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FOREWORD 

The HIV and A I D S pandemic has brought terrible sufferings 
to many thousands of fami l ies and communi t ies around 
the world, especia l ly in Z a m b i a and other countr ies of the 
Af r ican region. Young w o m e n and men in vast numbers 
have fallen sick and died in the prime of their lives, depriving 
s p o u s e s of their partners, chi ldren of their parents, and 

e lders of their cher i shed offspring, just w h e n they were most needed , just 
when the family w a s expect ing to rely on them for leadership, for protection 
and for income generat ion. Commun i t i es such as the Universi ty of Zamb ia 
have lost many of their m e m b e r s to debil i tating i l lness or death, depriv ing 
them of staff on w h o m they expec ted to rely for continuity and leadership 
and of students in w h o s e deve lopment the institution's hopes were vested. 

T h e Univers i ty of Z a m b i a is commi t ted to p roduc ing s tudents who are 
competent , ref lective, conce rned and ab le to make useful contr ibut ions to 
the society in which they live. The HIV and A I D S pandemic directly impacts 
on the Un ive rs i t y ' s most v a l u a b l e r esou rce , that is , the h u m a n be ings 
r e s p o n s i b l e for r e a l i s i n g ou r m i s s i o n of " S e r v i c e a n d E x c e l l e n c e " . 

St igmat isat ion and d iscr iminat ion of P e r s o n s Liv ing with HIV and A I D S is 
a se r i ous threat to the war aga ins t the ep idemic . W e , therefore, have a 
cha l lenge to create a learning and work ing envi ronment that is support ive, 
sensit ive and responsive to students, members of staff and their dependents. 
Th is ca l ls for unity of purpose and commitment among all s takeholders to 
confront the problem of HIV and A I D S at the University. 

T h e Univers i ty Admin is t ra t ion has a spec ia l responsib i l i ty for overs ight , 
support and resource mobil isation to ensure effective implementation of this 
po l icy and va r i ous in i t iat ives in fo rmed by it, d i rec ted at mit igat ing the 
pandemic . The HIV and A I D S Off ice and other structures in the Universi ty 
are mandated to implement that process. The University Counci l is committed 
to protect ing the rights and pr iv i leges of all m e m b e r s of the Univers i ty 
communi ty, ensur ing the integration of HIV and A IDS- re la ted activit ies into 
the c o r e f u n c t i o n s of t e a c h i n g , r e s e a r c h a n d c o m m u n i t y s e r v i c e . 

T h e Universi ty of Z a m b i a is wel l p laced to s p e a r h e a d the deve lopment of 
s t ra teg ic r e s p o n s e s aga ins t H IV and A I D S . It shou ld a lso r ise up to the 
c h a l l e n g e s of HIV and A I D S in our nat ion and u s e its great potent ial to 
promote research, d isseminat ion of knowledge, and intellectual debates on 
HIV and A I D S . T h e formulat ion of this HIV and A I D S Po l i cy ref lects our 
determinat ion and commi tment to a d d r e s s the pandem ic both within our 
communi ty and beyond our boundar ies . 

Professor RoWrt Serpen 
V I C E - C H A N C E L L O R 
UNIVERSITY O F ZAMBIA December 2005 
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PREAMBLE 
H u m a n I m m u n o d e f i c i e n c y V i r u s (HIV) a n d A c q u i r e d Immuno-De f i c i ency 
S y n d r o m e (AIDS) is not only a health i ssue , but a lso one that concerns the 
entire Univers i ty communi ty and soc ie ty in many aspec ts . The Universi ty of 
Z a m b i a ( U N Z A ) recogn ises the psychosoc ia l and economic impact of HIV and 
A I D S . A s an institution that str ives to engage with soc iety and be responsib le 
to it, the University of Zamb ia is committed to playing an active role in mitigating 
the impact of HIV and A I D S , both on to its internal const i tuency of staff and 
students, and on to society as a whole. The growing problem of HIV and A I D S 
thus d e m a n d s a response from the Universi ty of Z a m b i a , which is one of the 
h ighest learn ing institutions in the country. T h e Univers i ty of Z a m b i a is in a 
unique position to shape debate, act ion, policy and practice in the fight against 
the HIV and A I D S pandemic . A sound policy regarding HIV and A I D S is a vital 
s tep in formulat ing an educa ted response to the d i sease . 
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INTRODUCTION 

HIV and A I D S in Z a m b i a 

HIV w a s first d i a g n o s e d in Z a m b i a in 1984 and current ly p resen ts a major 
publ ic health and deve lopmenta l cha l lenge . Z a m b i a is one of the countr ies 
worst af fected by the HIV infection in the s u b - S a h a r a n region. Acco rd ing to 
2004 es t imates by the Ministry of Hea l th , the HIV adult p reva lence rate in 
Z a m b i a stood at 19 .9%. T h e most affected are the reproduct ive age group, 
15 to 49 yea rs . In L u s a k a , w h e r e the Univers i ty of Z a m b i a is l oca ted , the 
prevalence rate of HIV among females stood at 2 5 % and that of males at 19%. 
The pandemic , therefore, p o s e s a threat to both health and s o c i o - e c o n o m i c 
deve lopment and has a devasta t ing effect on the economica l l y act ive and 
productive members of the soc iety (Ndubani , 2001) . 

