Similarly, the quality of life of retired Head teachers could greatly be affected by the value 

or worthiness of the amount of retirement package that they were paid after retirement. This 

is in line with the adage that says the bigger the amount of money given the more investment 

and the longer the sustainable life one would lead and the small the amount of money 

received the less investment and the faster the money could be finished. Furthermore, just as 

it was discussed in chapter 2 of this study, Government preretirement programmes had great 

influence on the quality of life that retired primary Head teachers were going to live. This 

was because preretirement planning prepared them on how to get alone and survive in the 

life out of employment. Retirement had profound implications for changes in an individual‟s 

social and economic status as well as inter-personal relationships, self-perception, and 

morale (Amune et al, 2015). Increasing evidence indicated that realistic pre-retirement 

planning improved the chances of making a good adjustment to retirement life. The 

conceptual framework was simplified using the diagram below: 
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  Figure 1.1: Illustration of conceptual Framework 

1.9 Operational definition of terms 

The following terms in this study were defined and were interpreted as follows: 

Retirement: a process in which an individual disengages from routine work performance 

and this could be voluntary, mandatory or compulsory 

Preretirement: is a period of time before retirement 

Planning: is the process thinking about and organizing the activities required to achieve a 

desired goal. 

Plight: a condition, state or situation of unfavorable or unfortunate one and hard to get out 

of 

Retired Primary Head teacher: is an individual who disengages from routine work 

performance through the means of voluntary, mandatory or compulsory 

Pension or Retirement package: the regular payment made during a person's retirement 

from an investment fund to which that person or their employer has contributed during their 

working life. From the study pension was considered as a sum of money added during 

employee‟s employment years, and from which payment is drawn to support the person‟s 

retirement from in form of periodic payments 

Plight of 
Retired Head 

Teacher 

Government 
Preretirement 

Programs 

Entrepreneurial 
Activities  

Retirement 
Package 
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Entrepreneurial activities: activities performed by a person who organizes or operates a 

business 

Psychological effects: behaviours pertaining to, dealing with and affecting the mind and 

one‟s way of behaviours.  

Social effects: actions or events that disturb people and the way they are perceived or relate 

with others within a society. 

Economic effects: the impact or behaviour pertaining to changes in one‟s personal 

resources such as money, revenue, business profits affecting the well – being of an 

individual or families. 

1.10 Layout of the Dissertation   

This dissertation has six chapters, where the first chapter introduces the whole research 

study which looks at the plight of the retired primary Head teachers in Chinsali district. It 

covers the background to the study, statement of the problem, the aim or purpose of the 

study, research objectives, research questions, and significance of the study, delimitation of 

the study, limitation of the study, theoretical and conceptual framework and definition of 

terms used in the study.  

Chapter two reviews the literature related to the study from foreign, regional and local 

studies which support and identify the gap of this study. Chapter three on the other hand 

covers the methodology of the study particularly, the research design, research study area or 

site, study population, sample size, sampling techniques, data collection methods and 

instruments, validity and reliability, data analysis and ethical considerations.   

Chapter four presents the research findings which were presented using the statistical figures 

and tables, whilst Chapter five discusses the research findings presented according to 

objectives and chapter six provides the conclusion of the study and gives recommendations 

based on the research findings.   
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CHAPTER TWO 

LITERATURE REVIEW 

2.0 Overview  

In this chapter, literature related to the plight of retired Primary Head teachers was presented 

though not much work existed specifically on primary Head teachers‟ retirement. However, 

different related studies and others based on this topic which had been done at international, 

regional and local level by different scholars were still cited. The chapter addressed in 

details all variables of the research work such as the nurture of entrepreneurial activities, the 

worthiness of retirement package and the government preretirement programmes. All these 

factors were likely to have great influence on retirement experiences. Hence prevailing gap 

in literature on the plight of retired Primary Head teachers in Zambia was empirically 

expressed. 

2.1. Plight of retired Workers, Primary Teachers and Head teachers in Global 

Literature 

According to Dictionary.Com, the plight of retired Head teachers was described as a 

condition of extreme hardship, a poor state, or situation, especially an unfavourable or 

unfortunate situation that the retired school managers find themselves in. This type of life 

can be frustrating especially to someone who worked very much and invested during the 

working life and hoping to lead a happy and joyous life after retirement. Lorinc (2016), said 

that millions of Canadian teaching professionals had not saved enough in their pension 

schemes to have sufficient investment to retire with and maintain a standard of living 

because the incentives that were provided to save, such as tax shelters, had done little to 

mitigate the growing problem. According to Costa (1995b), in the United States, public or 

government provided pensions to its workers using the Pension Act of 1890. This originated 

with the military pensions that was provided to disabled veterans and widows since the 

colonial era and spread to other government sectors such as teachers in the education. This 

meant therefore, that government preparation for public workers‟ retirement in the western 

counties such America stated a long time ago.  

Additionally, Regina and Saskatchewan (2017) said that in Canada, retirement programs 

supported by the federal government had been instituted which included the Canadian 
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Pension Plan (CPP) and Old Age Security (OAS). The two government programmes ensured 

that retired workers teachers inclusive live in the comfort zones after living their 

employment. However, in Zambia this might not have been effectively stated and the 

scenario left Head teachers at great risk when they exit employment. Regina and 

Saskatchewan (2017) further said that government had clearly stated that one teacher was 

encouraged to get an estimate of his/her CPP and OAS pension before deciding to begin 

these benefits. For example, if you begin your CPP retirement pension between the age of 60 

and 65, your CPP pension would be reduced by 0.6 percent for each month you received it 

before age of 65 years. Meaning that one‟s pension would be reduced by 36 percent and that 

reduction is permanent.  

Nevertheless, Regina and Saskatchewan (2017) said that when one started his/her CPP 

pension after the age of 65 years, it meant that he/she was going to be delayed receiving 

his/her CPP retirement pension by 5 years and then his/her pension would be increased by 

0.7 percent for each month after age of 65 years that he/she waited, up to the age of 70 

years. The CPP retirement pension for a person who began collecting it at the age of 70 

years was to be 42 percent higher than it would have been if the person had begun receiving 

it at the age of 65 years (Regina and Saskatchewan, 2017). All these arrangements on 

retirement had been put in place to ensure that the plight of workers such as teachers was 

addressed well in advance before they left employment. These programmes also improved 

not only the value and worthiness of one‟s retirement package but also the investment into 

entrepreneurial activities as well as one‟s social – economic status in the retirement life. If 

the Canadian retirement approach was to be adopted in Zambia, the lack of salary gap that 

was created between the period one exited from employment and the time he/she was to be 

paid the pension money would be a great relief to a retiree thereby reducing the anticipated 

depreciation, stress and worries, which was the current common scenario in Zambia. 

On the other hand Graebner (1980), revealed that currently more income had made it 

possible to save for an extended retirement for most senior officers such as Head teachers. In 

America for example, rising income also explained the closing of differences in retirement 

because the increasing availability of pension income had also made retirement more 

attractive (Graebner, 1980). Expansions in Social Security benefits, Medicare, and growth in 

employer-provided pensions all served to increase the income available to people in 
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retirement (Kingson and Edward 1993). Furthermore, Costa (1998), had found that income 

was becoming less important to the decision to retire than it once was sometime before. In 

America for example, only the rich workers could afford to retire in the past. This therefore 

meant that income was no longer a binding constraint. One reason was that Social Security 

provided a safety net for those who were unable or unwilling to save for retirement (Kingson 

and Edward 1993).  

All these factors made retirement so much more attractive that people of all income levels 

were choosing to leave the employment in old age including teachers because their 

retirement packages had greatly improved. Furthermore, Maloney (2002) stated that 

employees stood to benefit in those retirement arrangements, because in the high long-run 

average returns on stock market investments led to a larger retirement nest egg. Therefore, it 

was important to take note that early preretirement programmes and increased retirement 

package were given special attention in America and Canada, because government did not 

want its people to become destitute after leaving employment. 

Alassane (2017), in the International Journal of Economics and Financial Issues where 

Retirement Preparedness in Saudi Arabia was looked at, revealed that there was a general 

perception by most officers which associated retirement to something negative, the concepts 

of freedom, family connectedness and leisure. Alassane, (2017), further showed that the lack 

of financial planning by most workers despite the possible deterioration in the retirement 

and economic situation was worrisome.  The paper further revealed that there was lack of 

planning for retirement by most employers and their employees, teachers inclusive and that 

employers such as government did not promote enough, assistance to persons approaching 

retirement (Robalino, 2005).  

It meant therefore, that the serious preparation for retirement had great effect on the plight of 

retired primary Head teachers in any situation. There was need for serious government 

support and plans whilst someone was still in employment. Similarly, the type of 

socioeconomic life of retired primary Head teachers was dependent on the good preparation 

and sound programmes that government had put in place. When it came to the 

entrepreneurial activities that retired teachers got involved into, it was revealed that In 

Japan, for instance, many teachers retired from their career job with a lump sum pension, 
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and often moved to some other, usually lower paying employment, for several years 

(Rebick, 1993 as cited in Mitchell, 1993).  This kept them busy and maintained their 

economic status sound instead of having leisure all retirement time. Atchley (1971) added 

that most of them failed to adapt to a life of just sitting and not doing anything hence, they 

were forced to find something to keep them busy and one of that activity was being re-

engaged in some sort of employment.  

Similarly, in England, retired primary head teachers were not usually engaged in 

entrepreneurial activities for their economic survival but instead they got involved in 

travelling and others were employed to teach as either voluntary teachers or were paid small 

amounts of money as salaries. Townsend (1981, pg 32), reported that: 

The former manager of a kindergarten in Discovery Bay, Lui had taken early 

retirement so she could have more time to travel round the world with her husband. 

But when a news report about the plight of Yuen Kong pupils caught her eye, she 

contacted the preschool's supervisor to offer her help while they looked for a 

replacement teacher.  

This meant therefore that the retirement life for this officer was kept busy as an active 

teacher and she could not venture into some business kind of activities for survival as the 

case maybe by other retired head teachers. 

In Sweden for example, many retired teachers were partially employed after accepting a 

public pension, while in the United States pension acceptance and work cessation were most 

often synonymous to the one in Zambia (Rebick, as cited in Mitchell, 1993).  Therefore, it 

simply meant that most retired head teachers were re-employed back to some kind of work 

in their retirement life as a way of entrepreneurial activities for their economic survival just 

as it was with retired primary head teachers in Zambia.  