Nat ional response to the HIV and A I D S pandemic 

The effects of HIV and A I D S on emp loyees and organisat ions come in var ious 
forms such as increased sick leave and absentee ism, high medica l e x p e n s e s , 
low product iv i ty, h igh e m p l o y e e turnover , l oss of e m p l o y e e s , i n c r e a s e d 
expenditure on health and death benefits (Malungo, 2000; K a m w a n g a , 2001). 
The re have been va r ious nat ional r e s p o n s e s to comba t the ef fects of the 
pandemic. 

Zamb ian Nat ional Strategic P lan on HIV and A I D S 

The Nat ional H I V / A I D S / S T I / T B Counc i l deve loped an intervention strategic 
plan for the per iod 2002 -2005 in order to reduce the HIV p reva lence rate in 
the 15-19 age group. To ach ieve this, four broad ob ject ives were identi f ied: 
(1) To reduce HIV/STI t ransmission mainly focusing on chi ldren, youth, w o m e n 
and situations providing risk for HIV/STI t ransmiss ion; (2) To reduce the soc io ­
economic impact of HIV and A I D S on individuals and famil ies, at the workplace, 
in homes and on Z a m b i a n soc ie ty a s a who le ; (3) To maintain and improve 
operat ional and implementat ion p rocedures and p r o c e s s e s to ensu re t imely 
and effect ive m a n a g e m e n t dec i s i on -mak ing ; and (4) To ensu re that result-
oriented coordination of activities takes place at different levels of implementation. 

Ministry of Labour and Soc ia l Secur i ty 

The Ministry of Labour and Soc ia l Secur i ty has been proact ive in combat ing 
the HIV and A I D S at workp lace . Through par tnership with the International 
Labour Organ isa t ion (ILO) and other internat ional bod ies , r e s e a r c h e s have 
been conduc ted and p rog rammes imp lemented . T h e Ministry r e c o m m e n d s 
that all organisations in Zamb ia adopt T h e C o d e on HIV/AIDS and Employment 
in the Sou the rn A f r i can Deve lopmen t C o m m u n i t y ' (Append ix 5). The c o d e 
ba lances individual rights and soc ia l needs , and provides a base on wh ich to 
bu i l d s t r a t e g i e s for p r e v e n t i o n a n d m a n a g e m e n t of the p a n d e m i c . 
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HIV AND AIDS AT THE UNIVERSITY OF ZAMBIA 

Universi ty is a central part of life to students, members of staff and their 
dependen ts . For this reason , it b e c o m e s crucial that members of staff 
and s tudents have sa fe , heal thy work ing and learning env i ronments . 
M e m b e r s of staff and students are becoming more aware that they can 
be affected by HIV and A IDS , whether by being infected or not, irrespective 
of their behav ioura l c h o i c e s . T h e number of A I D S c a s e s cont inues to 
esca la te and this will undoubtedly impact on the University. This 
ca l ls for a se r ious and ded ica ted fight aga ins t the pandem ic 
on Universi ty c a m p u s e s . 

T h e r e is lack of in format ion on the p r e v a l e n c e of HIV 
infect ion within the U N Z A communi ty . However , there 
is s o m e informat ion on the know ledge , att i tudes and 
p rac t i ces c o n c e r n i n g HIV and A I D S a m o n g U N Z A ^ 
s tudents. A survey conduc ted in L u s a k a on 1 228 
s t u d e n t s , a g e d 16 to 24 y e a r s , f rom 12 
institutions of h igher learn ing, including 
U N Z A , s h o w e d h i g h l e v e l s o f 
a w a r e n e s s and know ledge on the 
m o d e of t r a n s m i s s i o n of H I V 
( S H A R E S 2003). A m o n g those 
w h o w e r e s e x u a l l y a c t i v e , 
t h r e e q u a r t e r s o f t h e 
s t u d e n t s k n e w a b o u t 
c o n d o m s p r e v e n t i n g 
infection, and despi te 
that , on l y a b o u t a 
third reported a lways 
using c o n d o m s . Not 
on l y w a s c o n d o m 
u s e a m o n g t h e 
responden ts low but its 
use a l so w a s incons is tent . 

A 2004 survey of knowledge, 
attitudes and practices among 
first yea r s tudents at U N Z A 
s h o w e d tha t ha l f of t h e 
responden ts had had s e x at 
least once, whilst the remaining 
hal f h a d not b e e n s e x u a l l y 
act ive ( Z A W E C A 2005). 
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UNZA'S R E S P O N S E TO THE HIV AND AIDS 
PANDEMIC 
standing Commi t tee on HIV and A I D S 

The University of Zambia recognises the impact of HIV and AIDS on the UNZA 
community, and the need to coordinate all efforts at institutional level to avoid both 
duplication and gaps in the total response to the HIV and AIDS pandemic. It is with 
this in mind, that the Vice-Chancellor in 2003 appointed a multi-disciplinary Standing 
Committee on HIV and AIDS. The terms of reference of the Committee are; 

X To formulate the HIV and AIDS policy and guidelines for programme implementation at the 
University of Zambia. 

X To coordinate and monitor the implementation of HIV and AIDS programmes within the University 
of Zambia. 

X To establish a database on HIV and AIDS at the Univgfsrty-ef Zambia. 

X To review and support existing HIV and AtQ^''fTOgrammes withinMhe University of Zambia. 