In most African countries, governments had enacted a number of laws encouraging 

employers to pay retirement benefits and gratuities to qualified retirees in the education 

sector (Amune et al, 2015). At the same time, employees in the education sector were also 

encouraged to contribute to pension plans, stock options or other forms of different 

compensation contracts until one‟s retirement age (Amune et al, 2015). However, the same 

governments which happened to be major employers in most African countries had not put 
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much attention to good and early planning as a preparation for retirement for its employees 

across different professionals. This scenario forced employees and retirees to be advocating 

and agitating for more enlightenment and education in planning for retirement life (Fisher 

and Montalto, 2010).  For example, in Nigeria, workers including teachers did not give early 

planning and management of postretirement conditions, the considerable priority it deserved 

(Akinade, 2009). Similarly, in Egypt, “none of the retirees‟ elderly (100.0%) attended a 

preparation program for retirement” (Doaa El Sayed Fadila, 2016).  As a result of 

unpreparedness, many workers had faced lots of psychosomatic problems and some 

exhibited psycho-phobic reactions in their retirement life (Amune et al, 2015).  Today, civil 

servants in both public and private sectors in Nigeria perceived retirement as the most 

intractable problem (Akinade, 2009). It also meant thus that the welfare of retired primary 

Head teachers being studied here should constitute an issue of national importance in any 

African country and it should no longer be treated with lightness because the retired 

population contributed to the growth and development of this society we were living in 

today.  

On the other hand, one would want to know some of the entrepreneurial activities that these 

retired educationist got involved in. According to Aikhuomogbe (2016), in his study, he 

reported that in Nigeria, 92% of retirees lived in poverty because of insufficient preparation 

for entrepreneurship that could have served as alternative income in retirement. This 

statistics did not leave out retired primary school Head teachers because they were also 

retirees. Another study conducted by Akinboye (2004), in Nigeria as well, on the other hand, 

revealed that most of retired teachers were engaged in various entrepreneurial activities after 

retirement with some being actively involved in active politics, some were re-engaged in 

industry or private establishments, while others were providing academic leadership in 

various institutions particularly tertiary institutions. Furthermore, Akinboye (2004), stated 

that retirement was often perceived as the realization of one‟s life goal and it represented the 

happier time of one‟s life especially if someone was psychologically prepared for it. These 

studies consequently, seemed to suggest and present that retirement whether one is head 

teacher or any worker was a pleasant experience that should be honoured and appreciated by 

all employers. 
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Similarly, in Egypt, Doaa El Sayed (2016), reported that adjustment to retirement life was 

affected by the individual‟s flexibility as well as the society‟s readiness and the availability 

of other resources such as income, health, and social support system (friends, relatives, 

neighbors). Furthermore, other affecting factors that could be said to preoccupy the retired 

head teachers‟ life included the level of control over the time of retirement; the importance 

of work they were involved in; the role as main caregiver for parents and/or spouse; 

marriage status (married or not); personality type and life style; the intergenerational 

relationship and how the retiree adapted with previous life transitions (Doaa El Sayed, 

2016). Indeed all the factors listed above were very important on the social life that retired 

primary head teachers lived. The socioeconomic life they lived had a great influence on the 

plight of these retired primary head teachers. For example, the support from the close 

families or relatives and friends and one‟s income played a major role in the re-integration 

of a retired head teacher into society to live a life without worker. 

In Kenya however, Nyaboke (2010, pg 11), in a study titled Challenges Affecting the 

Livelihood of Teachers after Retirement in Kenya: A case study of Kisii Central Subcounty 

in Kisii County, Kenya, it is reported that:  

Cash is one of the significant determinants of what an individual does in retirement. 

Cash is required for the installment of bills that heretofore were dealt with by the 

pay that the representatives got. Bills, for example, power, water, phone, security, 

house servants, drivers, and restorative stance incredible difficulties which may 

bring about anxiety and dissatisfaction, and thus hypertension for some resigned or 

retired specialists. 

For that reason the small retirement package an individual retired primary head teacher 

received coupled with lack of serious entrepreneurial activities contributed to a lot of stress, 

depression and frustrations in life leading to most likely high loss of life among them. This 

was because money was swallowed or used within a short period of time and leaving them 

wallowing in abject poverty, as if they did not even work at one time in their life.  Likewise, 

Uzoigwe (1997) also said that poor socioeconomic activities and lack of funds created due 

to nonpayment of retirement package on time by the employers brought about detachment, 

pain and loss of hope in these retired primary head teachers. Similarly, Opiyo (2010) 

showed that resigned educators in Kenya were living in poor conditions, not able to make a 

decent living as they sat tight for their month to month benefits. These retirees continued 
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battling for their small annuity pay, and it made them create stress and others died shortly 

after leaving their dynamic instructing profession. 

In Nairobi, Githui (2012), in the study titled Perception of Retirement by Teachers in Public 

Secondary Schools in Nairobi County, believed that retirement brought about economic 

development in an area. For example, when significant growth in the retiree population was 

experienced, the expected growth in jobs and welfare levels followed suit as well. When 

retirement communities were developing to attract large number of retirees to a local area, 

both the number of jobs and average wage levels also increased. The point in Githui‟s study 

was that when these retired teachers settled in an area, they were expected to venture into a 

number of entrepreneurial activities that promoted small employment such as farm workers, 

shop keepers, hammer meal operators and housekeepers for the local people. Those positive 

economic benefits could thus be attained through developing amenities such as retirement 

communities. Angell and Rowley (2006) echoed further that Retirees who had economic 

resources to choose where to retire were likely to bring wealth that generated both an 

increase in demand for services resulting into job growth.   Therefore, retirement in its sense 

brought about new relationship issues, and that was why for men who did not find new 

meaningful activities to replace work, there were very much at risk of boredom that could 

lead to depression and other health problems. 

Work has been considered an essential part of human life and the development of societies 

from the ancient times (Aikhuomogbe, 2016). People in most cases engage in informal and 

formal kinds of activities in order for them to meet their personal needs as well as the needs 

of the lovely ones and that of society as a whole. This was the more reason why retirement 

must have serious implications for an individual‟s social and economic status as well as the 

inter-personal relationships, self-perception and social relationships. It is therefore, 

Government‟s duty to provide decent work for the eligible individuals and also providing 

favourable environment where the retired citizens can effectively engage in entrepreneurial 

activities. 

Though no much literature reviewed specifically for retirement trends of retired primary 

head teachers, Zambia just like many former colonies had been affected by its former 

colonial master‟s way of life in many ways. Formal wage employment which was ideally 



 

18 

 

expected to culminate into on-time retirement was among the Western practices that were 

diffused into the Zambian society. It was embedded in the Western economic system that 

was introduced in the country mainly by the British imperial power and it had since 

remained a colonial legacy (Amune et al, 2015). 

However, before looking at the plight of retired primary head teachers in Zambia in details, 

it important to first understand the origin of retirement age in Zambia, as this was going to 

clear understanding on the plight of retired primary head teachers in Zambia today. Just as it 

was briefly tackled in the background of the study, it was also essential to state that the 

development of Social Security in Zambia be viewed in three historical phases, namely; the 

pre-colonialism, colonialism, and post-colonialism (Amune et al, 2015). 

Pre-colonial time here referred to a period of traditional related activities and was mainly 

branded by a relationship where each member of society was keeper of his/her relative. 

During this pre – colonial time which covered the period before 1911, there were several 

different African civilizations living in Northern Rhodesia which was today known as the 

country Zambia. Society here served as a social security and social protection where the 

family was considered to be the main provider of food and other necessities (Amune et al, as 

cited in Nooyo, 2000). The phase also entailed that there was nothing like retirement 

pensions or formal employment within a nation-state institution because survival was mainly 

on a family basis. However, Amune et al (2015), said that nation-state emerged as a Western 

imposition tied to colonial borders accompanied with industrialization that created a national 

bureaucracy replete with education, government, and industrial complexes and a global cash 

economy in what is Zambia today.   

 

After the pre-colonial phase, there came what is called a Colonialism period, which begun 

from 1911 till 1964 a period when Zambia got its independence. This time came with a lot 

of changes where more industrialisation that was introduced in the pre – colonial period and 

the Western ideas were introduced into the traditional system of operation. This same period 

could be said to be the beginning of the copper mining industry on which Zambia‟s 

economic development was centered (Nooyo, 2000). It was suffice to say that during this 

period, the British colonisers ensured that the social policy for the indigenous citizens was 
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paternalistic and prescriptive mainly meant to cater for the labourers of the mining industry 

and not the rural population (Mhone as cited in Mkandawire, 2004).  

 

It was during this same period when the formation of the earliest coverage in social security 

in the country was formed and this provided some progressive moves such as paying back or 

assisting all those who were injured whilst on duty. This was the same move with what the 

workers‟ compensation was currently doing in Zambia today. Additionally, another board 

called the Local Authorities Superannuation Fund (LASF) was established later in 1954 to 

provide pensions for employees in the local authorities (Cheta, 2005). The introduction of 

social security for the work force which were made during the period of traditional related 

activities or a mutual aid system that was introduced in the pre – colonial period started 

fading out slowly even before the post colonialism phase came into play.  

 

Just from the colonial phase there came the post colonialism phase which began just after 

Zambia got its independence in October, 1964. The colonialism phase brought about the 

government recognition for social and economic policy that would cover the whole country. 

According to Nooyo (2000), the political ideology of humanism within universalistic 

principles that Zambia adopted  saw  the government providing social services which 

characterised the country‟s path to development for the creation of a more just and equitable 

Zambia. This was coupled with an inherited strong mining based economy, as well as the 

powerful administrative structures on which public affairs were run (Ministry of Finance 

and National Planning, 2002). This saw the creation  of the first Civil Service Pension Fund 

(CSPF) just four years after Zambia got independence and this was later came to be renamed 

as the Public Service Pensions Fund Board (PSPFB) (Cheta, 2005).  This therefore, meant 

that Zambia adopted the provident fund kind of retirement scheme system from its former 

British colony and the main principle of this retirement system was to sustain the livelihoods 

within the formal employment sector.  

 

However, in 2013, the Zambian government announced an increase in retirement age from 

55 to 60 years (NAPSA, 2013). This change in the retirement age could have been 

necessitated because of the type of quality of life most of retirees from the public service in 

Zambia including Head teachers were leaving. This led to the introduction of three (3) 
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retirement options, the early retirement at the age of 55 years, the normal one at 60 years of 

age and at 65 years of age for those who would opt to go for late retirement (Mambwe and 

Mwape, 2016). Retirement age had been usually calculated based on an individual‟s date of 

birth up to when he/she will attain one of the chosen retirement options. What needed to 

importantly be considered was the perception that primary Head teachers in Zambia had 

about retirement.   

 

According to Gloria (2012), perception was defined as a process by which individuals 

organized and interpreted their sensory impressions in order to give meaning to their 

environment. This meant that what the brain perceived had great influence on the way things 

were seen and interpreted in ones‟ environment. This followed that Primary Head teachers 

must positively use perception by beginning to plan for retirement early enough by either 

saving slowly when they were as young as 20 or 30 years of age or come to save rapidly at 

the age of 40 years and above with a large portion of their income  (Gloria, 2012). Though, 

very few primary Head teachers made serious investment plans in order to prepare for a 

comfortable future life after their retirement.  