X To promote operational research ori. f i lV'and AIDS tp enhance efect iveness and focused 
response to HIV and AIDS programmirij^at the U n i v e r ^ ^ o fZamb i ^ ' 

X To advise the Central Administration in mattef»"pWtaining to apppb'priate interventions for HIV 
and AIDS prevention, care and support at tht^^Ufiiversity of ZamtJia. 

''^ 

X To solicit financial assistance for HIV a i ^ AIDS prograninrrgs from both the national and the 
international donor community 

VALUES UNDERLYINC3 THE FORMULATION OF THE 
UNZA HIV AND AIDS POLICY 
T h e f o l l o w i n g v a l u e s g u i d e d t h e c o n c e p t i o n o f t h e p o l i c y : 

X HIV and AIDS concerns the entire UNZA community; an appropriate response to the pandemic 
can be achieved only by ensuring emphasis of HIV and AIDS in the various programmes and 
activities of the University All the stakeholders should be involved in defining and implementing 
the response to HIV and AIDS at the University; 

X Students, members of staff and their dependents who are living with HIV and AIDS will not be 
discr iminated against in access ing educat ion and/or employment at the Universi ty; 

X Students, members of staff and their dependents have the right to dignity, respect, autonomy 
and privacy concerning their HIV and AIDS status; 

X HIV and AIDS can affect anyone; the policy should in no way perpetuate stereotypes of HIV 
and AIDS as belonging to any sex, age, ethnic group, sexual preference, student or member 
of staff, but it should recognise specific vulnerabilities and risk factors such as cases of sexual 
harassment; 
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X Appropriate strategies for prevention, healttn promotion and caring for and the treatment of 
students, members of staff and their dependents living with HIV and AIDS are essential. 

POLICY ON HIV AND AIDS 
T h e Univers i ty of Z a m b i a is commi t ted to maintain ing a heal thy work ing 
and learning envi ronment by protecting the phys ica l and emot ional health 
and wel l being of all students in the learning environment and members of 
staff in the workp lace . U N Z A is commi t ted to being an equa l opportunity 
learning institution and equal opportunity employer. This entails commitment 
to providing admiss ion and employment for people with HIV and A I D S who 
wish to learn and work. Th is HIV and A I D S pol icy is a direct outgrowth of 
these commitments . 

The spread of HIV is attributed to var ious factors, amongst which are certain 
forms of sexua l harassment . U N Z A , therefore, will not permit any form of 
sexual harassment of its students or members of staff and their dependents. 
S e x u a l ha rassmen t subver ts the m iss ion of the Universi ty and threatens 
the careers , educat ional exper ience , and wel l being of students, members 
of staff and their dependen ts . U N Z A ' s C o d e of C o n d u c t prohibits sexua l 
harassment as a ser ious form of misconduct l iable to bring the Universi ty 
into disrepute and stipulates that the first breach of this prohibition, whether 
by a student or a member of staff, warrants d ismissa l . 

O B J E C T I V E S O F T H E P O L I C Y 
The main objectives of the HIV and AIDS policy are: 

To establish guidelines for decision-making, coordination, and action 
on HIV and AIDS related matters in the University. 

To provide a safe learning and working environment that will be 
s t imu la t i ng , suppo r t i ve and f ree f rom d i sc r im ina t i on . 

To guarantee learning and employment by observing the legal 
rights of persons living with HIV and AIDS in the University. 

To encourage sensitivity to and understanding for students, 
members of staff and their dependents infected or affected 
by HIV and AIDS. 

To provide information, educat ion, counsel l ing, and 
supportive care services that promote the personal and 
professional well being of students, members of staff and 
their dependents who are infected or affected by HIV 
and AIDS. 

To contribute to the community efforts in mitigating the 
impact of HIV and AIDS. 
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POLICY COMPONENTS 
The U N Z A HIV and A I D S po l icy a d d r e s s e s the fo l lowing c o m p o n e n t s : 

X Obligations of the University Council 

X Responsibility of UNZA Central Administration 

X Rights of members of staff 

X Rights of students 

X Responsibilities of members of staff and students 

X Teaching and research 

X Information, education and communication 

X Counselling and supportive care 

X Community engagement 

OBLIGATIONS OF THE UNZA COUNCIL 
The University Counc i l is obl iged to support the activities related to combating 
HIV and A I D S on c a m p u s e s and in the communi ty , a s wel l as to ensur ing 
that the rights of s tudents , staff and their dependen t s are protected and 
respected. T h e Counc i l shal l have the obl igat ion to support HIV and A I D S -
related activit ies by: 

X Facilitating collaboration with public and private sector in relation to promotion of HIV 
and A IDS- re la ted act iv i t ies at the inst i tut ion and in the communi ty . 

X Ensur ing that HIV and A I D S is ma ins t reamed in all U N Z A act iv i t ies. 

X S o u r c i n g funds for HIV and A I D S - r e l a t e d ac t i v i t i es and r e s e a r c h . 

X Ensuring that no applicant for admission or employment shall be forced to undergo 
HIV testing. 

X Ensuring that outcome evaluation is carried out. 

RESPONSIBILITY OF UNZA CENTRAL 
ADMINISTRATION 
U N Z A Cen t ra l Admin is t ra t ion h a s the respons ib i l i t y of coord ina t ing the 
activit ies related to HIV and A I D S on c a m p u s e s and in the communi ty , a s 
wel l a s ensur ing that the rights of s tudents , m e m b e r s of staff and their 
dependents are protected. 