Mambwe and Mwape, (2016) said that retirement had profound implications for changes in 

an individual‟s social and economic status as well as inter-personal relationships, self-

perception, and morale. Increasing evidence indicated that realistic pre-retirement planning 

improved the chances of making a good adjustment to retirement (White House Conference 

on Ageing, as cited in (Mambwe and Mwape, 2016). However, many workers in Zambia 

especially primary head teachers did not really know what type of lifestyle they wanted to 

live in the retirement life. It therefore became necessary for the primary head teachers to 

plan and make effective preparations towards their retirement.  

Nevertheless, in their study, Ubangha and Akinyemi (2005), found that very few primary 

Head teachers made necessary provision for their lives after retirement. Hence when the 

time came for their retirement, they found it difficult to leave the classroom or teaching 

professional and faced crises like shock, emotional and psychological trauma which made 

life difficult for them. Consequently, government of Zambia had to put in place measures 

and programmes that will facilitate good pre-retirement plans for primary head teachers 

before they retired so that they could avoid experiences of a disappointed life, which was 
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one of the tasks this study undertook.  In a study conducted by Chongo (2013) to find out 

whether serving teachers participated in any pre-retirement education programs in Zambia. 

The study revealed that nearly all basic and high school teachers refuted the existence of 

such programs. Nyaboke (2010), also revealed that pre-retirement programmes could 

significantly enhance the capacity of individuals to arrange and plan for effective and 

comfort retirement. Employee Assistance Programmes (EAPs), the best methods of saving 

for retirement, effective adult counselling and entrepreneurial activities were some of the 

pre-retirement programmes the Zambian government could employ to prepare primary head 

teachers for their retirement life. 

Additionally, it was not clear in Zambia the type of the entrepreneurial activities primary 

head teachers embarked on for them to sustain their retirement lives. Chanda (2011) did a 

study to compare the survival strategies used by the aged people in Zambia to sustain their 

lives and to determine whether those strategies they got involved in were addressing their 

financial and material needs in the rural and urban areas in Chongwe and Lusaka Districts 

respectively. The study revealed that several types of survival strategies such as trades men 

and women were used by the aged in rural and urban areas. However, the study did not 

address clearly what retired primary Head teachers were involved in their retirement lives.  

Nevertheless, Tembo (1991), in his study showed that in a quest to compensate for the loss 

of the job and to retain the prestige and status of a worker, most retirees tried to find 

functional and satisfying substitutes for gainful employment such as being engaged in 

farming and participation in formal organizations activities. This was the more reason why 

some retired primary head teachers in Zambia went into contracts with institutions running 

private schools and colleges or universities just to find functional and satisfying substitutes 

for their previous works. This kept them busy and institutions also benefited from their rich 

job knowledge and experience as they were also provided with income to sustain their living 

in retirement thereby reducing on the depression, frustrations and boredom that is related 

with retirement life. 

Milazi (2014) further noted that retirement brought a sense of loss of the security offered by 

the privileges that accompanied the employment that one was attached to. Hence the retired 

primary head teachers relied so much on the pension fund because they had no other saving 
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modes. So when the pension amount was small and also if it was delayed to be paid, more 

struggles, worries and stress were created in the retired managers. Moreover, the monthly 

pension salaries paid to pensioners in Zambia were not commensurate with the current cost 

of living in the country (Milazi, 2014). Therefore, need to cope with retirement life should 

be considered as one of critical issues both by employers and employees. Today, the 

payment of retirement package was becoming increasingly difficult for the Zambian 

government to cope with. Chongo (2013) revealed that the pension system was marred with 

inefficiencies, such that retiree primary Head teachers often suffered delayed payments of 

the retirement package. Hence, it was not unusual to see the government owing teachers‟ 

huge amounts of pension arrears for those who retired several years ago. Even when the 

same retirement package was paid it was just swallowed or finished quickly due to the high 

inflation rate, exchange rate volatility, and high economic uncertainties that Zambia was 

experiencing (Chongo, 2013). This therefore, made these retired teachers get angry with the 

organisation they worked for, because they felt they were not appreciated enough especially 

when pension entitlements or packages were delayed or denied to be released (Mambwe and 

Mwape, 2016). 

Similarly, Milazi (2014) said that delaying in processing and payments of terminal benefits 

sometimes for a period of two or more years, brought about family disintegration. This is 

common in Zambia especially in situations where the retired primary head teacher was a 

bread winner. During the period of waiting for retirement package, there was too much debt 

accumulation which led to the reduction in pension income package because quiet a lump 

sum of it had to be deducted to offset the credits that retired managers created with local 

leading business men and women popularly known as kaloba.  

Some retirees would end up selling their assets and shifted into the shanty compounds/slums 

due to inability to afford a decent quality of life due to the reduced income. Other retired 

primary Head teachers lost respect or status, lost close friends and worse still spouses 

because of them becoming financially handicapped (Milazi, 2014). Furthermore, transport 

costs was stated as another burden because of the centralized system of running pensions 

schemes, which required people to travel to the capital city of Zambia, Lusaka where the 

civil service pension offices were located (Milazi, 2014). This therefore, entailed that all the 

above talked about factors had great impact on the plight of retired primary head teachers in 
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Zambia and they were the factors this study was trying to address for the benefit of all 

stakeholders in education. 

2.2 The Identified Gap in Literature Review  

Retirement is a major change in one‟s life and usually comes with various challenges 

especially with regard to adaptation and declining state of one‟s income. It was important to 

state that primary Head teachers perceived retirement differently and that the type of 

preretirement plans that they put across to prepare for retirement had a positive correlation 

on the type of quality of life they would live afterwards. However, there was a gap in terms 

of literature on the plight of retired primary head teachers in Zambia. Quite okay, there were 

studies in Zambia that were done on retirement of teachers in general but there was little or 

no specific study or literature that had been conducted to look at the plight of the retired 

primary head teachers who were school managers in Chinsali or Zambia.   

There was need therefore, to study how the retired Head teachers managed the social affairs 

in their retirement life. This research therefore was executed to try to fill the observed gap 

by looking at the plight of retired primary Head teachers in Chinsali district. The three 

variables mentioned earlier in this study had great influence on the plight of retired primary 

head teachers. The issue of early pre-retirement planning for retirement for primary head 

teachers in Zambia needed to be addressed seriously. Additionally, the embedded approach 

this study carried might have augmented the little available studies on retired teachers in 

Zambia. 

2.3 Summary 

Chapter two reviewed the different literature related to this study. It started with an overview 

and then presented retirement trends globally, in Africa and Zambian perspective. The 

outline of the reviewed literature flawed as follows; Plight of retired Primary Head teachers 

in Global Literature specifically in America and Canada, Asia and Europe, Plight of retired 

Primary Head teachers in Africa and Zambia and lastly indicated the identified Gap in 

Literature Review.  
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The chapter addressed in details all variables of the research work such as the nurture of 

entrepreneurial activities, the worthiness of retirement package and the government 

preretirement programmes. All these factors were likely to have great influence on 

retirement experiences. The study was indeed cardinal to be undertaken as it increased the 

existing knowledge and bridged the identified and observed discrepancies in the past 

consulted literature. The next chapter presents the methodology employed to collect data and 

in turn the findings of the study. 
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CHAPTER THREE  

METHODOLOGY  

3.0. Overview  

This chapter explains the methodology that was used in the study. The chapter presents the 

research design, study site, study population, sample size, sampling techniques, data 

collection methods and instruments, validity testing and reliability, data analysis techniques 

and ethical considerations.  

3.1. Research Design   

A research design is a systematic plan to study a scientific problem that is used to collect, 

analyse and interpret data (Orodho, 2003). It is a framework of a research study within 

which research must be carried out in order to derive desired information with greater 

correctness (Orodho, 2003). This therefore entails that research design is used to structure 

the whole research and to show how all the main parts of the study work relate together in 

an attempt to deal with the fundamental research questions (Kombo and Tromp, 2006).  

Furthermore, Kombo and Tromp (2006) states that research design constitutes the blueprint 

for the collection, measurement and analysis of data.  It is the glue that holds the research 

project together (Kasonde-Ng„andu, 2013). Looking at all these descriptions, it can be said 

that research design is the conceptual structure within which research is conducted.  

This study for that reason used embedded design which combined both qualitative and 

quantitative approaches. Yin (2003), defines embedded design as a study containing more 

than one sub – unit of analysis, where both qualitative and quantitative methods are 

integrated into a single research study. This implied that data was gathered using semi 

structured interviews and administration of questionnaire to a sample of individuals.  

Qualitative approach was chosen because of its naturalistic inquiring of the feelings and 

insights of participants while quantitative approach was used because of its emphasis on 

quantification in the collection and analysis of data especially that the question under study 

was looking at the life of human beings. However, both quantitative and qualitative 

approaches have natural strengths and weaknesses that should not be overlooked (Cohen et 

al, 2007). 
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3.2 Study Site  

The study was conducted in Chinsali district. This research site was selected on the basis 

that the district was an emerging peri-urban and a just created a provincial district for 

Muchinga Province of Zambia with potential avenues for investment especially on the part 

of retired primary Head teachers. Additionally, the district also hosted a good number of 

primary schools that provided a favourable study samples and a good number of retired 

primary head teachers who their plight could conveniently be explored. Furthermore, there 

had never been any study done on the plight of retired primary managers in that rural part 

of Zambia. It was therefore, of interest to study the plight of the retired primary head 

teachers in Chinsali district.  

3.3 Study Population  

Population refers to a cohort of individuals, objects or items from which samples are to be 

selected for measurement (Kombo and Tromp, 2006). On the other hand, Bryman (2008), 

said that population is a universe of units from which the sample is selected or chosen.  

Chinsali district had on establishment 70 primary schools approximately giving an average 

of 1 to 2 retired primary Head teacher from each primary school. Therefore, using the 

statistical computations, where on average 2 of the retired primary Head teachers per 

school were retired with that establishment [i.e. (1 + 2)/2] will be computed. Thus a 

population of 140 in this study was arrived at (i.e. 2 retired primary head teachers per 

school multiplied by 70 primary schools). Additionally, four (4) key informants from the 

Chinsali District Education Board office (DEB office) comprising of the District Education 

Board Secretary (DEBS), District Education Standards Officer (DESO), Human Resource 

Management Officer (HRMO) and District Assistant Accountant were part of the study 

population. This therefore, meant that a universe population (N) of 144 retired primary 

head teachers was considered. 