U N Z A Central Administration shall bear the responsibility to coordinate and support 
HIV and AIDS-related activities by; 
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X Promoting awareness and prevention of HIV and AIDS. 

X Training staff at clinical, managerial or supervisory positions and student leaders in all 
aspects of this policy and its implementation 

X Encouraging formation of support groups. 

X Providing resources to carry out awareness, preventive and supportive activities at the 
institution. 

X Promoting HIV and AIDS research. 

X Prov id ing training for capac i ty bui ld ing in HIV and A I D S programming. 

X Articulating HIV and AIDS policy guidelines by defining what areas need to be attended 
to in order to curb the inequalities and discrimination that contribute to the spread of 
HIV and AIDS. 

X Protecting the rights of students and members of staff. 

X Providing a physical environment with systems that ensure privacy in the provision of 
health care and counselling services. 

X Ensuring that those employed to provide Counselling, Testing and Care (CTC) services 
and health care are qualified to do so. 

X Incorporating the guidelines on expected behaviour with regard to HIV and AIDS into 
the University's Code of Conduct. 

X Providing students and members of staff with an enabling learning and working 
environment. 

X Dealing with complaints of sexual harassment as specified in the Code of Conduct. 

X Ensuring process evaluation. 

RIGHTS OF MEMBERS OF STAFF 
The rights of m e m b e r s of staff and their dependen ts in terms of HIV testing 
and d isc losure of their HIV status within their work env i ronment shal l be as 
fol lows: 

HIV testing and disclosure 

X No member of staff shall be forced to undergo HIV testing. 

X Members of staff and their dependents have the right to confidentiality of their HIV and 
AIDS status and records. 

X The results of the HIV tests conducted at UNZA Clinic or C T C Centre shall remain 
confidential, and cannot be given or publicised to a third party without any written 
informed consent from the person concerned. 
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X HIV status shall not be used as a criterion for decisions by the UNZA administration 
regarding: 

Employment of permanent and contract members of staff. 

Promotion, training and career development of members of staff. 

Employment termination. 

Retrenchment. 

Retirement. 

Sick leave. 

A c c e s s to emp loyee benef i ts , pr iv i leges and rights to health care . 

Allocation of housing and accommodation. 

HIV-related illness will not be treated differently from other comparable 
chronic or life threatening conditions with respect to the rights of members of 
staff. 

Work environment: 

Al l members of staff have the right to: 

X Be accepted, regardless of their status, in an environment free of prejudice, 
stigma and discrimination. 

X Be made aware of the risks of exposure to HIV and AIDS. 

X Work in an environment in which occupational exposure to HIV is minimised by 
providing appropriate protective methods and post-exposure counselling, diagnosis, 
prophylaxis and treatment, where applicable. 

X Be made aware of and have access to preventive and supportive care services 
available at the institution. 

X Continue to work if they are deemed medically fit and can meet performance standards 
for the job they are expected to perform. 

X Be granted a change in the job or modification thereof or retirement on medical 
grounds, when performance standards of work are not met, or the continued 
performance of the job by a member of staff who has HIV and AIDS, affects their 
health or work output. 

X Be made aware that sexual harassment is unacceptable behaviour and is prohibited 
in the University's Code of Conduct. 

X Be accorded a confidential channel through which to complain when subjected to 
harassment or stigmatisation by virtue of their HIV status. 
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RIGHTS OF STUDENTS 
T h e rights of all ca tegor ies of s tudents dur ing and after adm iss ion with 
respect to HIV testing and d isc losure of HIV status and within the campus 
and study envi ronment shal l be a s fol lows: 

HIV testing and disclosure 
X No student at ttie institution s i ia l l be forced to undergo HIV test ing by U N Z A . 

X The students have the right to confidentiality of their HIV and AIDS status and records. 

X The results of the HIV tests conducted at UNZA Clinic or C T C Centre shall remain confidential, 
and cannot be given or publicised to a third party without any written informed consent from 
the person concerned. 

X HIV status shall not be used as a criterion for decisions by UNZA administration regarding: 

Admission, registration or de-registration. 

Approval of grants, loans and bursaries. 

Consideration for campus accommodation. 

Class attendance or performance. 

X HIV-related illness will not be treated differently from other comparable chronic or life threatening 
conditions with respect to the rights and entitlements of students. 
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All students have the right to: 1] . . ^ _ - - . . , , = = a r « a g » « = ^ " 

X Be accepted, regardless of their status, in an environment free of prejudice, stigma 
and discrimination. 

X Be made aware of the risks of exposure to HIV and AIDS. 

X Study, work and live in an environment in which occupational exposure to HIV is 
minimised. 

X Be provided with appropriate protective methods and post-exposure counselling, 
diagnosis, prophylaxis and treatment, where applicable. 

X Be made aware and given access to preventive, supportive care services available 
at the institution. 

X Continue to study if they are deemed medically able and can meet the expected 
performance standards. 

X Be granted leave of absence from the University when the performance of the 
student, living with HIV and AIDS, affects their health or study output until deemed 
medically fit to continue their studies. 

X Be made aware that sexual harassment is unacceptable behaviour and is prohibited 
in the University's Code of Conduct. 

X Be accorded a confidential channel through which to complain when subjected to 
harassment and stigmatisation by virtue of HIV status. 
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RESPONSIBILITIES OF MEMBERS OF STAFF AND 
STUDENTS 

X students and members of staff have responsibilities towards themselves and to others 
with respect to HIV and AIDS prevention and care. 

M e m b e r s of the Un ive rs i t y commun i t y have the respons ib i l i t y to: 

X Respect each other's rights. 

X Protect themselves from acquiring HIV infection. 

X Be aware of and participate in prevention and support ive care serv ices. 

X Advocate for HIV and AIDS prevention, care and mitigation. 

X Avoid using their HIV and AIDS status as an excuse for poor performance, or missing 
work/class. 

X Avoid prejudice, discriminatory attitudes or behaviour towards others with respect to 
their HIV and AIDS status. 

X Reduce the risk of HIV t ransmission to themselves and to other people. 

X Avoid any form of harassment or stigmatisation. 

TEACHING AND R E S E A R C H 
X UNZA Senate has the responsibility to integrate HIV and AIDS in research and 

teaching curricula at the various levels of contact. 

Teaching 
X Teaching should ensure that the students have a theoretical and practical understanding 

of the pandemic, appropriate to their programme of study, and its implications for 
their future career. 

Teach ing shou ld ensu re that s tudents are g iven the opportuni ty to: 

X Benefit from intellectual debate about the medical, social, demographic and economic 
issues relating to HIV and AIDS. 

X Acquire an informed understanding of how HIV and AIDS will affect their future 
professional careers. 

X Learn about the implications of managing HIV and AIDS in the learning and work 
places. 

X Understand the potential impact of HIV and AIDS on the economic and social 
development of their country and worldwide. 

X Develop a caring, tolerant and non-discriminatory approach to persons living with 
HIVandAIDS. 
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PREVENTION, COUNSELLING AND SUPPORTIVE 
C A R E 
U N Z A Cent ra l Admin is t rat ion has the responsibi l i ty to provide prevent ive, 
support ive care and counsel l ing se rv i ces by: 

X Promoting precautionary measures to prevent the spread of HIV whenever there 
is potent ia l for e x p o s u r e to b lood or other h igh- r isk body f lu ids . 

X Providing Counselling, Testing and Care (CTC) services. 

X Making condoms easily available and accessible. 

X Providing professionally trained personnel and / or peer counsellors who shall offer 
counselling on HIV and AIDS-related issues. 

X Ensuring that the counselling sen/ices offered shall be free of charge and be made 
available on the campuses. 

X Ensuring that adequate counsellors are employed. 

X Providing counselling for the primary benefit of those affected by HIV and AIDS, and 
counselling for preventing and mitigating the impact of drug abuse, alcohol abuse, 
rape and sexual violence or harassment, financial issues and such concerns that 
can increase the risk of HIV infection. 

X Ensuring confidentiality of records and any other information on counselling and 
supportive care services. 

X Encouraging the establishment of support groups for students and members of staff 
whose dependents and/or communi t ies are affected by HIV and A IDS . 

X Develop ing referral networks with community health serv ice providers. 

X Providing a clinic-oriented HIV and AIDS service to students, members of staff and 
their dependents, that shall include: 

Prophy lact ic therapies 

B lood tests 

Cont racept ion 

Nutrit ional intervention 

Ear ly treatment of opportunist ic infections 

A R V s 

Other support se rv i ces 
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COMMUNITY ENGAGEMENT 
U N Z A Cent ra l Admin is t ra t ion, a long with s tudents and other m e m b e r s of 
staff have the responsibil i ty to contribute to the community efforts to mitigate 
the impact and spread of HIV and A I D S by: 

A Collaborating and networking with various public and private sector organisations 
involved in HIV and AIDS activities. 

X Conducting training programmes related to HIV and AIDS for the stakeholders in the 
community. 

X Conducting interdisciplinary research in collaboration with other organisations. 

X D i s s e m i n a t i n g r e s e a r c h f i n d i n g s t h r o u g h a p p r o p r i a t e c h a n n e l s . 

X Incorporating HIV and AIDS-related activities with the community into student 
programme requi rements and in-serv ice training for members of staff. 

X Invo lv ing P L W H A in the c o m m u n i t y e n g a g e m e n t p r o g r a m m e s . 

X Mobilising resources for HIV and AIDS-related activities. 

X Cont r ibu t ing to the nat ional efforts to mit igate the s p r e a d of HIV. 

IMPLEMENTATION 
The V ice -Chance l lo r ' s Standing Commi t tee on HIV and A I D S shal l have the 
overal l responsibil i ty to support and lead the implementat ion of the HIV and 
A I D S policy for U N Z A . 
This p rocess shal l be ach ieved by: 

X E s t a b l i s h i n g a s t ra teg i c work p lan to gu ide the i m p l e m e n t a t i o n . 

X Establishing a budget line for implementation. 

X Mak ing ava i lab le the pol icy to all the s takeho lders in the inst i tut ion. 

X Briefing Deans of Schools, Heads of Academic and Non-Academic Departments, 
and other Units, Student Clubs and Associations as well as Unions on the contents 
of the policy 
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EVALUATION AND REVIEW 
Evaluat ion and review will ensure the success fu l ach ievement of the policy 
object ives. Th is p rocess will be carr ied out on a regular bas is by a team as 
agreed by the U N Z A Counc i l , the Senate and the V ice-Chancel lor 's Standing 
C o m m i t t e e on HIV a n d A I D S . T h e eva lua t i on c o m p o n e n t wil l enta i l : 

Outcome Evaluation: 

X To determine the effectiveness of the HIV and AIDS policy. 