Defour-Howard (2000), define a sample as a set of respondents (people), objects or places 

selected from a larger population for the purpose of conducting a research study. It is a 

segment or subset of the population that is selected for investigation. Bryman (2008) said a 

representative sample is one that accurately reflects the population so that it is a microcosm 

of the population. Therefore, there was no biasness or distortion in the sampling because 
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the district that was chosen hosted retired primary Head teachers of diverse ethnic, 

religious, training and socio-economic backgrounds. This was justified in the formula given 

below that was used to calculate the actual sample size. 

3.4 Sample Size  

The initial sample size targeted 70 retired primary Head teachers plus the 4 key informants 

from DEB office, giving 74 respondents. This represented about 51. 4% of the total 

population and thus it made the findings to be representative. According to Mugenda and 

Mugenda (2008), a sample size depends on factors such as the type of research design, the 

number of variables in the study, the method of data analysis and the size of the accessible 

population, hence this justified for this kind of sample population. The sample size was 

initially purposively selected from the target population which was 144 retired primary 

Head teachers plus the officers from Chinsali District Education. The sample size was 

arrived at using the formula:  

 

 

 

 

Out of the calculated sample size of 74, the researcher only managed to collect data from 

56 respondents plus the 4 key informants‟ participants giving 60 out of the expected total 

sample size which gave 81% of the total sample size. Although, not all the 74 respondents 

were represented, the actual respondents of 60 was considered enough representation of the 

target population given the logistics of access of the retired primary Head teachers who in 

most cases had similar characteristics for consideration, while others did not return the 

questionnaires. 

 

 

 

 

𝑛 =  4 +  ½ N, n = total sample and N = target 

population 

In this case N = 140.  

 ∴ 𝑛 =  4 +
1

2
×  140  

  𝑛 = 4 + 70 = 74  Respondents 
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3.4.1 Demographic information of the respondents 

3.4.1.1 Sex of Respondents 

The study sought to find out the sex of the respondents and presented the results as shown 

in Table 3.1. 

 Table 3.1: Sex of quantitative Respondents

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid male 42 75.0 75.0 75.0 

Female 14 25.0 25.0 100.0 

Total 56 100.0 100.0  

 

Table 3.2: Sex of qualitative Respondents 

Qualitative Participants 

(DEBS OFFICIALS 

Sex of Respondents Frequency (f) Percentage (%) 

Males  25 

Females  75 

Total 4 100 

 

Table 3.2 shows number of participants used for quantitative analysis. It shows that 42 

respondents were males and 14 were females translating into 75% of respondents being 

males and 25% being females. A thorough interrogation on sex of respondents established 

that more males took part in the research than their female counterpart. This implied further 

that there were more male primary Head teachers that had retired in Chinsali district than 

the females. 
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3. 4. 1. 2. Age of Respondents 

From the study, respondents were asked to indicate their current age. Their 

age distribution was as shown in the table 3.3 below; Table 3.3: Age of 

Respondents 

  Frequency Percent Valid Percent Cumulative Percent 

Valid 57 7 12.5 12.5 12.5 

62 7 12.5 12.5 25.0 

63 7 12.5 12.5 37.5 

68 15 26.8 26.8 64.3 

69 14 25.0 25.0 89.3 

70 5 8.9 8.9 98.2 

71 1 1.8 1.8 100.0 

Total 56 100.0 100.0  

 

Results in table 3.3 above indicates that (26.8%) of respondents were 68 years old, 

followed by those who aged 69 years (25%) and the least was 71 years.  

3. 4. 1. 3 Age of Retirement  

The study tried to find out the age at which respondents retired and the results presented in 

figure 3. 1 below. 

 

Figure 3. 1: Retirement Age 

Figure 3.1 indicates that all the 56 respondents retired at a compulsory retirement age of 55 

years, converting into 100%. 
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3.4. 1. 4. Marital status of Respondents 

The study tried to set up the conjugal status of the respondents and the outcomes were 

shown in figure 3.2. The results from the respondents revealed that 87.5% were married, 

12.5% widowed and no one was never married, divorced, separated or was cohabiting. 

 
                   Figure 3. 2: Marital status of Respondents 

3.5 Sampling techniques  

According to Orodho and Kombo (2002), sampling procedure refers to a manner in which a 

sample is selected from a population. It is a process of selecting a representative sample 

from a well-defined population. The method of selection may be based on a probability or a 

non-probability approach. Therefore, in this research, a non-probability sample method 

which is a sample that has not been selected using a random selection method was 

employed. Essentially, this was because some units in the population were more likely to 

be selected than others due to availability or accessibility of respondents. Dellinger (2005) 

stated that the sample population should be within reach and accessible. 

Since respondents were chosen on the basis of accessibility, a snowball sampling procedure 

was used to choose respondents. This was a procedure where the researcher was asking 

respondents to recommend or direct where to find or locate other respondents (retired 

primary Head teachers) to be sampled or to take part in the research study but within the 

study site. Essentially, this was because some units in the population might have relocated 
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and their availability or accessibility became limited. Therefore, this kind of sampling was 

used in the sense that the number of retired primary Head teachers in Chinsali district had 

to correlate with the available number of primary schools. Besides that, selecting retired 

primary Head teachers was not a guarantee that he/she was going to participate in the 

research study because every potential research subject had the right to refuse or accept to 

take part in a research study, hence the use of this sampling method.  

3.6. Data Collection Methods and Instruments  

It is important to state that correct data collection was significant in research as it allowed 

for dissemination of accurate information and development of meaningful programmes. 

This means therefore that data collection is a process of gathering information from 

respondents aimed at proving or refuting some facts. This is achieved through the use of 

appropriate data collection techniques which are essentially tools and means for collecting 

data (Wall, 1986). On the other hand, Kasonde-Ng„andu (2013), defines the research 

instruments as the tools that the researcher uses in collecting the necessary or relevant data. 

For that reason, in this study, semi structured questionnaires and interviews were deployed 

to gather the required information. This was because semi-structured questionnaires yield 

both quantitative and qualitative results while the semi structured interviews were good for 

collection of in-depth nature of information.  

3. 6. 1 Questionnaire 

According to Kombo and Tromp (2006), a questionnaire is a research instrument that is 

used to gather data from a large sample. Therefore, the researcher distributed 

questionnaires to 58 retired primary Head teachers that were accessed and they filled them 

on their own since they were able to read and write being former school managers. The 

main essence of using questionnaire was in order to critically explore the plight of retired 

primary head teachers because it gave them (retired primary head teachers) freedom to 

express their views or opinions and also suggestions freely. In addition, questionnaires 

were the most appropriate tools when it came to addressing sensitive issues particularly 

those that dealt with anonymity to avoid reluctance or deviation from the respondents.  

The questionnaires had questions that sought to give answers to concerns related to the 

objectives of the study and consisted of both closed and open ended questions to ensure 
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comparison of predictable answers as well as maximum data collection and generation of 

quantitative data. The questionnaire was divided into two sections with section A, had 

social demographic information while Section B on the other hand, comprised of questions 

based on the study objectives (variables that acted as objectives). In order to ensure 

uniformity in responses and to encourage participation, the questionnaire was short and 

structured (Appendix i). 

3. 6. 2 Semi structured interviews 

Kombo and Tromp (2006), describes an interview as a method of data collection where oral 

questions are asked to the respondents. These can be written list of questions or topics that 

needed to be covered by the interviewer. In this study therefore, qualitative data was 

collected by the use of semi structured interviews which were administered to the 4 

officials from Chinsali DEB office that is the District Education Board Secretary (DEBS), 

the District Education Standards Officer (DESO), the Human Resource Management 

Officer (HRMO) and the District Assistant Accountant.  The researcher was taking notes of 

their responses as well as voice recording using a phone and of course with the consent 

from the respondents (Appendix ii). Consequently, information was collected from the 

selected and targeted key informants as well as from the retired primary Head teachers in 

Chinsali district. 

3.7 Validity and Reliability  

Issues of validity and reliability were also carefully addressed throughout the study process 

in order for the study results to be generalized.  

3.8. Data Analysis  

According to Cohen and Manion (1994), data analysis refers to the grouping, ordering and 

summarizing of the data and describing it in meaningful terms. Similarly, Kombo and 

Tromp (2006) define data analysis as examination of what has been collected in a survey or 

experiment and making deductions and inferences to it.  From these two definitions, it then 

implied that the type of analysis approach one uses depended on the research design and 

the method by which the data was collected or measured. Since in this study an embedded 

mixed-methods design was used, it followed therefore that data was analyzed separately for 
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both quantitative and qualitative approach and then a conclusion was drawn from the data 

that was presented and analyzed.  

The quantitative information that was collected from the use of questionnaires was entered 

on the data entry screen created on Statistical Package for Social Sciences (SPSS) version 

16.0 for windows and then analyzed using the descriptive statistics presented in form of 

graphs, pie charts and output tables. Few critical variables were further analyzed to 

compare their means by one-way ANOVA analysis in order to determine which variable 

was significant it was then interpreted to answer the research objectives. While the 

qualitative data that was gotten from the use of semi structured interviews was analyzed by 

following the themes and sub-themes that emerged from the structured interview questions.  

3.9. Ethical Considerations 

An introductory letter from the Assistant Dean Post Graduate in the School of Education 

from UNZA was given to the researcher and was used in getting permission for data 

collection in the field. Similarly, another authority from the District Education Board 

Secretary for Chinsali district where research was conducted was sought. However, the 

researcher considered essential elements that were communicated to the respondents before 

they could even take part in the research study. Essential elements such as informed 

consent, description of research and role of the participant in the research study, 

explanation of confidentiality and explanation that participation was voluntary were all 

communicated to them. Furthermore, information that participants were free to withdraw 

from the study if they felt so and that they were at liberty to avoid answering any question 

for whatever reason or reservation that they might have observed as well as assuring them 

that the collected data was to be handled to ensure anonymity and confidentiality was 

provided. 

No coercion was exerted on any of the respondents and consent was asked from all relevant 

research authorities and respondents where necessary before carrying out any research 

activity. Issues of confidentiality were also upheld and assured in the whole study process 

because the findings of the study were strictly to be used for academic purposes.  
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3.10. Summary  

This chapter described the research design and methods that were used in data collection. It 

had also explained the population, sampling, data collection instruments, data analysis, 

ethical considerations that were observed during the study as well as assuring the validity 

and reliability of research findings of the study. The next chapter presents the research 

findings of the study that were produced by the methodology discussed in this chapter.
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CHAPTER FOUR 

PRESENTATION OF FINDINGS 

4.0. Overview 

The previous chapter presented the methodology that was used to collect and analyse the 

information in the study.  The information was collected from retired Primary Head 

teachers as main respondents and from officials at DEB office who were key informants. 

This chapter therefore, presents the results on the plight of retired Primary Head teachers in 

Chinsali district. The results are presented following the thematic approach in line with 

specific research questions that were set out in chapter one of this research study.  

Chapter four describes also the quantitative data results including demographic information 

of the retired Primary Head teachers that participated in the quantitative data collection. 