X To provide suggestions for enhancing the efficacy of the policy. 

Process Evaluation: 

X To monitor the progress of the policy implementation. 

X To indicate if revisions are necessary in the policy or programme in order to meet 
stated objectives. 

X To update policy in accordance with relevant national and global trends and guidelines 
on HIV and AIDS. 
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A P P E N D I X 1 

Abbreviations, acronyms and definitions 
AIDS: Acquired Immuno-Deficiency Syndrome 

ARVAnti-Retroviral (drug) 

Community The UNZA community and the adjacent areas 

Cont racep t ion : The pract ice of prevent ing a woman becoming pregnant 

C T C : Counselling, Testing and Care (service) 

Discrimination: The practice of treating somebody or a particular group in society less 
fairly than others 

Epidemiology: The scient i f ic study of the spread and control of d i seases 

HBC: Home Based Care 

HIV: Human Immunodeficiency Virus 

Mitigate: To make something less harmful or serious 

Opportunistic infections: Diseases or infections that occur because the immune 
system of the human body is weakened 

PLWHA: Persons Living With HIV and AIDS 

Pandemic: A d isease that spreads over a whole country or the whole world 

Prejudice: An opinion about someone that is not based on reason or experience 

Prophylaxis: Prevention of disease or preventive treatment 

Post -Exposure Prophylaxis: Preventive treatment given after exposure to an 

infectious agent 

S H A R E S : Stop HIV and AIDS Reach Every Student (Project) 

STI: Sexually Transmitted Infection 

Stigmatise: To regard or treat as shameful 

Therapy: The treatment of an illness 

UNZA: University of Zambia 

U N Z A community: U N Z A students, members of staff and their dependents 
Z A W E C A : Un i ve rs i t y Of Z a m b i a Un i ve r s i t y Of W e s t e r n C a p e P e e r 

Educator Programme 
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APPENDIX 2 

Sexual Harassment* 

S e x u a l ha rassmen t is unwe l come sexua l a d v a n c e s , requests for sexua l 
favours , and other verba l or phys ica l conduc ts of a sexua l nature, when 
s u b m i s s i o n to or reject ion of this conduc t expl ici t ly or implicit ly affects a 
person's employment or educat ion, unreasonably interferes with a person's 
work or educa t iona l pe r fo rmance , or c rea tes an int imidat ing, host i le or 
of fensive working or learning environment. 

S e x u a l ha rassment may involve individuals of either sex , and be between 
members of the s a m e or opposite sex. Sexua l harassment typically involves 
a person in a posit ion of power as the initiator. However , it may occur in a 
number of w a y s , e .g . ha rassment of student by student, staff member by 
staff member , staff m e m b e r by student or student by staff member , where 
t h e r e is a n e l e m e n t o f t h r e a t o r c o e r c i o n in t he b e h a v i o u r . 

Sexual harassment may be, but is not limited to: 
X E x p l i c i t o r i m p l i c i t p r o p o s i t i o n s to e n g a g e in s e x u a l a c t i v i t y ; 

X Gra tu i t ous c o m m e n t s of a s e x u a l nature s u c h a s expl ic i t s ta tements , 
quest ions, jokes, or anecdotes, remarks of a sexual nature about a person's 
clothing or body whether made orally, in writing, or through electronic media; 

X Del iberate, repeated humil iat ion or intimidation b a s e d upon the sex of the 
individual; 

X R e m a r k s about sexua l activit ies or specula t ion about sexua l exper iences ; 

X E x p o s u r e to g ra tu i tous s e x u a l l y s u g g e s t i v e v i s u a l d i s p l a y s s u c h a s 
p h o t o g r a p h s , g ra f f i t i , p o s t e r s , c a e n d a r s , o r o t h e r m a t e r i a l s ; 

X Pers is tent , unwanted sexua l or romant ic attention; 

X De l i be ra te p h y s i c a l i n te r fe rence with or rest r ic t ion of an ind iv idua l ' s 
movements ; 

Subt le or overt p ressure for sexua l favours; 

X Intentional touching and phys ica l assaul t . 

Compla in ts Regard ing S e x u a l Harassment ; 

A n y m e m b e r of the Un ivers i t y w h o be l i e ves that he or s h e has been 
sub jected to sexua l ha rassmen t has the right to report the incident to the 
des ignated personnel . A n y such complaints shal l be dealt with as speci f ied 
in t h e C o d e o f C o n d u c t of s t u d e n t s a n d m e m b e r s of s ta f f . 

*UNZA recognises tliat not aii acts of sexuai liarassment wili lead to HIV infection. 
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APPENDIX 3 
Support Services 

Available on main campus: 

X Counse l l ing Cent re - P s y c h o s o c i a l Counse l l i ng 

X U N Z A Cl in ic - Med ica l C a r e 

X Post-Test C lub - Pos t V C T / P e e r support 

X V C T Cent re at U N Z A Cl in ic and A R V s 

X Student involvement and assoc ia t ions e .g . S H A R E S , Z A W E C A , U N Z A 
P O P S A , An t i -A IDS, Post -Test C lub 

Support services in form of social services (normally provided 
by UNZA): 

X Accommoda t i on 

X Food 

X Health 

X Recreat ion 

X Meet ing needs of students and members of staff in prob lems e.g . funerals 

X Secur i ty needs - Phys i ca l 

X Sanitat ion and envi ronmenta l i ssues 

X Laundry 

X Ma in tenance of hoste ls etc. 

0' 
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APPENDIX 4 

Policy development process 

The V ice-Chance l lo r ' s Standing Commit tee on HIV and A I D S initiated the policy 
deve lopment p rocess by forming a Sub -Commi t t ee on HIV and A I D S Pol icy, 

Terms of reference: 

The terms of reference of the Sub -Commi t tee were: 

(i) Produc ing a Universi ty of Z a m b i a Pol icy document on HIV and A I D S which 
shou ld contain the fol lowing: 

X Po l icy object ives. 

X Po l icy guidel ines/guid ing pr inciples. 

X P o l i c y t a rge ts : S t u d e n t s , m e m b e r s of staff a n d the i r d e p e n d e n t s . 

X Po l icy implementat ion. 

X Po l icy monitor ing, evaluat ion and review. 

(ii) Examining the relevant documents on HIV and A I D S of the other universities 
a n d s i m i l a r o r g a n i s a t i o n s to e n s u r e that the p o l i c y con ten t a n d 
recommendat ions are in line with the latest knowledge on HIV and A I D S . 

(iii) Under tak ing wide consul ta t ions with all Univers i ty s takeho lders : Cent ra l 
Administ rat ion, students and other members of staff. 

(iv) Examining documents on staff recruitment and conditions of service, student 
a d m i s s i o n s , examina t ions and wi thdrawals , s tudent 's c o d e of d isc ip l ine 
and regulat ions for l iving on c a m p u s etc. and mak ing recommenda t ions 
for amendments wherever necessary so that the documents are in line with 
the aspirat ions of the policy. 

(v) Organ is ing the launch of the policy. 
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Methodology 

The Sub-Commi t tee adopted the fol lowing methodology: 

R e v i e w i n g l i t e r a t u r e o n H I V / A I D S in Z a m b i a a n d in t h e r e g i o n . 

Rev iewing the HIV /A IDS pol ic ies of other Institutions of Higher Learn ing in the 
region. 

Formulat ing first draft pol icy based on the reviews. 

Circulating first draft policy to the U N Z A community for comments and suggest ions. 

Rev is ing the first draft pol icy b a s e d on c o m m e n t s and sugges t i ons rece ived 
(Second Draft). 
Ho ld ing a consu l ta t ive meet ing with the s takeho lde rs at U N Z A , Min is t ry of 
E d u c a t i o n , M in i s t r y of H e a l t h a n d N a t i o n a l H I V / A I D S / S T I / T B C o u n c i l . 

R e v i s i n g the s e c o n d draft po l icy b a s e d on the c o m m e n t s r ece i ved at the 
consultat ive meet ing (Third Draft). 

Edit ing the third draft of the pol icy (Fourth Draft). 

Submit t ing the fourth draft pol icy to the Lega l C o u n s e l , Univers i ty of Z a m b i a 
(Fifth Draft). 

Submitt ing the fifth draft to the V i c e - C h a n c e l l o r ' s Standing Commi t tee on HIV 
and A I D S . 

R e c o m m e n d i n g to the U N Z A Counc i l the adopt ion and launch of the HIV and 
A I D S policy of the Universi ty of Z a m b i a . 

Sub-committee on l-IIV and AIDS Policy 
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APPENDIX 5 

The Code on HIV/AIDS and Employment in the 
Southern African Development Community (SADC) 

G E N E R A L STATEMENT 

Human Immuno-deficiency Virus (HIV) infection and the Acquired Immune Deficiency 
Syndrome (AIDS) in the countries of the Southern African Development Community 
(SADC) (and globally) is a major health problem with employment, economic and human 
rights implications. As one response to the problem the S A D C Employment and Labour 
Sector has established this code on the industrial relations standards on HIV/AIDS, the 
"Code on AIDS and Employment". (Termed after this 'the code'). It should be noted that 
the provisions of this code apply only to workplaces and cannot and should not be 
construed as applying to other areas of law such as national immigration laws, policies 
and related administrative procedures. 

POLICY PRINCIPLES 

The same ethical principles that govern all health/medical conditions in the employment 
context apply equally to HIV/AIDS. However, the gravity and impact of the HIV/AIDS 
epidemic and the potential for discrimination create the need for a specific code on 
HIV/AIDS and employment. At the same time, given the increased risk of spread of the 
disease under conditions of economic insecurity, non-discriminatory approaches enable 
economic and public health management. The code will aim to ensure non-discrimination 
between individuals with HIV infection and those without and between HIV/AIDS and 
other comparable health-medical conditions. 

The regional nature and implications of the epidemic and the desire to harmonise national 
standards in dealing with HIV/AIDS motivate this regional code. This code aims to ensure 
that S A D C member states develop tripartite national codes on AIDS and Employment 
that shall be reflected in law. It presents guiding principles for and components of these 
national codes. 

The code on AIDS and Employment is based on the fundamental principles of human 
rights and patients' rights, WHO/ILO and regional standards and guidelines, medical 
and/or occupational health ethical principles, sound epidemiological data, prudent 
business practice and a humane and compassionate attitude to individuals. The approach 
aims to achieve a balance in protecting the rights of all parties, including those with and 
without HIV, employers, employees, state and others. This will include obtaining a 
balance between rights and responsibilities, and between individual protection and 
cooperation between parties. Employees with HIV should be treated the same as any 
other employee. Employees with HIV related i l lnessess, including AIDS, should be 
t reated the s a m e as any other emp loyee with a l i fe- threatening i l lness. 