The findings from officials from DEB office would be presented using a qualitative 

approach. Quantitative data is presented using the Statistical Package for the Social 

Sciences (SPSS) and while qualitative information is described in actual words said by the 

respondents and other words are paraphrased where possible. This is because the research 

design used in this study as earlier indicated in the previous chapter is embedded where 

qualitative approach is embedded in the quantitative one. The sample size targeted 70 

retired Primary Head teachers but only 56 participants took part in answering the 

questionnaire whereas semi structured interviews were used to collect data from all the 4 

key informants, giving a total of 60 participants.  
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4.1. Number of children of Respondents 

 

Figure 4.1: Number of Children of Respondents 

Figure 4.1 above shows the number of children of respondents. 38% had less than 5 

children, 63% had children between 5 and 10 while no respondent had no child or who had 

more than 10 children. 

The Analysis of variance (ANOVA) was used to test if there was a statistically significant 

difference in the ability of retired Primary Head Teachers in sustaining their life with 

respect to the number of children (Table 4.2). Homogeneity of variance was assumed as 

confirmed by p-value   0 0   as displayed in Table 4.1 

Table 4.1: Test of Homogeneity of Variances 

Number_children   

Levene 

Statistic df1 df2 Sig. 

156.000 3 52 .000 
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Table 4.2 Analysis of Variance 

Number_children     

 
Sum of 

Squares Df 

Mean 

Square F Sig. 

Between 

Groups 
2.100 3 .700 4.333 .008 

Within 

Groups 
8.400 52 .162 

  

Total 10.500 55    

 

From the ANOVA in Table 4.2, it is evident that there was statistically significant 

difference in the levels of life sustenance by primary Head Teachers after retirement in 

relation to family size, F(3, 52) = 4. 333, p = 0. 008. 

4.2. Respondents’ Professional Qualification   

The study sought to find out the education levels of the respondents at the time of their 

retirement. The findings are shown in a cross tabulation on sex against education 

qualification in Table 4.3.  

 

 

 

 

Results from Table 4.3 above indicates that majority of the respondents had Certificate 

(62.5%) and diploma (37. 5%) as their highest level of education qualification at the time 

of retirement. One of respondent actually said that  

It was very difficult for us during our time to go to school because they 

were very few institutions of high education and there was no much 

competitions as compared to today (interviewee 1, Oct 2018). 

Crosstabulation on Sex * Education_qualification Table 4.3:  

 Education_qualification 

Total   Certificate Diploma 

Sex male 28 14 42 

Female 7 7 14 

Total 35 21 56 
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4.3 Entrepreneurial activities 

The findings from the first research objective, which sought to assess the nurture of 

entrepreneurial activities that retired primary Head teachers were engaged in sustaining 

their lives in Chinsali district are presented below.  

4.3.1. Nature of entrepreneurial activities after Retirement 

Figure 4.2 shows the common nurture of entrepreneurial activities that retired Primary head 

teachers in Chinsali district ventured into after retirement. 

 

 

 

Figure 4.2: Main source of Income after retirement 

(a) Investments 

Figure 4.2 above indicates that 28 out of 56 respondents ventured into investments and 

this translated into a 50% response. One of the respondents revealed that; 

I have a shop within Chinsali Boma where I sell groceries and I also built 

another house within my yard behind the main house which is on rent 

(interviewee 2, Oct 2018). 

Additionally, another respondent said that; 

I have built a 1 X 2 flat which I have put on rent and I bought 1 fuso truck 

from retirement package, which has been slowly helping me survive 

financially (interviewee 2, Oct 2018). 
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(b) Farming  

Figure 4.2 further shows that 14 out of 56 respondents ventured into subsistence farming of 

growing maize and this represented 25%. One retired Head teacher testified that; 

 Indeed farming has really helped me because from the time I left 

employment I have just been venturing into farming of growing maize for 

home consumption. I also sell some bags to the Food Reserve Agency if 

yield is favourable. This makes my life going for the 7 years since I retired 

(interviewee 3, Oct 2018). 

(c) Saving 

Furthermore, figure 4.2 also shows that 12% of retired primary Head teachers thought of 

saving the money in the Commercial Bank in the fixed account where they were getting 

small bank interests whereas 13% of them undertook small business of investing in taxi 

kind of business, engaging in post-retirement employment and depending on family 

members. However, most of the retired Head teachers said that their current source of 

income was not meeting their personal and family financial demands.  
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4.3.2. Spending of Retirement Package. 

 

Figure 4.3: Spending of Retirement package 

Figure 4.3 above shows that 50% of respondents spent or would spend their retirement 

package on procuring assets while 25% said that they would either invest it in business and 

another 25% said they would both either invest it and save it in the bank.  

Table 4.4 shows a Cross tabulation on usage of retirement package * Source of 

income after retirement 

 Source_of_income_after_retirement 

Total 

Usage of  

Retirement  

Package 

 

Farming Investments 

Pension_fu

nd_&_Inves

tments 

Pension_f

und_and_

Farming 

Savings_I

nvestment

s_Farming 

 Invest in business 

Saving 
0 0 0 7 0 7 

Invest in business 14 7 0 0 0 21 

Invest in business 

& Procure assets 
0 0 7 0 0 7 

Procure assets 0 14 0 0 7 21 

Total 14 21 7 7 7 56 

 cross tabulation above in table 4.4 above indicates that 21 retired primary Head teachers 

used their retirement package through investing in various businesses and another 21 of 

0

10

20

30

40

50

60

Invest in Business Procure Assets Invest and Save in the

Bank

N
u

m
b

er
 o

f 
R

et
ir

ed
 H

ea
d

te
ac

h
er

s 

Means of using Retirement Package



 

41 

 

them  on procuring of assets representing (37.5%) each. All these ventures had great 

influence on their source of income after retirement. 

 

4.3.3. Financial problems after Retirement 

 

  Figure 4.4: Respondents’ financial Problems after retirement 

Figure 4.4 shows that 38% of respondents had more than two financial problems that they 

faced as a result of retirement (because multiple responses were accepted) while 25% had 

problems of lack of funds to invest into new income generating activities, the other 25% 

had failure to access loans and 12% had inadequate energy to perform tasks in new income 

generating activities. One retired primary Head teacher complained bitterly to say: 

I have suffered terribly from the time I retired because it took too long for me to get 

my retirement money and still more by the time I was paid I had spent a lot on 

traveling to and from Lusaka and on credits. This meant that I could invest or save 

and unable to use the money as I expected (interviewee 4, Oct 2018). 

This data was very important to see whether financial problems had great influence 

on the plight of retired Head teachers in Chinsali district. 
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Table 4.5: Cross tabulation sustenance of life after retirement * Financial problems as a 

result of retirement 

Sustenance 
of life after 
retirement 

 Financial_problems_as_a_result_of_retirement 

Total 

 Lack_of_start

_up_capital 

No_energy_to_perfom

_new_income_tasks 

Unable_to_access

_loans_investment 

 Strongly 

disagree 
7 0 0 7 

Disagree 7 14 14 35 

Not_sure 7 0 0 7 

Strongly_agree 7 0 0 7 

Total 28 14 14 56 

The above cross tabulation table 4.5 revealed that 35 respondents representing 62.5% 

disagreed that sustaining life after retirement was easy. This resulted into having financial 

problems and lack of startup capital to venture into entrepreneurial activities. 

In response to the first objective which tried to assess the entrepreneurial activities that 

retired Primary Head teachers ventured into as highlighted in the Qualitative Responses 

from DEB officials (Key Informants) on retired Head teachers‟ involvement in 

Entrepreneurial ventures revealed that all DEBS officials (100%) attested that no retired 

head teacher was engaged into serious entrepreneurial activities that could be seen and 

pointed at apart from the usual subsistence farming and small business of selling groceries. 

The Human Resource Management Officer went to say that: 

Few of the retired Primary Head teachers that I see here around only have a 

„ka‟ shop where they sell groceries, one has a „ka‟ bar and others have bought 

vehicles that they use for business and I have not seen much of investment 

parse (interviewee 5, Oct 2018). 

The Qualitative findings from DEBS officials (Key Informants) on what they thought about 

the current retirement age for teachers in Zambia further revealed that the current 

retirement age (60 years) was ideal for teachers in Zambia revealed that 2 officers (50%) 

agreed that it was ideal while the other 2 officials (50%) said that it was not ideal and 

supported the old retirement age of 55 years as the ideal one. He went on to justify his 

argument by saying that: 
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When primary Head teachers retire at 60 or 65 years of age, they would be 

already tired and too old to venture into any meaningful entrepreneurial 

ventures. Above that most of them were not used with any kind of running 

business or farming when they were energetic and in active employment and 

hence doing it in an old age was practically impossible (interviewee 6, Oct 

2018). 

4.4. Worthiness (Value) of Retirement package 

The findings from the second research objective, which sought to ascertain the worthiness 

of retirement package that retired primary Head teachers were paid at the employment exit 

are presented in the subsequent sections.  

4.4.1. Number of respondents who had received their retirement package 

Table 4.6 below shows the information on the number of retired head teachers who had 

received their retirement package. 

Table 4.6: Respondents who had received the retirement package 

Respondents’ 

responses 

Frequency  Percentage (%) 

Agreed 42 75 

Strongly Agreed 14 25 

Total 56 100 

 

The study established that all of the retired primary Head teachers were paid their 

retirement package. Table 4.6 above indicated that 75% of respondents agreed that they had 

received their retirement package and 25% agreed strongly to this question. However, a 

further interrogation showed that 75% agreed strongly that it took too long to receive the 

retirement package to the extent that others ended up spending more in the process of 

pushing for their money. 



 

44 

 

4.4.2. Worthiness or adequacy of retirement package  

 

  Figure 4.5: Worthiness or adequacy of retirement package 

The findings in figure 4.5 indicated that 62.5% of respondents strongly disagreed that 

retirement package was worthy or adequate and it could not satisfy the financial needs of 

retired primary head teachers, while 25% disagreed and 12.5% strongly agreed. One 

Primary Head teacher had even to say that: 

Since the money for retirement that we receive is not enough, it is better if we 

were paid immediately we retired so that we can invest it nicely. Now the 

problem again is that it delays to be released thereby subjecting you to 

destitution especially that it is our last money (interviewee 7, Oct 2018). 

4.4.3. Difficulties in sustaining retirement life and that of family members 

Figure 4.6 below shows the responses on how difficult it was to sustain life of retired 

primary head teachers and that of their family members after retirement. 
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Figure 4.6: Sustaining retirement life and that of family members 

Results in Figure 4.6 above revealed that 62.5% of respondents disagreed that it was easy 

to sustain the life of retired primary head teachers and that of their family members and 

12.5% strongly disagreed while the other 12.5% of them strongly agreed. Summary 

statistics regarding sustenance of life after retirement are presented in Table 4.7 while 

frequencies are given in table 4.8. 