In its scope, the code should: 

cover all employees and prospective employees; 

cover all workplaces and contracts of employment; 
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cover the specific policy components detailed below, viz: job access, workplace 
testing, confidentiality job placement, job status, job security occupational benefits, 
training, risk reduction, first aid, workers' compensation, education and awareness, 
prevention programmes, managing illness, protection against victimisation, grievance 
handling, information, monitoring and review. 

S A D C member states should ensure that interactions between them are consistent 
with the principles and policy components of this code and that they share and 
disseminate information to enable an effective and planned response to the epidemic. 

Policy development and implementation is a dynamic process so that the code on AIDS 
and employment should be: 

communicated to all concerned; 

routinely reviewed in the light of epidemiological and scientif ic information; 

monitored for its successful implementation and evaluated for its effectiveness. 

POLICY COMPONENTS 
Education, awareness and prevention programmes 

Information, education and prevention programmes should be developed jointly by 
employers and employees and should be accessible to all at the workplace. Education 
on H IV /A IDS shou ld where p o s s i b l e incorpora te e m p l o y e r ' s f am i l i es . 

Essential components of prevention programmes are information provision, education, 
prevention and management of STDs, condom promotion and distribution and counselling 
on high risk behaviour. Workplace AIDS programmes should cooperate with and have 
access to resources of National AIDS Programmes. 

Job access 

There should be no direct or indirect pre-employment test for HIV. Employees should 
be given the normal medical tests of current fitness for work and these tests should not 
include testing for HIV. Indirect screening methods such as questions in verbal or written 
form inquiring about previous HIV tests and/or questions related to the assessment of 
risk behaviour should not be permitted. 

Workplace testing and confidentiality 

There should be no compulsory workplace testing for HIV. Voluntary testing for HIV on 
the request of the employee should be done by a suitably qualified person in a health 
facility with informed consent of the employee in accordance with normal medical ethical 
rules and with pre- and post-test counselling. 

Persons with HIV and AIDS should have the legal right to confidentiality about their HIV 
status in any aspect of their employment. An employee is under no obligation to inform 
an employer of her/his HIV/AIDS status. Information regarding the HIV status of an 
employee should not be d isc losed without the employee 's written consent . 
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Confidentiality regarding all medical information of an employee or prospective employee 
should be maintained, unless disclosure is legally required. This applies also to health 
professionals under contract to the employer, pension fund trustees and any other 
personnel who obtain such information in ways permitted by the law, ethics, the code 
or from the employee concerned. 

Job status 

HIV status should not be a factor in job access, promotion or transfer. Any changes 
in job status should be based on existing criteria of equality of opportunity, merit and 
capacity to perform the work to a satisfactory standard. 

HIV testing and training 

In general, there should be no compulsory HIV testing for training. HIV testing for 
training should be governed by the principle of non-discrimination between individuals 
with HIV infection and those without and between HIV/AIDS and other comparable 
health/medical condition. 

Managing illness and job security 

No employee should be dismissed merely on the basis of HIV status, nor should HIV 
status influence retrenchment procedures. 

Employees with HIV related illness should have access to medical treatment and 
should be entitled, without discrimination, to agreed existing sick leave provision. 

HIV infected employees should continue to work under normal conditions in their 
current employment for as long as they are medically fit to do so. When on medical 
grounds they cannot continue with normal employment, efforts should be made to offer 
them alternative employment without prejudice to their benefits. When the employee 
becomes too ill to perform their agreed functions the standard benefits and conditions 
and standard procedures for termination of service for comparable life-threatening 
conditions should apply without discrimination. 

Occupational benefits 

Government, employers and employee representatives should ensure that occupational 
benefits are non-discriminatory and sustainable and provide support to all employees 
including those with HIV infection. Such occupational benefit schemes should make 
efforts to protect the rights and benefits of the dependents of deceased and retired 
employees. 

Information from benefit schemes on the medical status of an employee should be 
kept confidential and should not be used by the employer or any other party to affect 
any other aspect of the employment contract or relationship. 

Medical schemes and health benefits linked to employment should non-discrimi­
natory. Private and public health financing mechanisms should provide standard 
benefits to all emp loyees regard less of their HIV status. 
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Counse l l i ng and adv isory se r v i ces shou ld be m a d e ava i lab le to inform all 
employees on their rights and benefits from medical a id, life insurance, pension 
and social security funds. This should include information on intended changes 
to the structure, benefits and premiums to these funds. 
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APPENDIX 6 

Vice-Chancellor's Standing Committee on HIV and AIDS,UNZA 

Prof. Robert Serpe l l 
Dr Mary N g o m a 
Mr Hector Ch iboo la 
Mr S a n d s o n Tembo 
Mr R o m a n Mukend i 
Mr Mu lenga M u s e p a 
Dr Phi l l imon Nduban i 
Mr Dav is K a b w e 
M s Patr ic ia Mate 
Mr Rober t S iwa le 
Prof. Pe te r S i z i ya 

V i ce -Chance l l o r (Ex-Officio) 
Cha i rpe rson 
D e a n Of Students (Ex-Officio) 
Vice-Secre ta ry 
P r o g r a m m e M a n a g e r (Secretary) 
M e m b e r 
M e m b e r 
M e m b e r 
M e m b e r 
M e m b e r 
M e m b e r 
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A P P E N D I X ? 
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