Table 4.7: Sustenance of life after retirement (summary) 

N Valid 56 

Missing 0 

Mean 2.38 

Median 2.00 

Mode 2 

Std. Deviation 1.121 

Variance 1.25 

Skewness 1.449 

Std. Error of Skewness .319 
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Table 4.8: Sustenance of life after retirement 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Strongly disagree 7 12.5 12.5 12.5 

Disagree 35 62.5 62.5 75.0 

Not_sure 7 12.5 12.5 87.5 

Strongly_agree 7 12.5 12.5 100.0 

Total 56 100.0 100.0  

 

Table 4.7 shows that the average number of respondents that managed to sustain their lives 

after retirement was 2.38 with standard deviation of 1.121. Thus, on average a small 

number of Head teachers is expected to sustain their life after retirement. This is apparent 

from the large of respondents (62.5%) who disagreed on the adequacy of the retirement 

package as indicated in table 4.8.  

Table 4.9 below shows a one-way ANOVA test of significant of variance in sources of 

income of retired Head Teachers with respect to education qualification. Results of the test 

of homogeneity of variances shows no difference in variance. This allowed to assume 

equality of variances in the analysis of variance. 

Test of Homogeneity of Variances 

Education_qualification   

Levene Statistic df1 df2 Sig. 

91.723 3 51 .000 

 

Table 4.9: showing one-way ANOVA test of significant of variance 

(Education_qualification)  

Education_qualification     

 Sum of Squares Df Mean Square F Sig. 

Between Groups 4.561 3 1.520 9.494 .000 

Within Groups 8.167 51 .160   

Total 12.727 54    
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From the Table 4.9, there is statistical significance difference in the source of income of 

Headmasters after retirement in relation to education qualification, F (3, 51) = 9. 494, p = 

0. 0000. 

4.4.4. Availability of information on accessing retirement benefits in Zambia  

Findings associated with responses on the availability of information on the process of 

accessing retirement benefits are displayed in Figure 4.7. Results show that 61% strongly 

disagreed while 31% disagreed not to have much information and 8% were not sure. 

 

Figure 4.7: Availability of information on the process of accessing retirement benefits 

The findings on Qualitative Results from key informants on the roles that DEBS officials 

play in processing retirement package for retired primary head teachers revealed that 

officers at the District Education Board (DEB) office play different roles depending on the 

position they hold. The District Education Board Secretary (DEBS) informed the 

researcher that: 

I provide counselling to psychologically prepare the minds of retired primary 

head teachers and I sign on the relevant retirement documents that are 

required before they can be submitted to PEO‟s office for ongoing submission 

to the Ministry Head Quarters. I also communicate any correspondence 

between the Ministry of General Education and the retired primary Head 

teachers being the Head of department at district level (interviewee 8, Oct 

2018). 

 

61% 

8% 

31% 

Strongly Disagree

Disagree

Not Sure
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On the other hand, the District Education Standards Officer (DESO) also said that she plays 

the same roles that the DEBS does in her absence.  

The Human Resource Officer said that she calculates the leave terminal benefits, computes 

the basic information about for the retired officers and also guides them on the relevant 

documents that needed to be filled and attached in order to process the retirement. The 

Assistant Accountant on the other hand reported that: 

I compute and convert the calculated leave days by HRO into the amount of 

money needed to pay an officer and I then calculate the pension contributions 

of each officer from the time of first appointment to the last day of 

employment and submit all the claims to the DEBS for signing and then 

submit them further to the PEO‟s office (interviewee 9, Oct 2018). 

 

The money to be claimed from DEB office by retired primary Head teachers included leave 

terminal benefits, repatriation and long service bonus.  

The Qualitative Results from DEB officials (key informants) on outstanding retirement 

package to retired primary head teachers in their district further revealed that the office 

owed retired primary Head teachers huge sums of money that was needed to pay them. The 

money owed to them included the unpaid leave travel benefits, leave terminal benefits and 

repatriation allowances and long service bonus. The officers revealed further that 29 retired 

primary Head teachers had not been paid the said amounts of money at the time when the 

interview was being conducted. 

The views of DEBS officials on approximately how much a retired primary head teacher is 

expected to get as retirement package and whether the amount does commensurate with the 

current economic status in Zambia today was that, the amount of money a retired primary 

Head teacher would get because it varied depending on the salary scale, how long and how 

much an officer contributed to the pension‟s scheme.  The accounting officer further 

explained that those officers who were employed and promoted to higher salary scales 

when they were young were likely to get bigger retirement package than those who were 

employed late in their age or were promoted in the late stages of retirement period. He 

however, stated that the money given to them was so little that it did not commensurate 

with the current economic status in Zambia.   
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4.5. Government Pre-retirement Programme 

The findings from the third research objective, which sought to determine whether there are 

government pre-retirement programmes that equip retired primary Head teachers cope with 

future challenges after retirement were presented below.  

4.5.1. Pre-retirement programme during one’s teaching professional. 

The findings showed that all the respondents 100% did not undergo any pre-retirement 

programme as a way of preparing for life after retirement. Their responses were 

represented in Fig 4.8. 

 

Figure 4.8: Results showing those who had undergone pre-retirement programmes 

4.5.2. Preparation for life after retirement. 

Table 4.10: Availability of information on process of accessing benefits 

  

Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Strongly_disagree 14 25.0 25.0 25.0 

Disagree 35 62.5 62.5 87.5 

Not_sure 7 12.5 12.5 100.0 

Total 56 100.0 100.0  

 

100% strongly Disagree
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Table 4.10 above indicates that 49 participants (87.5%) disagreed (strongly disagreed and 

disagreed) that information on the process of accessing retirement benefits was available 

while 7 (12.5%) were not sure. 

4.5.3. Importance of pre-retirement preparation programmes 

Figure 4.9 below shows the responses from retired head teachers on whether pre-retirement 

preparation programmes were important. The findings in Figure 4.9 below shows that all 

the respondents 56 (100%) agreed that pre-retirement preparation programmes were 

important.  

 
Figure 4.9: Results showing importance of pre-retirement programmes 

4.5.4. Qualitative Responses from DEB officials on availability of any pre and post 

retirement programs. 

The findings from the key informants revealed that there were no clear outlined 

programmes that were put in place to specifically prepare for their plight of primary Head 

teachers that is before or after retirement. One officer actually said that;‘The failure to have 

serious programmes to prepare for retirement made most of retired primary head teachers 

to be living in disarray (Interviewee 10, Oct 2018). 

4.6. Summary of Chapter Four. 

This chapter has given a picture of the plight of retired primary Head teachers in Chinsali 

district. Retired primary Head teachers and key informants revealed that there was no much 
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investment into entrepreneurial activities and that they faced financial challenges after 

being out of employment although they were willing to invest into business ventures. 

Furthermore, the chapter had depicted from the respondents that the amount of retirement 

package given to retired primary Head teachers was so little that it did not commensurate 

with the current economic status in Zambia today. 

Finally, it was found that there were no clearly stipulated or clearly planned programmes to 

prepare for the life of retired primary Head teachers prior or after their retirement. Chapter 

five therefore, presents the discussion of findings of this section. 
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CHAPTER FIVE 

DISCUSION OF THE FINDINGS 

The previous chapter presented the findings of the study. This chapter therefore discusses 

the research findings based on the specific objectives of the study which were; to assess the 

nurture of entrepreneurial activities that retired primary Head teachers engaged in sustaining 

their lives in Chinsali district, to ascertain the worthiness (value) of retirement package that 

retired primary Head teachers were paid at the employment of exit and to determine whether 

there were government pre-retirement programmes that equipped retired primary Head 

teachers cope with future challenges after retirement. 

This chapter further discusses the findings presented in chapter four in relation to the 

literature reviewed in chapter two and in line with the three specific objectives highlighted 

above. The discussion of findings will also be done in relation to the theoretical framework 

and that it will have the researcher‟s own voice following the integration of retired primary 

Head teachers‟ responses and those from the key informants and finally a summary. 

5.1. Investment in Business Ventures and Farming 

The study established that very few retired primary Head teachers in Chinsali district had 

invested into viable businesses that would sustain their lives and that of their children. Out 

of the 56 retired primary Head teachers that participated in the study 50% of them said that 

they spent their retirement package on procuring assets while 25% said that they would 

either invest it in business and another 25% said they would both invest it and save it in the 

bank. These results implied that retired primary Head teachers‟ main preoccupation was to 

spend their retirement package on procuring diminished and non-viable assets such as motor 

vehicles and house contents instead of investing the money on viable entrepreneurial 

activities such as land and build houses for rent or lodges in the hospitality industry 

especially that Chinsali district was hit with the shortage of accommodation. These ventures 

were going to generate more money or profits needed for their survival.  

For example, in the literature review, Townsend (1981), revealed that in England, retired 

primary Head teachers were not usually engaged in entrepreneurial activities for their 

economic survival but instead they got involved in travelling and others were re-employed 
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to teach as either voluntary teachers or were paid small amounts of money as salaries and 

this acted as their entrepreneurial activities that brought income for them in the retirement 

life. Furthermore, in Japan, for instance, many workers retire from their career job as Head 

teachers with a lump sum pension, and often move to some other sectors, usually lower 

paying employment, for several years (Rebick, as cited in Mitchell, 1993).  Therefore, this 

simply meant that most retired Head teachers were re – engaged back to work in their 

retirement life as a way of engaging in entrepreneurial activities for their economic survival 

just as it was the case with retired primary head teachers in Zambia.  

Similarly, a study conducted by Akinboye (2004) in Nigeria on the other hand, revealed that 

most of retired teachers were engaged in various entrepreneurial activities after retirement 

with some being actively involved in politics, some were re-engaged in industry or private 

establishments, while others were providing academic leadership in various institutions 

particularly tertiary institutions. However, in this research findings revealed that the source 

of income for retired Primary Head teachers in Chinsali district was from investments 

followed by 25% farming while those whose main income was more than 3 choices was 

13% and 12% represented those for saving, investment and farming. This showed a different 

scenario when compared to other countries as revealed above. 

In the same line, a study by Githui (2012) in Nairobi, revealed that when significant growth 

in the retiree population is experienced, the expected growth in jobs and welfare levels 

would follow suit as well. When communities where retired officers settle are developed and 

attract large number of retirees to a local area, they will increase both the number of jobs 

and average wage levels in the area, which may positively improve the economic levels in 

that area. The point in this study is that when these retired primary Head teachers settle in an 

area, they are expected to venture into a number of entrepreneurial activities that would 

promote small employment such as farm workers, shop keepers, hammer meal operators and 

housekeepers for the local people thereby improving the economy of a particular area which 

may further translate into poverty reduction. However, since this study indicated that retired 

primary Head teachers in Chinsali district did not venture into serious entrepreneurial 

activities, it followed therefore, that local employment creation and poverty reduction would 

not be achieved. Furthermore, research findings from quantitative and qualitative 
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approaches revealed that no tangible or visible and viable business ventures have been 

established by retired Primary Head teachers in Chinsali district. Literature also presented by 

Mambwe and Mwape, (2016) shows that it is not clear in Zambia the type of the 

entrepreneurial activities primary head teachers embarked on in order to sustain their 

retirement lives. 

The research findings also showed that 25% of retired primary Head teachers ventured into 

subsistence farming of growing maize where the farm produce were meant for home 

consumption and a few were sold to the Food Reserve Agency (FRA). This however, 

needed to be on a commercial level if it was something to talk about because anyone else 

can do subsistence farming on a small scale for family sustenance purposes.  

5.2. Inadequacy of retirement package and sustenance of retirement life 

The second objective of the study tried to ascertain the worthiness (value) of the retirement 

package that was paid to retired primary Head teachers after leaving employment. This 

objective tried to determine the value of retirement money that would greatly influence the 

plight of retired primary Head teachers in Chinsali district. This is because it is naturally 

believed that the bigger the retirement package one receives the more chances of living a 

better retirement life.  Table 4. 6 in the research findings indicated that all retired primary 

Head teachers 56 (100%) of respondents agreed that they had received their retirement 

package. This meant therefore, that whatever responses retired primary Head teachers 

presented was based on the real life experience. However, the findings further revealed that 

87.5% of respondents said that the retirement package that was paid to retired primary Head 

teachers was not adequate and that 62.5% reported that it was not easy to sustain the life of 

retired primary head teachers and that of their family. This might have affected the way of 

life that they led because if the last money was inadequate, then it was very difficult for 

anyone to sustain his her life as the monthly income one depended on was no longer there.  

Literature reviewed that more income has made it possible to save for an extended 

retirement for most senior officers such as Head teachers (Graebner, 1980). In America for 

example, rising income also explained the closing of differences in retirement because the 

increasing availability of pension‟s income had made retirement more attractive. Similarly, 

expansions in Social Security benefits, Medicare, and growth in employer-provided 
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pensions all served to increase the income available to people in retirement (Kingson and 

Edward 1993). Another study by Nyaboke (2010) in Kenya, revealed that Cash is one of the 

significant determinants of what an individual does in retirement because it is required for 

the payments of different bills and personal needs. This followed therefore that the little the 

retirement package an individual retired primary Head teacher received coupled with lack of 

serious entrepreneurial activities the more stressed, depressed and frustrated one would 

experience in life. This situation may further lead one to premature death. Additionally, the 

qualitative study results also revealed that the Government through the office of the District 

Education Board owed huge sum of money that is needed to pay the retired primary Head 

teachers and the worse situation was that the retirement package did not commensurate with 

the current economical demands in Zambia. All these factors may have caused great 

influence on the plight of retired primary Head teachers in Chinsali district because money 

could not be used as they expected.  

5.3 Need for Pre-retirement Programmes and Preparation for life after Retirement 

The third objective sought to determine the pre – retirement programmes that Government 

had put in place to equip or prepare retired primary Head teachers cope with future 

challenges after retirement. Figure 4.8 in chapter four showed that 100% of the respondents 

did not undergo any pre – retirement programme in planning and preparation for life after 

retirement. Literature also reviewed that some governments, who are major employers in 

most African countries did not put much attention in planning and preparation for retirement 

for its employees across different professionals (Amune et al, 2015). This scenario forces 

employees and retirees to be advocating and agitating for more enlightenment and education 

in planning and preparing for retirement life (Fisher and Montalto, 2010). This is what the 

research revealed from both the retired primary Head teachers and the DEB officials (key 

Informants) responses. Furthermore, the research findings indicated that 42 (75%) 

participants disagreed that they were well prepared for life after retirement. 

The findings in Figure 4.11 above also showed that all the respondents 56 (100%) agreed 

that pre – retirement preparation programmes were important because it makes an individual 

serve and invest the little available resources for future use. A study by Aikhuomogbe 

(2016), in Nigeria, presented that 92% of retirees including head teachers lived in abject 
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poverty because of insufficient planning and preparation for entrepreneurship that could 

serve as alternative income generating activities in the retirement life. Another study by 

Chongo (2013), which was conducted in Zambia exhibited that no serving teacher 

participated in any pre-retirement education programs in Zambia and nearly all basic and 

high school teachers refuted the existence of such programs in the Ministry of Education. 

Indeed, despite many years passing since Chongo (2013) conducted the study, there was on 

improvement in terms of Government putting up pre-retirement programs for teachers or 

primary Head teachers as a way of preparing them for retirement life. 

Additionally, Alassane (2017), showed that the lack of financial planning by most workers 

despite the possible deterioration in the retirement and economic situation was worrisome.  

The paper further revealed that there was lack of good planning for retirement by most 

employers and their employees, teachers inclusive and that employers such as government 

did not provide enough assistance to persons approaching retirement (Robalino, 2005). 

Indeed, all studies unveiled that serious planning and preparation for retirement has a 

positive effect on the plight of retired Head teachers and therefore should be promoted. The 

research findings also indicated that all employers needed to create and put in place serious 

support and plans that compiled early preparation for retirement whilst someone was still in 

employment.  

5.4 Test Analysis of significance of Variables; Implications 

The findings also showed that there was significant difference in the ability of retired 

Primary Head Teachers in sustaining their life with respect to the number of children as was 

presented in (Table 4.2). This meant that those families with too many children and who 

depended on the parents had more difficulties in sustaining their life after retirement and 

vice versa. That affected the kind of life the retired primary Head teachers were leading. 

Additionally, the results in table 4.9 in the test of significant of variance in sources of 

income of retired primary Head Teachers with respect to education qualification showed that 

there was statistical significant difference in the source of income of Head teachers after 

retirement in relation to education qualification. This could have been caused to the fact that 

those with higher education levels were able to think of means or viable business ventures 

that brought more profit and income for them. This is in line with what Moen (1987) who 
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said that most of people who had attained higher education levels had better chances of 

succeeding in life than those with lower education levels because of their difference in 

reasoning analyzing issues. The research findings therefore, related very much with what the 

life-cycle income theoretical framework for this research had stated. 

The life-cycle income theory postulates that individuals plan their consumption and savings 

behaviour over their lifecycle (Amune et al, 2015). The theory observed that people make 

consumption decisions based on the resources available to them over their lifetime, on 

which their current stage of life is anchored (Amune et al, 2015). This means therefore that, 

the life of retired primary Head teachers in Chinsali district was going to be meaningful and 

appreciated if good plans on consumption and savings were put in place or considered whilst 

they were still active in employment. Making good savings well in advance and moderating 

on the consumption levels was a good preparation for a better retirement life. The 

consumption decisions that retired primary Head teachers could have made included the 

type of entrepreneurial activities they ventured into, carefully rationing the little amount of 

retirement package given to them and putting up good and viable plans to prepare for 

retirement. 

Additionally, planning well for consumption and savings behaviour if well implemented in 

early stages of one‟s employment and then consistently used throughout his/her employment 

lifecycle, a better and kind of free mind of retirement settlement was going to be guaranteed. 

The theory implied that by building up and running down assets retired primary Head 

teachers could make provision for their retirement and more generally, tailor their 

consumption patterns to suit their needs at different ages, independently of their incomes at 

each age. This meant that the point of departure of the life cycle income model was the 

hypothesis that consumption and saving decisions of households was very important at each 

point of time. It also implied that retired primary Head teachers needed to save up a lot in 

one period (during employment) to spend judiciously at another time (retirement period), 

keeping their consumption levels approximately the same at all times.   

According to the researcher‟s own voice, it is important to state that primary Head teachers 

are equipped with good early planning and preparation for retirement. This preparation 

should encompass investing in business ventures, procurement of assets such as land, 



 

58 

 

housing units, constructing lodges and making long term savings. Waiting and relying too 

much on the retirement package which was not even enough to cater for various personal 

and family needs was as assurance to a poor quality of life one is expected to live. Being 

retired school managers, the management skills that they acquired during academic, 

professional training and their service needed to help them in managing their businesses and 

assets that they acquired.  These retired primary Head teachers needed to become reliable 

committed employers and serious entrepreneurs that should also be contributing to national 

economic development at house, community and national levels.   

 

It is also my position as a researcher to think that the working class primary Head teacher 

inclusive needed to make more savings for their post-retirement lives by altering their 

consumption patterns during active employment according to their needs at different stages 

of their lives. Improving their saving will also reduce their anxieties of life after retirement 

(Obimba, 2005). Consumption during employment period should not only depend on what 

primary Head teachers received or their income and the assets they possessed but rather 

needed to be concerned with their plight and what they would become in future once they 

left employment. Additionally, the permanent pension contributions that primary Head 

teacher made to the pension companies, which can be called here as savings was also likely 

to increase the consumption levels in their retirement years. 

Chapter Five presented an overview and discussed the research findings in chapter four in 

line with the specific objectives and in reference to the literature review. All the discussion 

of the findings bordered on factors that had influence on the plight of the retired primary 

Head teachers in Chinsali district. These included assessing the nurture of entrepreneurial 

activities that retired primary Head teachers engaged in sustaining their lives in Chinsali 

district, ascertaining the worthiness (value) of retirement package that retired primary Head 

teachers were paid at the employment exit as well as determining whether there were any 

government pre –retirement programmes that equipped retired primary Head teachers cope 

with future challenges after retirement, hence achieving the research objectives. 
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CHAPTER SIX 

CONCLUSION AND RECOMMENDATIONS 

6.0. Overview 

This research study looked at the plight of retired primary Head teachers in Chinsali district. 

The study run from chapter one, which introduced this research and connected through 

chapter two where some literature related to this study were reviewed. Then proceeded to 

chapter three which provided the research methods and then the research findings were 

presented in the fourth chapter and then proceeded to the previous chapter five where the 

research findings were discussed. This final chapter six therefore, presents the conclusion 

and recommendations that should be considered based on the dissertation findings. 

6. 1. Conclusion 

The purpose of the study was to establish the exit plans that prepare for the plight of retired 

Primary Head teachers in Chinsali district. This was triggered because of the way of life 

retired primary Head teachers in Chinsali district lived. The life they lived was seen to be 

worrying and needed to be probed with a view of coming up with amicable solutions that 

would address the observed critical situation. The study was anchored and guided by the 

life-cycle income theory which postulates that individuals make consumption decisions 

based on the resources available with them over their lifetime. Meaning that available 

resources that retired primary Head teachers would consider for consumption decisions and 

which would affect the Plight of retired Primary Head Teachers included the Entrepreneurial 

Activities, Retirement Package and the Government Pre-retirement Programs. The 

conceptual framework of this study was based on three variables, which included; the 

nurture of entrepreneurial activities, the worthiness (value) of the retirement package and the 

government pre-retirement programmes. 

After collecting, presenting and analyzing the research results, it clearly showed that retired 

primary Head teachers did not have any meaningful entrepreneurial activities that sustained 

their retirement life as well as that of their children in Chinsali district. 28 (50%) of 

responses said that they spent it or would spend their retirement package on procuring assets 

and 100% of key informants revealed as well that there were no entrepreneurial activities 

that any retired primary Head teacher in Chinsali district was running per se.  However, 
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figure 4.2 on research findings showed that 50% of retired primary Head teachers‟ main 

source of income in Chinsali district was investment on grocery business while others were 

involved in subsistent farming and being re – engaged back to some kind of formal work. 

All these were the only entrepreneurial activities for the retired primary Head teachers‟ 

economic survival in the retirement life. 

The second objective sought to ascertain the worthiness (value) of retirement package that 

retired primary Head teachers were paid at the employment exit. Research findings showed 

that 42 (75%) of respondents agreed that they had received their retirement package and 

further indicated that 87.5% of respondents disagreed that retirement package was worthy or 

that it was adequate to satisfy the financial needs of retired primary head teachers. Similarly, 

officials from DEB office also revealed that the money was not enough and did not 

commensurate with the current economic status in Zambia today. 

The third and last objective also tried to determine whether there were government pre – 

retirement programmes that equipped retired primary Head teachers cope with future 

challenges after retirement. The research findings indicated that no retired primary Head 

teacher had under gone any pre – retirement programme or orientation that would 

adequately prepare them to live better in the retirement life. Statistical findings both from 

quantitative and qualitative indicated that all the respondents 100% did not undergo any pre 

– retirement programme to plan and prepare for life after retirement. Furthermore, the 

research findings indicated that 42 (75%) participants disagreed that they were well prepared 

for life after retirement.  

Mambwe and Mwape (2016), added that there is increasing evidence, which indicated that 

realistic pre-retirement planning improved the chances of making a good adjustment to 

retirement life. Therefore, there was need for effective adult counselling and entrepreneurial 

activities coupled with pre – retirement programmes that the Zambian government can 

employ to prepare primary Head teachers for their retirement life. It is therefore, 

Government‟s duty to provide decent work for the eligible individuals and also to provide 

favourable environment where retired citizens could effectively engage in entrepreneurial 

activities. Consequently, government of Zambia needed to put in place measures and 
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programmes that will facilitate good pre-retirement planning and preparing for primary 

Head teachers whilst they were in active employment.  

6. 2. Recommendations 

6.2.1. Recommendation 

The following recommendations were made in light with the above research findings, the 

researcher felt would improve the plight of the retired primary Head teachers in Chinsali 

district. The suggestions are also offered to the relevant stakeholders and members of the 

teaching fraternity to begin early retirement preparations.  

i. Head teachers should adequately begin early preparations for retirement by developing 

entrepreneurial skills that they should use when they were still young and energetic and 

in active employment instead of them venturing into entrepreneurial activities when they 

are old and tired. What should be included in the preparatory programs are Intensive and 

extensive training on financial management and adaptation to respective communities 

and life after retirement.  

ii. The Government should include these entrepreneurial skills and programmes in the 

teacher education curriculum so that the training is inculcated in student teachers whilst 

they are at college. 

iii. The Government and other private employers should increase the pension contributions 

that primary Head teachers make that should translate into meaningful retirement 

package just like what other corporate entities offer and that must commensurate with 

economic demands.  

iv. Public Service Pensions Fund Board (PSPFB) and National Pensions Schemes Authority 

(NAPSA) the institutions dealing with teachers‟ retirement benefits should begin 

processing the pension lump sum soon after one gets retired.  

v. Organisations bodies dealing with teachers such as the Teaching Service Commission 

(TSC), Teaching Council of Zambia (TCZ), all teacher unions should organize routine 

workshops and seminars early enough for teachers in senior management to handle their 

pension‟s money as well as reminding them to prepare for retirement after 60 years.  
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6.2. 2 Recommendations for Further Research 

i. This study on the plight of retired primary Head teachers was specifically conducted in 

Chinsali a rural district. The researcher therefore, recommends for further research on 

the following topics:  

ii. The plight of retired primary Head teachers in urban districts as well as the plight of 

retired Secondary School Head teacher in both rural and urban areas in Zambia in order 

to have a good sense of comparison on the livelihoods of retired managers. This 

research topic would compare the type of life that retired primary Head teachers lead in 

urban areas and then also look at the life of retired Secondary Head teachers in rural 

verses those in urban areas.  

iii. The perception of primary Head teachers on the increased retirement age in Zambia in 

relation to the period that they receive their retirement package. This topic would look 

at how long and how old a retired primary head teacher would be by the time the 

pension is paid looking at the long period retirement package is processed in Zambia.    
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APPENDICES 

THE UNIVERSITY OF ZAMBIA /ZIMBABWE OPEN UNIVRSITY 

DIRECTORATE OF RESEARCH AND GRADUATE STUDIES SCHOOL OF 

EDUCATION 

INSTITUTE OF DISTANCE EDUCATION (IDE) 

Appendix I: Questionnaire for retired Primary Head Teachers   

Date: ………………….     Questionnaire’s Serial No: [__|__|__] 

Dear Respondent, 

The researcher is a post graduate student studying a Master of Education in Educational 

Management (MDEA) degree at the University of Zambia in collaboration with Zimbabwe 

Open University (UNZAZOU) undertaking a study on the Plight of Retired Primary Head 

teachers in Chinsali district. You are requested to take part in this exercise by completing 

this questionnaire which will take about 10 minutes of your valuable time. The information 

you will provide shall be strictly used for academic purposes and will be kept confidential at 

all times. 

Your contribution will help in the completion of this study. Participation on this study is 

voluntary and your confidentiality will be preserved as the information you give will be used 

strictly for academic purposes. Please answer all the questions provided as honestly as 

possible, to the best of your knowledge.    

SECTION A: Social Demographic Information (tick the appropriate answer)  

1. Sex of respondent:   

(a) Female [      ]                (b) Male [     ]  

2. How old were you at your last birthday?  ……………… years old  

3. At what age did you retire in complete years? …………… years old  

4. What was the nature of your retirement? Compulsory [  ] Voluntary [  ] Medical grounds 

[] others [  ] if others specify ………………………………………………..  

5. What is your current marital status?  
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(a) Never married    [    ]    (b) Married    [    ]  (c) Divorced      [    ]     (d) Widowed      [    ] 

(e) Separated                    [    ]              (f) Cohabiting          [    ] 

6. How many children do you have? (a) No child [   ]   (b) Less than 5  [    ]     

 (c) Between 5 and 10  [     ]    (d) Above   [    ] 

7. What was your highest level of education at the time of retirement?  Certificate [    ] 

Diploma   [   ] Bachelor‟s Degree [  ] Master‟s Degree [  ] PHD Degree [  ] others [   ]  

If others specify ………………….….  

SECTION B:  

Below are statements regarding factors affecting the plight of retired primary head teachers. 

Please read each statement carefully and then either write or tick an appropriate response 

that suits your opinion. Kindly make sure all statements are answered. Use the following 

five point scale of the agreement and disagreement with the statement.             

1 = Strongly Disagree, 2 = Disagree, 3 = Not Sure, 4 = Agree and 5=Strongly Agree 

Entrepreneurial activities 

1. How did you spend your retirement package after getting it or how do you intend to spend 

it when you get your retirement package? (Multiple choices accepted). 

Invest in Business [   ] Procurement of assets [    ]   Share it family members [  ]   Paying 

creditors    [     ] Save it in the bank [    ]   Spend it on daily needs [    ]   Others   

[    ] if others specify………………………………………………………………………… 

2. What is your main source of income after retirement?  

Social security benefit [   ]   Pension funds [   ] Savings [  ]   Investments [  ] Farming [   ] 

Post retirement employment [  ] Dependable on the family [    ] others [    ]  

If others please specify ……………………………………………………………………….  

3. Does the main source of income in question (18) above help you meet your personal and 

family financial obligations? a)   1 [    ] b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ]  

4. What financial problems do you face as a result of your retirement? (Multiple choices 

accepted) Not able to access loans to invest on new income generating activities [  ] lack of 
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funds to invest in new income generating projects [  ] inadequate energy to perform tasks in 

new income generating activities [ ] others [ ] if others specify…………… 

………………………………………………………………………………………… 

Worthiness of a retirement package 

4. Have you received your retirement package?   

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 

5. Did it take too long to receive your retirement package?  

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 

6. Is it easy sustaining your life and that of your family after retirement?  

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 

7. Retirement package is worthy or adequate in terms of satisfying your financial needs  

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 

8. The rate of processing and getting the retirement benefits by retired teachers is very quick 

in Zambia 

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 

9. The cost of accessing retirement benefits in terms of money spent on pushing for a 

retirement package is very high in Zambia.  

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 

10. The availability of information on the process of accessing retirement benefits by retired 

head teachers is okay in Zambia  

a)   1  [    ]  b) 2  [   ] c) 3   [   ] d) 4   [   ] e) 5   [   ] 
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Government Pre – retirement programme 

11. Did you undergo any pre-retirement programme provided during your teaching 

profession?   

a)   1  [    ]  b)  2  [   ] c)  3   [   ] d) 4   [   ] e) 5   [   ] 

12. Do you think you were well prepared for the life after retirement?  

a)   1  [    ]  b)  2  [   ] c)  3   [   ] d) 4   [   ] e) 5   [   ] 

13. Are pre – preparation programs for retirement important? 

a)   1  [    ]  b)  2  [   ] c)  3   [   ] d) 4   [   ] e) 5   [   ] 

14. Kindly give any other information that you feel will be of benefit to this study 

………………………………………………………………………………………… 

………………………………………………………………………………………… 

…..……………………………………………………………………………………   

THANK YOU FOR YOUR TIME AND PARTICIPATION 
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Appendix II: Structured Interview Guide for the Ministry Of Education Officials 

Place and Venue of Interview:…………..                     Duration:………………….. 

1. Name and position ________________________________________  

2. Are there any pre and post retirement programs your organization provides for teacher? 3. 

Do you sponsor such programs if any?         

3. What roles do you play in processing head teacher‟s retirement? 

4. Do you owe any form of retirement payment to retired head teachers in your district? 

5. What support do you provide to retired head teachers in your district?  

6. Do you think the current retirement age is ideal for teachers in Zambia?   

7. Approximately, how much is a retired head teacher expected to get as retirement package 

and does it commensurate with the current economic status in Zambia today? 

8. Are you aware of any retired head teacher who has invested in any entrepreneurial 

ventures? If yes what activities are those?  

The end 

 

 

 

 

 

 

 

 

 

 


